
VI. Reports 
 

Ministry Teams 
 

A. Connectional Ministries 
 
The Connectional Ministry area might be compared to a support system for a giant house. Under the floors and behind the walls 
exists a variety of components that bring the house to life – the framing that supports the walls and roof, the wiring that lights the 
rooms, the pipes that provide water to the sinks. Most of the members of our ministry teams work behind the scenes and see the 
fruit of their efforts coming to life in the United Methodist congregations around the state and in missional ministry across our 
country and around the world. 
 
I would like to outline for you who these teams are and what function they serve in our Annual Conference. Most of these teams 
will have a report printed elsewhere in this booklet and there you can read in detail how they function in service to our 
conference. 
 
The Annual Session 
This is the most visible of all Annual Conference activities. This body is the official legislative body of the Indiana Conference of 
The United Methodist Church. From our first session as an Indiana Conference, Bishop Michael Coyner has led us to be a 
conference that comes together as a community of faith that worships together, learns together, and works together in Christian 
Conferencing to fulfill our mission and vision. Our time together as a “conference” is divided among all three areas – learning, 
loving (God and one another), and leading. 
For learning opportunities go to: http://www.inumc.org/acworkshops15 
 
Annual Conference Sessions Committee 
This team is led by a small group of hard-working people who recruit hundreds of volunteers to provide hospitality, worship, 
learning (from workshops to informational displays), and a healthy environment for our legislative work. In addition, there are 
the many hundred lay members who come from our local congregations and volunteer their time and resources to participate. Our 
clergy members also provide many contributions in order to make our conference exceptional. The conference session is truly a 
connectional event. (Please read their report). 
 
Nominations Committee and Rules and Structure Committee 
These two teams spend many hours preparing various parts of the legislative work that comes before us. (Please read their 
reports). 

 
Resource Teams 
Mission Teams 
Most people, when they think of Connectional Ministries, think of the more visible teams that support local church ministry. The 
Mission Resource Team provides a network of resources for mission and service, including the Volunteer in Mission program and 
the work of the Disaster Response Team. http://www.inumc.org/missionandsocialadvocacy (Please read their reports). 
 
Social Advocacy and Justice Team 
This group works to encourage local leaders to be engaged in the issues and concerns of your communities and across the state, 
nation, and world. 
http://www.inumc.org/missionandsocialadvocacy (Please read their report). 
 
Youth Ministry Team       
This team provides discipleship development for youth, families, and congregations in multigenerational ministry. 
http://inumcconnect.org (Please read their report). 
 
Discipleship Resource Team 
This group focuses on the aspects of local church work that build discipleship ministries. They help shape the pathway that 
individuals travel in their progression from being a person who longs for God to being a disciple who leads others to Christ. Be 
sure to visit their display in our hospitality area during conference. 
http://www.inumc.org/localchurchresources (Please read their report). 
 
Camp Ministry Board   
This board monitors our seven camp facilities and assists the camp leadership team in their mission to make disciples who 
become transformational leaders in their local church and community. http://beacamper.com (Please read their report). 
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Indiana UMC Archives 
Indiana has a proud history and that story is collected in the Indiana UMC Archives at DePauw University. Through a partnership 
with the University, we enjoy exceptional facilities and knowledgeable staff who help our congregations store their historical 
documents and do research on their histories. Our tithe dollars help pay for staff and leadership. We appreciate the major support 
of the University trustees in providing and supporting this resource. 
http://www.depauw.edu/libraries/about/librarylocations/archives/ 
 
Commission on Archives and History and Annual Conference Historian 
This Commission’s job is to help local church leaders collect and maintain their history. This team and the Annual Conference 
Historian, Richard Stowe, help train local church historians in their responsibilities. http://www.inumc.org/heritagemap (Please 
read their conference report). 

 
Indiana Institutional Relationships 
Institutions and Foundations 
Indiana is blessed with a wide variety of institutions that grew from our Methodist and EUB foundations and continue as 
ministries that live in connection with our congregations in Indiana. Those institutions range from youth residential facilities, 
retirement communities, hospitals, higher education institutions, community service agencies and residential programs, and 
campus ministry. (Please read their various conference reports). http://www.inumc.org/linkstoumumrelatedsites 
 

 Bashor UM Home 
 DePauw University 
 Franklin Community 
 Garrett-Evangelical Theological Seminary 
 Glenburn Home 
 Hamilton Communities, Inc. 
 Indiana Asbury Towers 
 Indiana UM Children’s Home 
 Indiana University Health 
 Lucille Raines Residence 
 Methodist Hospital – Northlake & Southlake 
 Methodist Theological School of Ohio 
 Parkview Hospital 
 United Methodist Foundation of Indiana 
 United Methodist Youth Home in Evansville 
 United Theological Seminary 
 University of Evansville 
 University of Indianapolis 
 Wesley Manor 
 United Methodist Archives 
 United Methodist Memorial Home Board of Trustees (Heritage Pointe) 

 
Our institutional relationships are represented on various boards by our extended cabinet, the executive assistant to the Bishop – 
Cindy Reynolds, and Bishop Coyner. 
James Bushfield, Director of Connectional Ministry 
 

B. Camping Team 
 
Purpose/Mission: Impact 2818 Outdoor Ministries is the camping and retreat ministry of the Indiana Conference of the United 
Methodist Church. We derive our name from the great commission in Matthew 28:18, as we strive to impact people with the 
message of God’s grace. Our mission is to make disciples of Jesus Christ by nurturing transformational Christ-centered 
communities. We accomplish this mission through organizing summer camp opportunities for a wide variety of ages, as well as 
through hosting retreats throughout the year, and maintaining the facilities and budget necessary for these programs. 
 
Membership: Our team (or Camp Board) is comprised of ten highly committed United Methodist lay and clergy persons and 
three conference staff, including the Associate Director of Camping Ministries, the Associate Director of Finance, and the 
Director of Connectional Ministries. Included on our team are persons with a high level of expertise in Wesleyan theology, 
finances, and facilities, as well as persons with practical experience in camping ministry. Shalimar Holderly leads the team as 
convener. 
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2014 Program Report: 
Program Attendance: 
In 2014, Impact 2818 Outdoor Ministries touched 13,682 lives through our camping and retreat ministries and volunteer 
opportunities. In 2014, there were a total of 2,994 campers and 1,149 volunteers at the six Impact 2818 camps running summer 
programs. These campers and volunteers represent 350 participating churches. 

 Camp Adventure – 664 Campers, 275 Volunteers 
 Epworth Forest Conference Center – 1098 Campers, 372 Volunteers 
 Camp Indicoso – 306 Campers, 95 Volunteers 
 Camp Lakewood – 666 campers, 285 Volunteers 
 Pine Creek Camp – 94 Campers; 41 Volunteers 
 Camp Rivervale – 166 Campers, 81 Volunteers 

As categorized by grade level, we served: 
 K-2: 196 campers 
 3-5: 730 campers 
 6-8: 756 campers 
 9-13: 1116 campers 
 Other: 196 campers 

Program Effectiveness: 
There are two primary ways we track summer programs in accomplishing our mission – Commitments for Christ and Call to 
Ministry: 

 382 campers made a first-time decision for salvation through a commitment to Jesus Christ 
 258 middle and high-school campers responded to a call to vocational ministry regarding their future lives living out 

the Gospel 
Camp Scholarships and Church Support: 

• 525 Campers received full or partial Impact 2818 scholarships totaling $135,884.68 
• 1023 Campers received Scholarships from Local Churches totaling $278,527.96 

 
2013 Retreat Information: 
Retreat Attendance: 
Between August 2013 and July 2014, there were a total of 7861 retreat guests. 

 Camp Adventure – 338 Retreat Guests 
 Epworth Forest Conference Center – 4144 Retreat Guests 
 Camp Indicoso – 1218 Retreat Guests 
 Camp Lakewood – 143 Retreat Guests 
 Pine Creek Camp – 1024 Retreat Guests 
 Camp Rivervale – 994 Retreat Guests 

 
In addition to our 7861 retreat guests, we also served 1678 guests with “custom camps,” camps in which other churches, groups, 
and partnerships design their own unique camping experiences: 

 Camp Adventure – 249 Custom Camp guests 
 Epworth Forest Conference Center – 778 Custom Camp guests 
 Camp Indicoso – 80 Custom Camp guests 
 Pine Creek Camp: 226 Custom Camp guests 
 Camp Rivervale: 345 Custom Camp guests 

 
Camp Moneto Update: 
In October our Camp Board approved a recommendation to recruit a “Team Moneto,” consisting of volunteers and other partners 
with the purpose of making improvements and overseeing the operating details in preparation for the official opening of “Moneto 
Brown County Camp and Retreat Center” in 2016. 
 
