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8 Lessons Jesus Taught Us About Relationships – John Weirick 

1. Jesus helps us see what’s right when we’re with people. 

When we gather with other Christians, the decisions God wants us to make become even more apparent (Matthew 
18:20). We see God most clearly through our relationships with others. 

2. Jesus said love is non-negotiable. 

The most important commandment Jesus gave us is to love God and love others (Matthew 22:34-40). Healthy 
relationships are so important that God didn’t just suggest we treat others well; He commanded it. 

3. Jesus is our role model for how to love people. 

Jesus did everything He could to help His friends and followers know God. We do the same thing when we’re willing to 
do whatever it takes to help friends and family members take their next steps in their walks with Jesus (John 15:12-15). 

4. Jesus told His friends not to do life alone. 

Jesus sent His followers out in pairs to share the good news of God’s peace (Luke 10:1-2). Rather than sending them 
alone, Jesus wanted everyone to have someone to travel and do work with. When God asks us to take a next step, He 
often uses other Christians to help us along the way. 

5. Jesus redefined family. 

Family is more than just biological parents, siblings and blood relatives; family includes other Christians, too (Mark 3:31-
35). 

6. Jesus put others’ needs before His wants. 

After grieving the death of a friend, Jesus planned to spend some restful time alone. Crowds followed Him to a remote 
place. Rather than being angry and sending them away, Jesus had compassion on them and performed a miracle to feed 
them (Matthew 14:13-21). 

7. Jesus shared meals with people. 

In Jesus’s culture, sharing a meal with someone meant you were no longer strangers, but close friends. Jesus extended 
His friendship and kindness to people far from God, the religious leaders who thought they had God figured out, and 
everyone in between (Mark 2:15-17, Luke 7:36). 

8. Jesus emphasized individuals over tasks. 

Jesus wants His followers to care for hurting and troubled people (John 21:15-17). Rather than seeing people as projects 
to improve, He wants us to love the way He loved and serve the way He served — personally and unconditionally. 

 

 

 



 
These points reflect thinking from the following resources: 

• DFID (1999). Sustainable livelihoods: Building on strengths. Department for International Development: 
Government of Great Britain. 

• Hammond, S. A. (1996). The thin book of appreciative inquiry. Kodiak Consulting: Plano, TX: Kodiak Consulting. 
• Kretzmann, J.P. & McKnight, J.L. (1993). Building communities from the inside out: A path toward finding and 

mobilizing a community’s assets. Chicago: ACTA Publications. 
• Watkins, J. M., &Mohr, B. J. (2001). Appreciative inquiry: Change at the speed of imagination. San Francisco: 

Jossey-Bass/Pfeiffer. 
 

 
 

Problem-Focused Approach Asset-Based Approach 
Focuses on what is wrong or broken Focuses on what is strong and working
Is problem or deficiency-focused; builds on 
needs 

Is assets focused; builds on strengths

Is externally focused – looks to outsiders Is internally focused – looks to own resources
Looks backward to what went wrong in order 
to fix it 

Looks for what is going right and in order to 
move forward toward a more positive future 

Can isolate groups or individuals and weaken 
or destroy relationships 

Is relationship driven 

By paying attention to problems, we may 
amplify them 

By paying attention to strengths, we may 
amplify them 

Can discourage, demoralize, and decrease 
confidence 

Builds commitment, confidence, and 
affirmation that success is possible 

“Solutions” to problems may be little more 
than guesses 

“Direction” growing out of pas success is 
grounded in reality, experience and history – 
thus people can repeat successes 

Viewing a community as an endless list of
problems and needs can lead to the 
fragmentation of efforts needed to provide 
solutions 

Reliance on internal assets encourages 
connecting and reinforcing these assets, 
leading to sustainable actions. 

Making resources available based on needs,
implies help can only come from outside 

Looking internally for resources reinforces 
idea that change can come from within 

Reliance on needs to get resources, 
encourages 
making problems seem worse – worse than 
last year, worse than someone else’s, etc. 

Significant development can occur when 
people commit to investing themselves and 
their resources in the effort. 



Appreciative Inquiry Question Examples 
QUESTIONS FOR FOCUSING ATTENTION 

• What question, if answered, could make the most difference to the future of (your situation)? 
• What’s important to you about (your situation) and why do you care? 
• What draws you/us to this inquiry? 
• What’s our intention here? What’s the deeper purpose (the big “why”) that is really worthy of our best effort? 
• What opportunities can you see in (your situation)? 
• What do we know so far/still need to learn about (your situation)? 
• What are the dilemmas/opportunities in (your situation)? 
• What assumptions do we need to test or challenge here in thinking about (your situation)? 
• What would someone who had a very different set of beliefs than we do say about (your situation)? 

 
QUESTIONS FOR CONNECTING IDEAS AND FINDING DEEPER INSIGHT 

• What’s taking shape? What are you hearing underneath the variety of opinions being expressed? What’s in the 
center of the table? 
• What’s emerging here for you? What new connections are you making? 
• What had real meaning for you from what you’ve heard? What surprised you? What challenged you? 
• What’s missing from this picture so far? What is it we’re not seeing? What do we need more clarity about? 
• What’s been your/our major learning, insight, or discovery so far? 
• What’s the next level of thinking we need to do? 
• If there was one thing that hasn’t yet been said in order to reach a deeper level of understanding/clarity, what 
would that be? 

 
QUESTIONS THAT CREATE FORWARD MOVEMENT 

• What would it take to create change on this issue? 
• What could happen that would enable you/us to feel fully engaged and energized about (your situation)? 
• What’s possible here and who cares? (rather than “What’s wrong here and who’s responsible?”) 
• What needs our immediate attention going forward? 
• If our success was completely guaranteed, what bold steps might we choose? 
• How can we support each other in taking the next steps? What unique contributions can we each make? 
• What challenges might come our way and how might we meet them? 
• What conversation, if begun today, could ripple out in a way that created new possibilities for the future of 
(your situation)? 
• What seed might we plant together today that could make the most difference to the future of (your 
situation)? 
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