Camping Team Policy Manual: 
In 2013, the Camping Team began an intensive process of developing a Policy Governance Manual according to the standards of 
operation developed by John Carver in his book Reinventing Your Board: A Step by Step Guide to Implementing Policy 
Governance, in order to strengthen the accountability and effectiveness of our team. We are nearing the completion of this 
document and will bring the final portion of this document to our April meeting for approval. We continue to be in conversation 
with the Conference Directors regarding how to best ensure the strength of our Board procedures and our alignment with and 
accountability to the Conference. 
 
Narrative Budget: 
The financial investment of dollars on ministry at camp is most clearly understood by an even split among: Evangelism, 
Discipleship Growth, and Engaging in Missions. At the core of the camp and retreat experiences are outreach/first-time decisions 
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for Christ; discipleship growth; and teaching, inspiring, and preparing followers to become Missional Christians in their 
communities. 

Income 
Summer Program 43% 
Retreat 30% 
Conference Tithe 24% 
Retail 2% 
Conservation Easement Income 1% 
 

Expense 
Staffing (FT/PT) 48% 
Summer Program 18% 
Utilities 10% 
Guest Food 8% 
Staffing (Seasonal) 7% 
Maintenance 6% 
Development Marketing & Sales 3% 

Shalimar Holderly, Camp Board Convener 
Nick Yarde, Associate Director of Camping Ministries 
 

C. Church Development 
 
Church Development focuses on helping to revitalize existing churches and develop new faith communities in order to fulfill the 
mission of making disciples of Jesus Christ for the transformation of the world. 
 
Some highlights since last year: 

 Provided grants totaling over $500,000 in 2014, to fifteen United Methodist churches for the purpose of establishing 
new worship services, congregations and churches. 

 Trained teams from 25 churches in Step 1 of the Fruitful Congregation Journey (FCJ), conducted 38 on-site church 
assessments, and coached and mentored nearly 100 churches. 

 Developed FCJ Impact, designed especially for churches under 50 in worship. 
 Launched Exceed, an Advance Special fund designed to help provide additional funding for new faith communities. Go 

to http://www.exceedindiana.org to participate! 
 Held several training events which reached over 300 people and scores of churches: missional church events featuring 

Alan Hirsch and St. Joseph UMC, Jason Moore worship event, and multi-site training at Cornerstone UMC in 
Caledonia, Michigan. 

 
Fruitful Congregation Journey 
Fruitful Congregation Journey (FCJ) continues to serve as the primary revitalization tool of the Indiana Conference. To date, 
nearly 250 Indiana United Methodist churches have participated. As a result, most of these churches have a much more 
intentional focus on the mission and reaching their communities. They are reporting a clearer sense of direction, greater hope, and 
an energized laity. Certainly not all FCJ churches experienced such a level of renewed vitality. Yet, an analysis of 2013 
conference stats indicates FCJ churches’ worship attendance fared better than conference churches as a whole. 
 
This year, Church Development plans to launch its newly developed Impact version of FCJ for churches under 50 in average 
weekly worship attendance. It also will be launching FCJ Next in January 2016, which is designed to help further the vitality and 
fruitfulness of churches that have completed FCJ. 
 
Developing New Faith Communities 
Church Development believes that a key part of our conference’s future will be in establishing new faith communities – worship 
services, campuses, churches, etc. – in order to reach new people. Church Development also believes that God is raising up new 
models in order to reach the growing slice of the population no longer interested in the institutional church. As a result, it has 
been recruiting and assessing persons to lead new church plants, as well as studying and using new approaches to church 
planting. 
 
Examples of this include a strategic effort to recruit, train, and envision a movement to plant new faith communities with new 
African American leadership. Rev. Sharon Washington, Associate Director of Church Development, has spearheaded this 
initiative in consultation with Path 1, key clergy (Frank Beard, G. Thomas Jones and Jacob Williams, to name a few), along with 
Doris Clark, conference lay leader. 
 
We celebrate the following new churches that have been a focus of our Church Development efforts this past year: 
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 Fort Wayne Kristo’s Hands and Feet, a missional plant by St. Joseph UMC. Leader: Steve Mekaru. Northeast District. 
 Indianapolis Casa de Dios (second campus of Fort Wayne Getsemani UMC). Leader: Marissa Calleja. Central District. 
 Indianapolis MTC UMC’s second campus project in the North Lawrence/ Geist area. Leader: Ethan Maple. Central 

District. 
 Plainfield The Branches UMC. Leader: Alex Hershey. Central District. 
 South Bend Monson Community UMC’s storefront United Methodist Church for All People. Leader: Tim Aydelotte. 

North District. 
 Hispanic congregations being developed in Elkhart, Goshen, Indianapolis, and Ligonier, under the leadership of Sergio 

Reyes, Associate Director of Church Development. 
 
Although we closed one of our church planting efforts in Jeffersonville, we celebrate that the Indiana Conference now has a new 
United Methodist church in East Chicago after a 20-year absence. Torre Fuerte UMC, led by Esequiel and Suri Becerra, 
celebrated its relocation to this town of 30,000 people (50% Hispanic) from Hammond where it began a few years ago. 
 
Future 
Church Development will be experiencing a change in leadership from Rev. David Neckers to Rev. Steve Clouse. With that 
change has come a change in the organization from a single team focused on both revitalization and church planting, to two 
teams focusing specifically in each area. Church Development has a dream of vital congregations that are whole-heartedly 
pursuing the making of disciples and the transforming of every neighborhood in Indiana. Those on the team have a dream of 
multiplication and transformation. Won’t you and your church join them? God is redeeming and changing the world, and we get 
to play a part! 
 
Church Development Team 
Committee: Milt Ashby, chair, Mike Roberts, Ken Grubb, Charles Harrison, Todd Ladd, Jim Moon, Janie Reyes, Mary Dicken, 
Sheila Wilimitis 
Staff: David Neckers, director; Steve Clouse, senior associate director; Doug Anderson, Ed Fenstermacher, Ann Handschu, 
Sergio Reyes, Sharon Washington, associate directors 
Ed Fenstermacher, Associate Director 
 

D. Communication Team 
 
In 2014, the Indiana Conference Communication Team began the work of celebrating the leadership of the Rev. Dr. Dan Gangler 
and his eleven-year contribution to the Indiana Conference as the Director of Communication, while also seeking a successor to 
continue to advance our conference communications avenues. Throughout the year the team met with leadership to define the 
needs of our conference and its challenges, as well as opportunities, to excel in the area of communicating our vision, ministry, 
and overall mission to make disciples of Jesus Christ for the transformation of the world. 
 
In August 2014, the Rev. Dr. Cindy Reynolds and the Communication Team were pleased to announce the selection of Mr. 
Skyler Nimmons to lead as the new Communications Director for the Indiana Conference. Nimmons came to us with fresh ideas 
and vision for how we as the Indiana Conference can enhance our reach to our churches and our people in the coming years, 
using a combination of content marketing, social media engagement, and relationship-building between our ministry teams. 
 
Over the course of the past few months, Nimmons and the Communication Team have identified the need for deeper dive 
discussions using the framework of Spiritual Leadership, Inc. (SLI) to facilitate a better understanding of the current context of 
our communications culture. We also began developing a comprehensive communications plan to facilitate information sharing 
and deeper storytelling of the happenings in our churches and conference. 
 
In this process of building new teams to share in conversation and work concerning new ways to “Share the Story,” the 
Communication Team is seeking leaders who have interest and skills to partner with us in this journey. Should you or someone 
you know be interested, please feel free to connect with Skyler Nimmons at: skyler.nimmons@inumc.org. 
 
Also, as we work to advance our communication, the team will also continue to present mission news, disaster response needs, 
“glory sightings,” The Hoosier United Methodists Together and other publications. 
 
We invite your feedback as we hope to continue to serve you better in telling the story of our faith. 
Matthew Stultz, Team Leader 
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E. Discipleship Resource Team 

 
Purpose 
The task of the Discipleship Resource Team (DRT) is to support local congregations and specialized ministry teams by working 
to develop principled leaders to lead United Methodists in Indiana in making disciples for Jesus Christ for the transformation of 
the world. 
 
The objectives of the DRT are as follows: 

1) Make Disciples of Jesus Christ for the Transformation of the World 
2) Provide for “grass roots” initiatives 
3) Be a policy and resource group, not a programming group 

 
The DRT works toward these objectives within the mission, vision, and values of the UMC and the Indiana Conference in many 
ways. This year, we have refocused our work and you will be seeing the fruits of that during this Annual Conference and in the 
years to come. 
 
Some of the new steps we are taking to help local congregations and leaders make disciples are as follows: 

1) Developing a congregational model of discipleship to be used as a resource by congregations seeking to develop their 
own plans of intentional discipleship. 
a. This plan details the ways in which people move from searching to mature disciple in five different areas of 

development. This plan will help local churches use resources that address people wherever they are in their 
journey. 

b. You can find this resource at the DRT Booth at Annual Conference. It also will be made available online. Using 
the Imagine Indiana definition of discipleship, we wrote this plan for Indiana from a plan written by Phil Maynard 
and adapted by Jeff Campbell. 

2) Preparing a list of resources (human, online, books, etc) in the various areas of discipleship. 
a. Because we are aware that it is difficult to know which resources are of good quality, which books are best, which 

blogs are most helpful, and which speakers are worth your time, we are preparing an annotated list of resources for 
leaders to find the help they need in various areas of discipleship. 

3) Working to facilitate ways for people/leaders/congregations to learn together how to improve discipleship. 
 
Some of the continuing steps we are taking to help local congregations and leaders make disciples are: 

1) Resourcing leaders to better serve God in the conference and local churches. 
a. In the past year alone, we have helped conference leaders in lay servant ministries, scouting, UMM, prayer 

ministries, the Board of Laity, and Christian education attend conferences and receive training that allow them to 
better equip their teams, the Conference, and local churches in ministry. 

2) Supporting ministries and missions 
This year the DRT supported ministries such as the Upper Room Living Prayer Center and UMM work. 

3) Celebrating leaders in evangelism through the Denman Award. 
One youth, one lay adult, and one clergy are recognized annually with this award. Recipients are chosen from 
a pool of nominations from churches and leaders in the Indiana Annual Conference. 

 
Team Membership 
Convener ............................................................................................................................................................. Melissa Zimmerman 
Children’s Ministry Advocate ..................................................................................................................................  Danyelle Ditmer 
Conference Director of Lay Servant Ministries ..................................................................................................................................  
Conference Evangelist ...................................................................................................................................................Kim Reisman 
Conference Lay Leader ....................................................................................................................................................  Doris Clark 
Conference Associate Lay Leader .........................................................................................................................  Anthony Swinger 
Conference Prayer Coordinator ....................................................................................................................................  Paula Shrock 
Coordinator for Christian Education/small group .......................................................................................... Marlene Fenstermacher 
Coordinator for Older Adult Ministries .............................................................................................................................  Ann Stant 
Coordinator for Scouting and Civic Youth Serving Ministry ....................................................................................... John Dockery 
Coordinator for Small Membership Churches ..............................................................................................................  Nikki Marker 
Coordinator for Stewardship .....................................................................................................................................  George Wasson 
Coordinator for Worship ................................................................................................................................................... Rosa Harris 
Director of Connectional Ministries.......................................................................................................................... James Bushfield 
General Board of Discipleship Member* ............................................................................................................... Ed Fenstermacher 
Stephen Ministry Representative ................................................................................................................................. Sylvia Burgess 
United Methodist Men Rep ...........................................................................................................................................  David Martin 
United Methodist Women Coordinator of Spiritual Growth ............................................................................................. Karen Korn 
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Young Adult at large (clergy) ................................................................................................................................... Chiyona Bourne 
Young Adult at large (lay) ................................................................................................................. Appointed by Higher Ed Team 
Young Adult at large (lay) ................................................................................................................................................ Ben Boruff 
Young Adult at large (lay) ...............................................................................................................................................  Phil Strahm 
Young Adult Ministry ............................................................................................................................................  Brandon Denman 
Youth chair, Conference Youth Ministry Team and Rep from Youth Ministry Team ....................................................... Josie Clark 
*By virtue of position 
 
Narrative Budget Report for 2014 
 
Leadership Development 
The Discipleship Resource Team’s budget in 2014 focuses primarily on leadership development. This is because when we 
develop our leaders in the Annual Conference and local churches, we are better able to resource discipleship in the local 
churches. Among those who received money in 2014 for leadership development are Annual Conference Lay Leaders, members 
of the prayer team, and leaders in UMM, and Christian Education. 
- This was 88.5% of the DRT budget. 
 
Engage in Missions 
A portion of the DRT budget supports missions. Each of these missions reaches beyond the local church into our community and 
our world. Some missions are funded by many Annual Conferences and their Discipleship teams; an example is money sent to 
fund the Upper Room Living Prayer Center, a ministry of the General Board of Discipleship. 
- This was 11.5% of the DRT budget. 
Melissa Zimmerman, Convener 
 

F. Leadership Development 
 
Leadership Development for the Indiana Conference addresses the priority of discovering, developing, and deploying fruitful lay 
and clergy leaders to accomplish the mission of the Conference, “to make disciples of Jesus Christ for the transformation of the 
world.” Leadership Development defines a fruitful leader as: a passionate influencer, who empowers others, for intentional 
transformation in Christ. 
 
The Leadership Development Operational Team guides the work of Leadership Development by adaptively identifying outcomes 
for more fruitful leadership in the Indiana Conference. Members of the Operational Team include: Alison Weekes, Tony L. 
Johnson, George Wasson, Ethan Maple, Russ Abel (Board of Ordained Ministry liaison), Jenifer Stuelpe-Gibbs, Scott Pattison, 
Jennifer Huff, Chris Gadlage, Peter Curts, Ronald Branson, Rebecca Smith, David Thorne, Scott Green, Roy Hamilton, and the 
Leadership Development Staff. 
 
Since Leadership Development was established in July 2014, the areas of responsibility include: 

 
The ways in which Leadership Development helps to realize its vision: 
 
Discover: 
 
INUMC Chapter of Academy of Young Preachers: The Academy of Preachers (AoP) is a national, trans-denominational initiative 
with a mission to identify, network, support, and inspire young people in their call to gospel preaching. The Academy of 
Preachers is undergirded by the conviction that gospel preaching is a vocation of enormous social and spiritual significance, 
worthy of the very best and brightest young people. The INUMC Chapter is one of nine launched nationally to further support 
discovering those next generation leaders. 
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Student Leadership Academy: The Student Leadership Academy is geared toward high school students from 9th – 12th grade, who 
have been recommended by their congregations as demonstrating the gifts and graces for ministry. Through a weekend 
experience, students will better understand where God’s gifts intersect with the world’s needs. Some participants from this 
experience discern a call to vocational ministry. In its third year, the Student Leadership Academy has yielded over 200+ students 
who desire to begin putting their passions to action. 
 
Encourage the Call: Encourage the Call is the way in which we cultivate a culture of call in Indiana. Encourage the Call Sunday 
on May 24, 2015, is designated for clergy and lay leaders to bear witness to the ways in which they responded to God’s call. 
More information can be found at www.encouragethecall.org 
 
Develop: 
 
Called to Fruitfulness: 
Called to Fruitfulness is a means of honoring those who have been Ordained in the United Methodist Church to a lifetime service 
in ministry, specifically those who are celebrating a five-year interval anniversary of their Full Connection/Membership. 
Additionally, Called to Fruitfulness provides professional development for clergy in the Indiana Annual Conference to better 
equip them to become “effective leaders who lead vibrant congregations that will transform their mission field and the world.” In 
2015, the Indiana Conference will celebrate 96 clergypersons who have between 5 and 45 years of service. 
 
Clergy Leadership Academy: 
The Bishop’s Leadership Academy started in 2012, under the direction of Rev. Brian Durand, with Bishop Coyner’s active 
insights and participation. The Academy‘s objectives are: 
1) To grow leaders prepared for the church’s future, 
2) To create a community of mutual mentoring and collaborative learning, 
3) To celebrate and expand in gifts as leaders. 
2015 welcomed 12 persons to a 6-month leadership development experience, which included international travel with Bishop 
Coyner to Africa University. It also included the opportunity for an in-depth learning experience with renowned author, speaker, 
and thinker Brian McLaren. Clergy Leadership Academy is targeted to encourage those within the first four years after their 
ordination into a time of continued learning. 
 
LeadUp: 
According to the most recent “Clergy Trends” study by the Lewis Center for Church Leadership, the average age of Elders in the 
INUMC is 56; the mode age was 60. Over the next decade, new ministry challenges and the retirement of many leaders will 
create significant leadership needs in this annual conference. The LeadUp initiative is a yearlong process designed to help clergy 
leaders who have over 15 years of ministry remaining, set up their capacity for leadership in new, missional, and challenging 
assignments. 
 
Deploy: 
 
Deploying Fruitful Laity: 
In a recent survey conducted by Leadership Development for lay leaders, 208 respondents felt that leadership development would 
impact their congregations in a positive manner. There was a consensus that many wanted more training for laity so that they can 
make investment and take ownership in the church. Leadership Development, in partnership with the Board of Laity and with 
Lay Servant Ministry, will address the need for deploying fruitful laypersons. 
 
Young Adults and Campus Ministry: 
Leadership Development seeks to strengthen the relationship between the Conference and Campus Ministries around Indiana. 
Campus Ministry continues to be to be the most important element of reaching and developing principled Christian leaders. In 
addition to spiritual guidance and leadership development to students, these ministries continue to be fertile ground for young 
men and women who want to enter into vocational ministry, as well as a significant training arena for young adults in future 
positions of lay leadership in the church. 
 
By creating a team of young adults (lay and clergy) with the emphasis of engaging the next generation leaders from the ages of 
18-40, this will ensure INUMC is posed to deploy these young persons for more fruitful service. 
 
Additional Information: 
The monthly newsletter helps to continue the story of Leadership Development and resource with relevant content. This can be 
found on the Conference website: www.inumc.org/leadershipdevelopment. 
Aleze M. Fulbright, Director of Leadership Development 
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Lay Leadership Team (Board of Laity) 
 
The Purpose of the Board of Laity 

 To foster an awareness of the role of the laity both within the local congregation and through their ministries in the 
home, workplace, community, and world in achieving the mission of the church; to develop and promote programs to 
cultivate an adequate understanding of the theological and biblical basis for lay life and work among the members of 
the annual conference. 

 To develop and promote stewardship of time, talent, and possessions within the annual conference in cooperation with 
the conference council on ministries or other appropriate bodies. 

 To provide for the training of lay members of the annual conference. 
 To provide support and direction for the ministry of the laity on the local, district, and annual conference levels and to 

promote the observance of Laity Sunday. 
 To provide organization, direction, and support for the development of local church leaders. 

 
Activities and Accomplishments 
The Board of Laity of the Indiana Conference is committed to the important roles of lay leadership and the laity responsibility in 
the local church. Therefore, we continue to focus on leadership development for laity. The Board of Laity meets monthly to 
create strategic plans for the districts, to build relationships, and to seek opportunities to improve upon how we connect as a 
conference. We have chosen these priorities to support the lay leadership in our annual conference: 

 Training of Local Church Leaders 
 Increasing Communication 
 Creating uniformity of all Laity (training, etc) 
 Celebrating the ministries of Laity 
 

With an emphasis on training local church lay leaders, the Board of Laity continues to provide support throughout the districts for 
annual leadership training events. In addition to the Board of Laity is the new position of Associate Director of Leadership 
Development – Laity. This position is assisting in realizing the vision of Leadership Development and the implementation of the 
policies, practices, and processes for the Board of Laity. This partnership and the ministry sharing with the Committee on Lay 
Servant Ministries have enhanced the opportunities to discover new emerging leaders and equip laity to be salt and light to the 
world around them. As a board we continue to focus on our call; we serve on several conference boards and agencies. We have 
also established a “Lay Leadership Operations Team” that will support lay leadership alignment with the mission, vision, and 
values of the Indiana Conference. The goal is to discover, develop, and deploy fruitful leaders throughout the conference. 
 
We have a vision of laity and clergy working collaboratively. That vision includes “having equipped and empowered fruitful laity 
to make disciples of Jesus Christ.” The board will continue to enhance their spiritual growth and development.  
 
Committee on Lay Servant Ministries 
In 2012, the General Conference of The United Methodist Church approved legislation to change the name of Lay Speaking 
Ministries to Lay Servant Ministries. The new name was chosen to better define the role of those laity who wish to lead the 
church beyond speaking. 
 
The Committee on Lay Servant Ministries works with the district lay leaders to equip the laity of the district, through training 
opportunities, to respond to the call of all laity to mission and ministry. Responsibilities include: planning and supervising the 
Lay Servant Ministries programs, providing training for local church lay servants, helping to match lay servants with service 
opportunities, and recruiting lay servants. The three tenets of Lay Servant Ministries are Leading, Caring, and Communicating. 
Doris Clark, Conference Lay Leader 
 

G. Mission Resource Team 
 
The year 2014 highlights are: 

 Distributed the 2014 Bishop’s Christmas Offering for Children in March/April 2015. (See attached report.) An online 
application helped increase the number of ministries receiving grants. Our team disbursed $63,200 from the 2014 
offering. 

 Distributed $50,000 using $49,688.74 made available from the Indiana Conference Trustees, funds from the Shera 
Farm, and $311.26 from the Mission Resource Team. (See full report below.) 

 Shared stories from our Advance projects leadership through the INUMC Mission Facebook page, Monday Mission e-
News, and other avenues of communication. 

 Accepted several new Advance projects for 2015-2016. These projects will be added to the Mission Giving Guide and 
Resource Book online version and a downloadable addendum of new projects for those wanting a hard copy. 

 Will focus on Hispanic Ministries at the 2015 Annual Conference Mission Luncheon and on involving Hispanic 
Ministry leadership. 
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 Hosted and itinerated GBGM missionaries. (See Conference Secretary of Global Ministries report.) 
 Team members participated in workshops and forums to learn more about being a resource to local churches. These 

included the Game Changers Conference sponsored by UMCOM, UMCOR training at Sager Brown, AIDS conference, 
Parish Nursing training, and the Jurisdictional CSGM gathering. 

 Received Lesh Funds from the Indiana Conference Foundation. Funds are designated for mission relating to 
agriculture. In 2014, the amount transferred was $3,411.56 and designated for distribution to the Africa University 
Campaign. 

 Hosted the North Central Jurisdiction “Roundup” for Mission Volunteers at Epworth Forest. 
 Continued to seek ways to empower local churches to do what they envision in outreach ministry. 
 Welcomed Jim Byerly as Associate Director of Disaster Response at ¼ time. He will serve in this position, working 

with the Disaster Response team. Much of his time in the fall and winter of 2014-2015 involved a small area near 
Dunkirk-Redkey, which was damaged by flooding and had few outside resources. (See Disaster Response report.) 

 Offered leadership training of mission volunteers through VIM and Disaster Response, which is available upon request. 
(See VIM and Disaster Response reports.) 

 
Shera Farm Funds Report 

The following disbursements have been made using the Shera Farm Funds. The Indiana Conference Trustees transferred 
$49,688.74 to the Mission Resource Team account for disbursement. MRT added $311.26 to that amount and $50,000 was 
disbursed for easy transfers to foreign accounts as follows. 

 
$2,500 To Annual Conference Mission Outreach of Meals for Guatemala 
$4,000 To support two women to serve as missionaries on our behalf in North Katanga, Mulongo District, 

Democratic Republic of Congo in July 2014. 
$3,000 To Indiana Conference United Methodist Women (Youth and Young Adult mission fund) for use with this 

age group in serving on mission teams internationally. 
$3,000 To Indiana Conference Volunteers in Mission to be used for scholarships for adults serving on mission teams 

internationally. 
$5,000 In support for Missionary Sara Cook #3021193. She was commissioned in the 2014 Indiana Conference 

Annual Conference. 
$10,000 To Kafakumba Pastor's School in Zambia #11438A. The work of long time missionaries from the Indiana 

Conference (the Enrights) continues through this school in a great example of “partnering.” Local funds 
represent about 5/6 of the funds needed for the project. 

$16,250 To United Methodist Women – Sierra Leone Women's Training Centers. The donor specifically stated it 
should go to projects of the women's work of the church, so this honors her request as well as fits into the 
relationship that the Indiana Annual Conference has with Sierra Leone Annual Conference. 

$ 6,250 To Lost and Found Children: Dominican Republic #3021935. This is a new General Advance ministry that 
supports the work of a "foreign missionary.” 

Bonnie Albert, sub-committee chair 
Members: Herb Buwalda, Jeff Landon, Rita Gaither-Gant 
In consultation with Vickie Newkirk (A UMW, Inc. board member) 
 
The Mission Resource Team serves as a place for input, voice, and budgeted funds for the following groups within the 
conference. 
 

Conference Secretary of Global Ministries 
General Board of Global Ministries missionaries serve – from anywhere to anywhere. There were 14 missionaries itinerating in 
Indiana during the last half of 2014, and the first half of 2015. 

 Alexandra and Juan Guerrero served in Honduras. Alexandra served as treasurer and administrator of the United 
Methodist Mission of Honduras; Juan served as the superintendent of the Mission of Honduras. 

 Pricilla Jaiah serves as the principal of the United Methodist School in Ganta, Liberia, in West Africa. 
 Ardell and Gordon Graner serve in the Dominican Republic. Ardell is serving in Christian Education in the Iglesias 

Evangelical Church and Gordon is in Church Development. 
 Princess Jusu is assigned to the United Methodist Women’s Training Center in Monrovia, Liberia, as an instructor. 
 Nancy Carew is assigned to the United Methodist Women’s Training Center to teach foods and nutrition. 
 Helen and William Lovelace helped to facilitate Part 1: Empowerment 2014 Lithuania –Equipping Your Church for 

Long Term Missional Impact. Part 2: In Mission Together 50/50 Partnership uses new media to connect people across 
the globe. Patrick Friday, Director of In Mission Together, also facilitated portions of the Lithuania Summit. 

 Carol Partridge is a retiring missionary who has served in Macedonia as director of Christian Education in the United 
Methodist Church of Macedonia. 

 Les and Deborah Dornon are missionaries serving in Nepal. Debbie is assigned as Coordinator of expatriates at the 
Tensen Hospital. Les is assigned as Senior Physician at the Tensen Hospital in western Nepal. 
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 Clara Biswas is a Community Worker in Phnom Penh, Cambodia. 
 Karen Ujereh is the Director of the United Methodist Malawi Microfinance Program based in Blantyre, Malawi. 
 Rebecca Dean is a Global Mission Fellow serving as Outreach Coordinator at Alabama Rural Ministry in Auburn, 

Alabama. Global Mission Fellows is a 2 year mission opportunity for young adults ages 20-30. Young adults are 
invited to engage with the local communities, connect the church in mission, and grow in personal and social 
holiness. This program allows for transformation and leadership development to take place while addressing roots 
of social injustices with other young people from around the world. 

 
The Operation Classroom strategic plan was placed on hold as the Ebola epidemic in West Africa became the top agenda item. 
Two containers – one for Sierra Leone and one for Liberia – packed with food packets and other much-needed items were sent. 
This project received assistance from many Operation Classroom friends. 
  
United Methodists once again responded with extravagant generosity on UMC GivingTuesday. On December 2, 2014, more than 
$2.5 million was donated online through The Advance to support mission and ministries around the world. Indiana Conference 
individuals and churches contributed $79,430.32 on this one day of giving. More than 770 projects and missionaries received 
more than 8,700 gifts through UMC #GivingTuesday. The response was global with donors from 25 countries giving generously. 
The Advance is the designated giving channel of the United Methodist Church. 
Rita Gaither Gant, Conference Secretary of Global Ministries 
 

Conference UMCOR Disaster Response 
Disaster Response in the Indiana United Methodist Church is alive and well. Over the past year, we have responded to one 
disaster that affected three counties – Blackford, Clinton and Jay. The team approved undesignated funds to be used to assist in 
the response and rebuilding phases from the storms that hit north central Indiana so hard, and caused flooding in Blackford and 
Jay Counties and landslides in Clinton County. Thanks to Beth Stickles McDaniel for her assistance in assessing the damage in 
Dunkirk. We continue to help in the rebuilding of a home, as well as the revitalizing of another home and the refurbishing of a 
third home (3 total) in Dunkirk, IN. Presently we are waiting for better weather to re-roof a home where the roof was damaged by 
the downburst of 11 inches of rain in 4 hours. Your undesignated gifts to the Indiana Disaster Response Fund help to make this 
possible. We received a $10,000.00 UMCOR emergency grant to help in the recovery efforts. We plan to train more people for 
early response by Homeland Security Districts and connect them to their local Emergency Manager in the 2015-16 conference 
year. This has begun with the hiring of Rev. Jim Byerly as Associate Director of Disaster Response for the Annual Conference. 
 
We currently have three trainers who have conducted five Early Response Training (ERT) sessions. Trainings may be scheduled 
by contacting Jim Byerly at jim.byerly@inumc.org . Connecting Neighbors Training will again be held on Wednesday afternoon 
of Annual Conference. 
Jim Byerly, Associate Director Disaster Response 
 

Indiana Conference United Methodist Volunteers in Mission (UMVIM) 
The INUMC Volunteer in Mission program continues to grow with the training of team leaders, building relationships with 
dedicated program groups, and connecting teams and individuals with US and international opportunities. The experiences of 40 
newly trained or updated team leaders have expanded the knowledge of what the UMVIM program is, and more importantly, is 
not. This will be an ongoing effort in 2015. 
 
Relationships have been strengthened with specific interest groups such as Operation Classroom, Sierra Leone Health and 
Education Partners, and The Brazil Partnership. The significance of these leaderships groups embracing the importance of trained 
team leaders and members cannot be overstated. 
 
As a grassroots program UMVIM continually seeks funding to support persons interested in expanding their experiences in 
mission. We are grateful to have the opportunity to offer grants in 2015 for first-time international experiences through funds 
from the Shera Trust. 
Beth McDaniel, Indiana Conference UMVIM Coordinator 
 

Friends of Africa University 
Friends of Africa University has concentrated their efforts this year on supporting the Indiana Campaign for Africa University, 
which is in the process of raising $1.6 million dollars to endow a chair in the Faculty of Agriculture as well as several endowed 
scholarships at Africa University (established by the 1988 General Conference of the United Methodist Church, located near 
Mutare in Zimbabwe). Each church has been asked to make a pledge to the campaign and/or undertake a special project to help 
raise the funds. 
 
As a part of the process, a Speakers Bureau was created to provide opportunities for local churches to hear about the meaning and 
ministry of Africa University. If you desire a speaker for your church, please contact Ruth Ellen Stone at ruthellen1@juno.com to 
have one scheduled. Printed materials and DVD presentations are also available for use in local churches. For these materials, go 
to: www.inumc.org/au. 
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Additionally, Friends of Africa University has provided funding for direct scholarship aid to one student this year. He is Jose 
Raimundo Quelande, a first year student from Angola in the Faculty of Business and Administration. 
 
Periodic updates on news concerning Africa University are provided by email to those who desire it. You may send your name 
and address to the Indiana Conference office and ask to be added to the Friends of Africa University email list. Also, you may 
visit the Indiana Friends of Africa University Facebook page for timely news about the university and its students. 
Last year the group hosted a breakfast at Annual Conference and will do so again this year. It will be Friday morning at 7am at 
the Convention Center. 
 
Indiana Conference is one of only a few conferences which have groups dedicated to the support of Africa University. Their 
enthusiasm and events are significant in the projects for AU that this conference has undertaken through the years. 
Ruth Ellen Stone, Coordinator for Indiana Friends of Africa University 
 

 
Global Health Advocates 

 
Parish Nursing/Health Ministries 

Mission: “Promoting Health and Wholeness of Mind, Body and Spirit through Parish Nursing (Faith Community Nursing) and 
Health Ministries” 
Our Vision: “Advocating for Parish Nursing (Faith Community Nursing) and Health Ministries” 
Theme Emphasis for 2014 was: “Renewing Our Minds” (Romans 12:2 “Do not conform any longer to the pattern of this world, 
but be transformed by the renewing of your mind. Then you will be able to test and approve what God’s will is – his good, 
pleasing and perfect will.”) 
Theme Emphasis for 2015 is: Alternative Pathways to Healing & Wholeness 
 
Parish Nursing/Health Ministries sponsored a luncheon at the 2014 Annual Conference for those interested in parish nursing 
(Faith Community Nursing & Health Ministries). The keynote speaker from Eskenazi Health Midtown Community Mental 
Health spoke on Mental Health & Church Relationships. 
 
The 2014 Fall Conference was held on October 10, (World Mental Health Day) with keynote speaker Professor Antony Sheehan, 
President of The Church Health Center-Memphis, TN. He has been a prominent figure in developing National Health Services in 
England for more than a decade. 
 
The committee sponsored one Registered Nurse, Donita Keidel, from Bethel UMC in Indianapolis for the Faith 
Community/Parish Nursing Class at the University of Indianapolis. Parish Nurses/Faith Community Nurses and Health Ministers 
throughout the conference are very active, promoting health and fitness for all ages in their congregations. Sherry made visits to 
several UMC’s to give information and promote the program. 
 
Conference Parish Nursing/Health Ministries Team: 
Donita Keidel  Mary Lewis  Johanna Linvill 
Cameron Manifold  Dave M. Owens  Felicia Stewart   
Sherry McIntyre, Parish Nursing/Health Ministries Coordinator 
 

Prison and Jail Ministries 
Developing a website was the major focus for the Prison and Jail Ministry Committee in 2014. Being a resource for local 
churches remains a priority and the website will provide church leadership great tools for planning and outreach locally. Chains 
Be Gone (title of the new website) is expected to be up and running by April 2015, and will provide information about how to get 
involved with prison and jail ministry, opportunities for supporting various ministries that address issues related to re-entering 
society, testimonies from former inmates, and links to other websites and resources. 
 
PJM will have a display and sponsor a workshop at the 2015 Annual Conference. Where Have All the Parents Gone, a 1 ½ hour 
workshop, is scheduled for Thursday morning, May 28. The workshop focuses on the psychological, legal, and spiritual needs of 
children, teens, and young adults whose parents are incarcerated. A panel of experts from the community will provide tools and 
insight for church leadership around the issues of incarceration and re-entry. 
Perry Richards, Chairperson 
 

Special Sundays 
The One Great Hour of Sharing offering in 2014 was $88,855.70. As with the entire denomination, the Indiana Conference 
increased its giving to OGHS by 25%. Our offerings to OGHS provide all of the cost of UMCOR’s administration; they also 
provide support as well as funds for “first response” that gets to the disaster long before our congregations can respond. 
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The Human Relations Day offering was $9,033.23. 
 
General Advance Giving for 2010 – 2014 (as reported by Gift Tracking) 

Year #of gifts Total giving Advance Project UMCOR 
2010 5307  $2,330,008.79   $1,285,921.00   $ 1,044,087.79  
2011 5013  $1,667,274.27   $1,102,405.25   $ 564,869.02  
2012 3566  $1,089,678.56   $ 510,802.00   $ 578,876.56  
2013 4401  $1,390,914.15   $ 719,238.00   $ 671,676.15  
2014 2452  $1,196,041.08   $ 734,316.39   $ 461,724.69  

 
Indiana Conference Advance Projects additions for 2015-2016 presented for action by the conference. 
After reviewing the submitted applications, the following projects are recommended by the team for your financial support 
through the Advance: 
 
Conference Advance: 

Sierra Leone Health and Education Partners 
North District: 
 Riverview Adult Day Center 
 Kuandaa International, Inc. 
Northeast District: 
 Madina Village School, Inc. 
 Scott UMC Emergency Food Pantry 
Southeast District: 
 Jubilee College Ministry 
 Greensburg Transitional Living Center 
West District 
 HEME Fund USA 
 
These projects will be added to the list of organizations approved last year, and all will remain on the Advance listing through the 
end of 2016. The full Advance project listing is also available on the conference website. 
 

Narrative Budget 
67% Mission Education 
This includes resourcing local church leadership through training opportunities, attending workshops for leadership development, 
mission training, and experiences. It also includes training leaders serving on the team, through connectional workshops and 
other training opportunities. 
 
8% Administrative support 
This goes for materials and underwriting members' participation. 
 
25% Connectional ministries with the North Central Jurisdiction 
Indiana Conference participates in the financial support of NCJ-UMVIM office. Our VIM teams and volunteers make up about 
1/2 (or more) of all the volunteer activity in the Jurisdiction. 
Bonnie Albert, Convener of Mission Resource Team 
 
Motion: We move to accept this report, including the listing of Conference Advance Projects for 2015-2016, as recommended by 
the Mission Resource Team for the Indiana Conference. 
 

H. Social Advocacy, Justice, and Ethnic Ministries Team 
 
The mission of the Social Advocacy Team is to educate and advocate for the Social Principles (as found in the Book of 
Discipline) in local churches, in the Annual Conference, and in the State of Indiana. Our vision is to facilitate conversation; 
resource local churches, pastors, and lay people; network and connect; and tell the stories of justice work throughout the Indiana 
Conference. 
  
We fulfill the Disciplinary requirements for: Church and Society, Christian Unity and Inter-religious Concerns, Religion and 
Race, Status and Role of Women, Disability Concerns, Ethnic Ministries, and Native American Ministry. 
  
We educate the Conference on issues related to the Social Principles. This is one of our major goals, to facilitate and encourage 
conversation on the Social Principles and major issues of our day within the local churches. Our Team has been active throughout 
the Conference in many ways this year through offering workshops and connecting with people around the Conference: 
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 Creation Care Network, Dennis Shock, dennis.shock@gmail.com 
 Native American Ministries, Linda Madagame, motionwater@yahoo.com 
• Disability Concerns Network, Pat Lancet, pklancet@yahoo.com 
• Peace with Justice Ministries and Grant, Mike Settles, mike.settles@inumc.org 
• AIDS Ministry Network, Sharon Baker, sharon.baker@inumc.org 
 Immigration Rights, Eleanor Pershing, depersh@att.net 

 
Our Team has also been a part of many events and organizations this past year as we: 

 Supported and participated in the 2014 Lion & Lamb Festival in Fort Wayne, IN 
a. This Festival will be moving to the Quad Cities area of Illinois in 2015, and supported by the North Illinois 

Conference of the UMC. 
 Were instrumental in bringing back Rev. Harold Good of the Methodist Church of Indiana to speak at various locations 

around the Conference, including a Social Advocacy Team sponsored event in Kokomo, IN 
 Supported the work of Hoosier Interfaith Power and Light 
 Received many opportunities for our Immigrant Rights Team to speak around the Conference this year, educating 

about immigration and related issues. 
 Supported ministries locally and nationally through the distribution of Special Sunday offering funds 

 
We believe that the church needs to have authentic and loving conversation about the major issues of our day – ecclesiastically, 
theologically, and politically. When we engage in conversation with each other in a loving and respectful manner, everyone will 
be able to grow in love and understanding. That is our goal as the Social Advocacy Team, to encourage authentic social justice 
conversation and action within in the Indiana Conference. 
 
Special Sundays Giving in 2014 
Native American Ministries Sunday: 
This Special Sunday benefits Native American outreach within annual conferences and across the United States, and provides 
seminary scholarships for Native Americans. The total amount donated by the INUMC in 2014 was $9,435. One half of the 
offering collected remains in the Indiana Conference. 
 
In 2014, The Indiana United Methodist Conference Native American Ministries Team co-sponsored a national Native American 
conference in Indianapolis Oct. 9-12, with the topic focusing on Native American leadership in the local UM church. At the end 
of the conference, St. Andrew UMC, located on the south side of Indianapolis, was named as the location of Indiana's UMC first 
Native American Fellowship, which will be known as the Tapalot Fellowship. Tapalot means ‘Love’ in the Miami Language and 
the Rev. Ron Haun will lead this new fellowship. Linda Madagame and Marilyn Haun were elected to assist as lay missionaries, 
both of whom are of American Indian descent and have a history of serving in lay leadership roles in the UMC. 
 
In 2015, Tapalot Native American Fellowship will sponsor its first local/state outreach hunger relief project at St. Andrew UMC. 
Items also will be delivered to the Miami Nation Tribal Center in Peru, IN, each month to support their food pantry. 
 
INUMC CONAM thanks you for the support of these ministries through this Special Sunday. They will continue to offer local, 
state and national representation in the areas of spiritual, cultural traditions and outreach projects. 
 
Peace with Justice Sunday: 
The Indiana Conference Social Advocacy Team awarded the Peace with Justice Grant to four recipients in 2014. A total of 
$5,000 in grants was awarded this year from your generous gifts in 2013 and 2012. Four ministries in Indiana have been chosen 
for their work to change or address the root problems of injustice. 
 

 North UMC received $750 to support their recently formed Justice Advocacy Team. The team is working on building a 
partnership with Vida Nueva in an effort to invite open discussion on immigration reform, as well as to plan a walk 
against gun violence. 

 The Lebanon Community of Shalom received $1,250 in support of their hot meals program. In addition to serving 
meals, the group works to raise awareness of the community’s food needs. Partnering with over 40 churches, non-
profits, and volunteer organizations, Lebanon Community of Shalom is doing ministry with the community to end 
hunger in Boone County. 

 Calvary UMC in Brownsburg, IN, was awarded $1,000 to support an event featuring Eva Kor, a holocaust survivor. At 
the event, Eva shared a presentation titled Forgiveness Is A Seed for Peace. This event was free and open to the public 
in order to create opportunities for dialogue and action around justice, genocide, anti-Semitism, forgiveness, and 
peacemaking. 

 The Barnes Community Center, a ministry of Barnes UMC in Indianapolis, was the recipient of a $2,000 grant in 
support of a walk against gun violence. The event raised awareness in the community, while proceeds from the event 
supported the community center’s work to provide a safe haven for youth to learn, exercise, and build relationships. 
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The Indiana Conference Social Advocacy Team would like to thank everyone who gave to the 2014 Peace with Justice Sunday 
on June 4. In 2014, we have received $5,886 in funds. One half of the funds are used by the General Board of Church and Society 
for grants, while the other half is distributed as grants within our Indiana Conference. Gifts toward this offering are accepted 
throughout the entire year. To learn more about Peace with Justice and other Special Sundays, visit www.umcgiving.org. 
 
World Communion Sunday: 
This Special Sunday calls the church to reach out to all people and model diversity among God’s children. The offering benefits 
World Communion Scholarships, the Ethnic Scholarship Program and the Ethnic In-Service Training Program. In 2014, the 
Indiana Conference collected $16,651. 
Matthew Landry, Chair 
 

I. Youth Ministry Team 
 

Celebrations 
 
TRANSFORMISSION 
TransforMission brought over 200 youth and adult leaders together to show God’s love to people in the Indianapolis area. We 
served over 3500 people that week, and trust that they all know a little more about God’s love for them as a result. !!The mission 
of TransforMission was to bring people together to show God’s love to Indianapolis area people, and to inspire them to carry on 
this mission in their own communities. Mission accomplished! We give thanks to God for these inspiring young people and their 
desire to serve God and others in their own communities, and in the world, through local and global mission efforts. !!We 
celebrate the new relationships, faith commitments, completed projects, calls to ministry, amazing worship experiences and 
learning opportunities that were experienced throughout the week and in the days and months that followed. 
 
Quotes from the evaluation: 

 This was one of the best trips I've ever been on, period. I met SO many new people and got to help out so much without 
expecting anything in return, but above all I felt closer to God than I had ever felt before. And still do. 

 I loved how well everyone clicked at the beginning of the week all through the week. I also really liked how we had 
worship at the beginning and end of our day. It was nice to have that reminder of why we were really doing it and kind 
of put us on the right path for the week. 

 This mission trip has inspired me to live my life through Christ more by doing good for the good of others rather than 
myself. And it's not just to make me feel good about myself, it's because I really feel like it's what Jesus would do if he 
was in my shoes. I want to read my bible every day so I can fully understand what it's like to look through the eyes of 
Christ and see what can be done. 

 Satisfaction of helping others through the work site was as expected. What caught me off guard was the personal 
experience I had. This was a function of several factors, but has had a lasting impact upon my personal faith and 
dedication to the church. 

 I thought that the worship events in the mornings and evenings were one of the best parts of the trip because they were 
just so powerful in making all of us feel closer to God. My connection with Christ grew so much and I made so many 
incredible friends, it’s an amazing program. 

 Youth groups need to send at least 2 kids to this next year! Tell the bishop to make this happen. This could really help 
out our connection in the Indiana conference. Working, Worshiping, and Growing in Christ every day! 
 

TransforMission was no doubt extraordinary this year. I really can't think of many possible ways for it to be measurably better 
next year than this one, because it was just so awesome! 
 
CONNECTIONS 
We celebrate the ways people have connected this year! We have focused on these connection areas: 
 
Connecting Leaders to Leaders 
We are excited to report the continued success of connecting leaders to other leaders. The youth ministry coffee gatherings have 
been well attended, appreciated and supported. These gatherings provide a time for leaders to connect to talk about the ups and 
downs of ministry and ideas, support and resources are shared. 
 
Connecting Leaders to Resources 
We celebrate to continued support of workshops and training events focused on youth ministry. We consistently receive excellent 
feedback in follow up evaluations. Here are a few: 
 

 A HUGE shout out to you, Girlfriend, for the Confirmation workshop. I had a parent/confirmand meeting yesterday. It 
was, by far, my most organized one yet. The sample of the parent handbook that you put on the flash drive was so 
helpful. And your other handouts are true beauts! I love the one on prev/just/sanct grace and also Wesley's three rules. 
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I'm more excited about confirmation this year than any year in the past, and it's because I feel better prepared due to 
your workshop and flash drive swag. Thanks again. The workshop is truly making our confirmation program better. 

 After the session was over, I truly felt like God put me at that table for a reason. I felt like I got some good ideas, and 
also felt "validated" in some of the things I'm already doing! 

 The only thing that could have made it better was if I didn't have to drive so far. It was worth the drive though! 
 
In addition to workshops, we have given away hundreds of books and curriculum resources. 
 
Connecting Leaders to Jesus 
We celebrate opportunities, such as the Fall Youth Worker Retreat, that offer leaders a time of spiritual renewal and reflection. In 
addition to learning opportunities, the youth worker retreat provided leaders a time to rest, connect with other youth workers, 
worship and have lots of fun! 
 
Connecting Youth to Youth 
We are continuing to strengthen opportunities for youth to connect to each other. Through opportunities like the Youth Ministry 
Team, TransforMission, the Bishop’s Youth Rally and the Bishop’s Student Leadership Academy, as well as the expanded use of 
social media (Twitter, Facebook, Instagram) youth have reported feeling more connected to other youth throughout the 
Conference, and a desire to continue the connection. We will continue to offer connection programs with three focus areas: 
connecting youth to (1) Jesus, (2) each other/the UMC (3) their unique gifts and call to ministry. 
 
Here’s what youth and their leaders said about connection opportunities: 
 

 “I loved every minute being there.” 
 “TransforMission has changed my life! I will no longer live for myself. I will live every day to show God’s love to 

everyone I can, in every way I can!” 
 “I came to TransforMission not knowing anything about God but by the middle of the week, I couldn’t help but want to 

be a part of God’s team. Thank you so much for changing my life!” 
 “I loved attending annual conference with the youth ministry team! It was like being part of a big new family!” 
 “My kids actually took "selfies" with the Bishop. I don't believe there are very many Bishops who would let that 

happen. They thought that was pretty cool...and so did I.” 
 “When leaving the Rally, one of my girls turned around and excitedly said “We should do this again!” I agree!” 

 
 

GOALS 
 
Our 2015-16 goals include: 

 Expanding resources for youth, children and family ministries. 
 Launching Family Ministry Cohorts in the Fall of 2015 
 Launching a Bishop’s Confirmation Retreat 
 Continuing to build networks or leaders and students throughout the state. 
 Supporting and connecting kids and youth in mission. 
 Creating volunteer opportunities for students to explore calls to ministry. 

 
 

BUDGET BREAKDOWN 
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THANKS 
 
Thank you to all of the leaders who have made this an exciting year of growth! Thanks for your desire to lead youth closer to 
Christ. You are making a difference! 
 
Thanks also to our INUMC Youth Team President, Josie Clark, for her excellent representation of our Youth Ministry Team. 
Helene Foust, Associate Director of Student Ministries 
 

Other Boards and Committees 
 

A. Annual Conference Session 
 
“I love to tell the story; more wonderful it seems than all the golden fancies of all our golden dreams. I love to tell the story, it did 
so much for me; and that is just the reason I tell it now to thee.” 

Katherine Hankey, 1868, United Methodist Hymnal, p. 156 
 

“Share Our Story” 
The 2015 Indiana Annual Conference Session theme and purpose will be to enable those in attendance to “Share Our Story,” so 
that as an outward-focused church, we will be encouraged to be Christ in the world in such an inviting, compelling, and loving 
grace-filled way that others will want to know Jesus as well. Our Scripture text is Joel 1:3 (ESV). 
 
May 28-30 at the Indianapolis Convention Center 
We will gather to experience worship, vote on new legislation, ordain new clergy, honor those who are retiring and those who 
have gone to their eternal rest, elect delegates to the 2016 General and Jurisdictional Conferences electronically, fellowship, learn 
through keynote speaker and educational workshops, pray, breakfast together, share in our vendors’ stories and more….. 
 
Worship 
This year Francis (Fran) D. Wyatt, Contemporary Worship and Arts Leader at St. Luke’s United Methodist Church, Indianapolis, 
is the coordinator of worship, building on the conference’s theme of equipping members to tell their story. 
 
Speakers 

 Bishop Michael Coyner (opening and closing worship) 
 Louisiana Conference Bishop Cynthia Fiero Harvey (Thursday evening ordination) 
 Rev. Dr. Everett Carver McGriff, retired elder (Friday evening Memorial service) 
 George Howard, Deputy General Secretary for Mission and Evangelism of the General Board of Global Ministries 

(featured keynote speaker on Friday as well as at the Saturday mission luncheon) 
 
Elections 
Through the election process we will carry our story to the 2016 General and Jurisdictional Conferences. Our members will elect 
sixteen delegates (eight clergy and eight laity) to General Conference and sixteen additional delegates (eight clergy and eight 
laity), who will go to Jurisdictional Conference with the General Conference delegates. We will use handheld devices with 
keypads to vote; this will be the first time that the Indiana Conference uses electronic balloting. This year’s election preparations 
included a willing-to-serve and a district endorsement process in order to provide information to conference members; the results 
are available on the conference website at inumc.org/willingtoserve2015. 
 
Mission Indiana 2015: Share Your Story 
The Conference Board of Laity, in partnership with the Cabinet, encourages local churches to involve communities across the 
Hoosier state. Churches are asked to plan local mission activities during the week of Saturday, May 23 through Saturday, May 30 
– the week leading up to and including our 2015 Annual Conference. Churches are asked to provide information to district lay 
leaders and assistants so that others may participate. A special presentation of the statewide movement will be shown during the 
conference. 
 
Merge 
This family ministry conference will be held at the Convention Center during the Conference on Friday and Saturday. For more 
information go to inumcconnect.org 
 
For more information on the annual conference, please visit inumc.org/AC15; Bishop Mike’s February 16. 2-15 epistle "Annual 
Conference Session Preparations"; or the March/April 2015 Together. 
 
Narrative Budget Summary 
The financial resources allocated for the 2015 Annual Conference Session from the Connectional Ministries budget is $258,000. 

Indiana Annual Conference -- 2015

Page 241

http://www.inumc.org/willingtoserve2015
http://www.inumc.org/postdetail/805479
http://www.inumc.org/postdetail/805479


 
1. Worship 
We support inspirational and thoughtful worship by allocating 22% of our time and resources to the opening and closing, 
Ordination, Friday Memorial and Remembrance services. 
 
2. New Disciples and 3. Growth as Disciples 
We support local congregations in making new disciples and encouraging growth in discipleship by allocating 23% of our time 
and resources to learning opportunities, keynote presenters, and break-out workshops. 
 
4. Engagement in Missions 
We support engagement in missions by allocating 11% of our resources to sharing mission opportunities through the prayer 
breakfast and display booths. 
 
5. Giving to Missions 
We enable people to give to missions through conference-sponsored events throughout the state, and offerings taken during the 
Conference. We allocated 5% of our resources for this area. 
 
6. Conference Business 
We allocated 39% of our time and resources for oversight, management, technical services, communication, laity and clergy 
sessions, decision-making opportunities, elections, and meeting Disciplinary requirements. 
 
Annual Conference Session Abstract 
The Indiana Annual Conference Session Strategic Planning Team and Implementation Team meet throughout the year to plan 
and prepare for the yearly gathering to make disciples of Jesus Christ for the transformation of the world by equipping local 
churches for ministry and by providing a connection for ministry beyond the local church. We do this through the power of the 
Holy Spirit encouraging and empowering lay and clergy leadership in local congregations and clusters, as we experience the 
presence of God in the best of worship and training, technology, and resources, all to God’s glory. 
Karen Powell, Convener 
 

B. Archives and History, Commission on 
 
It is with a sense of pride and achievement that the INUMC Commission on Archives and History submits this annual report to 
the Conference and dates it March 23, 2015. 
 
It was on this day in 1869, that the organization that became the United Methodist Women was created at the Tremont Methodist 
Episcopal Church in Boston, MA. This was three years after the first woman was ordained into the Methodist clergy in the 
United States, in Indiana. Helenor M. Alter Davisson, the daughter of Rev. John Alter (a circuit rider in the Grand Prairie 
Circuit), received her ordination as a Deacon in the Wabash Conference of the Methodist Protestant Church in 1866, In Jasper 
County near Rensselaer, Indiana. 
 
This ordination was discovered, and the project researched, prepared and documented (in conjunction with other Methodist 
scholars) by Richard Stowe, the INUMC Conference Historian and a member of the CA&H. The Helenor "cluster" includes five 
sites: Rev. Helenor's grave site, the Alter family's stone home, the Alter cemetery, a church building once owned by the 
Methodist Protestants, and a schoolhouse – formerly a meeting place of the Methodist Protestants. The 2014 session of the 
ICUMC Annual Conference formally voted to designate the Helenor "cluster" as an Indiana Methodist Historic Site. It was then 
presented to the General Commission on Archives and History and designated as United Methodist Historic Site No. 487. There 
was a church service held on Sunday, August 24, 2014, at Trinity Methodist Church in Rensselaer, followed by a Helenor 
Dedication program at Brook UMC where Alfred Day, the newly appointed General Secretary of the GCAH, made his first 
official presentation. Our INUMC Bishop, Michael Coyner, joined us for a service at Brushwood UMC. This was followed by a 
tour of the other sites. These events were attended by a large group of people from local congregations and from around the state, 
as well as members of the Indiana United Methodist Historical Society. The Helenor "cluster" will be considered by the General 
Conference Session of 2016, as one of the few United Methodist Historic Landmarks in the United States. This would be 
Indiana's first such honor. If approved, this would occur in the year of the Indiana Bicentennial Celebration. 
 
The IUMC CA&H is proud to report on this discovery as it relates directly to the story of Indiana Methodism. With the transition 
of the Northern Indiana Conference and the Southern Indiana Conference into the Indiana Conference in 2008, Bishop Coyner 
charged the Commission on Archives and History to join the conference protocol in relating to local churches and congregations. 
These are the heart of our denomination, the hope for its growth and the strength of our mission. 
 
The CA&H, in accepting this challenge, developed the "History, Heritage and Legacy Initiative." We view Indiana Methodism as 
a family and each local church and congregation is a part of that family, each with its own story. Our task is to get the local 
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churches to collect and review their history, preserve that as their heritage for the present, and utilize that as their legacy for their 
future growth as a vital congregation and contribution to their community. 
To do this, we had to determine those churches with active programs of HHL, including a church historian and/or a committee 
working to continually update, organize, and record their church's past and present. We have sponsored historian's workshops for 
utilizing these people as providers of information. We also attempted to find those local churches that realized the benefits of this 
initiative, but did not know how to begin and needed special guidance. 
 
At our CA&H Annual Meeting in the fall of 2014, a sub-committee was appointed to assess the best method to develop a 
structured program of selection, orienting, motivating, and training church historians and/or history committees. Its task was how 
best to reach all local churches with a strong program of expanding and preserving the history of their church, and supporting the 
current mission of their congregation. 
 
This is a daunting task. There are 1,100+ local churches in the conference and it was felt that the most successful method of 
doing this would be to offer a "Local Church Historian's School" that would allow the participants to receive an ongoing 
educational opportunity with course outlines, resource materials, and instructional supplements – right in their own church and at 
their own schedule. The curriculum would involve working with the pastors, lay leaders, and church committees to determine 
how best this could benefit their church's mission. Ideally, the people involved in this school would be communicating directly 
with their church and its leadership to make this initiative a contributing factor to the growth of the local church. 
 
We had the prospectus of the "Local Church Historian's School" approved by the Commission on Archives and History, have 
provided for budgeting of funds to initiate the program, and have selected a part-time volunteer Director of the School. Now all 
we need is the assistance and support of the INUMC Conference staff, the District Superintendents and their staff, the leaders of 
the United Methodist Women and the leadership, both clerical and lay, of each of our local churches and congregations. The 
Conference Communication Director can get the message out through his various media sources, but the Districts and local 
churches will need to get the message to their congregations. To be successful in this program we must attract interested 
participants from each local church. They are the people who, with the development of skill sets offered by this school, can move 
forward the INUMC History, Heritage and Legacy Initiative. 
 
The INUMC CA&H envisions this program as being a prototype of an opportunity that the Indiana Conference can offer to other 
conferences as they seek to activate the UMC Book of Discipline provision for a Commission on Archives and History. This 
would be similar to our activities in the past whereby we researched and developed a job description for the position of 
Conference Historian, something that seemed to be lacking in both the Jurisdictional and the General Conference programs. 
 
The Commission on Archives and History reports to and works with the INUMC Director of Connectional Ministries. We are 
currently involved in the repair and restoration of the Robertson Meeting House, an Indiana Historical site. We continue to 
encourage and strengthen the relationship of collateral functioning with the Joint Archives of Indiana Methodism and DePauw 
University, and the Archivist as a premier part of the CA&H. We continue to be partners with the Indiana United Methodist 
Historical Society in events of dual endeavor. The INUMC CA&H is constantly involved with the North Central Jurisdiction and 
recently has become a member of the United Methodist Historical Society, and will be attending a combined program with the 
Annual Meetings of the General Commission on Archives and History, the North Central Jurisdiction, and the United Methodist 
Historical Society. This will be at Garrett-Evangelical Theological Seminary in Evanston, Illinois in July, 2015. It should be 
noted that John Baughman, PhD, retired Distinguished Professor of History at DePauw University and charter founder of the 
Indiana United Historical Society, will receive the prestigious Minister of Memory Award, the highest honor for American 
Methodist historians. He was nominated by the Indiana CA&H. Kudoes to John! 
 
The appointment of an INUMC Conference Historian has been a beneficial addition to both the work of the Commission on 
Archives and History, and the Indiana Conference staff. His many projects have included a chat-room to solicit information – 
historical recollections, etc. – from retired and retiring clergy to be included in a developing history of the new Indiana 
Conference; re-establishment and updating of the Indiana Conference Historic Map and Site; as well as continuing involvement 
with the Indiana Conference office record and retention programs. The two-year term of office for the Conference Historian will 
end this year and we will ask the readers of this report as well as the Nominations Committee and all involved Indiana Methodists 
for qualified people who might accept this challenge as an active contributor to our conference. We will be advertising this 
position through the INUMC media and Conference staff. 
 
Finally, the Commission on Archives and History, The Archives of Indiana Methodism and DePauw University and the Indiana 
United Methodist Historical Society will be sharing an Exhibit Booth at the Annual Session. Our theme will be SHARE YOUR 
STORY – THE MINISTRY OF MEMORY. 
 
An E-pistle from Bishop Mike, dated February 16, 2015, stated the Annual Session theme will be "Transform the World – Share 
your Story" with the Scripture focus of Joel 1:3. 
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The Mission and Goal of the INUMC Commission on Archives and History since our inception in 2009, has been to take the 
importance of our story to the local churches and congregations. Our History, Heritage and Legacy Initiative is an important part 
of the scripture from Joel: "Tell your children of it, and let your children tell their children, and their children to another 
generation". The it is not only what God is doing in our lives, but also what the United Methodist Church and Indiana Methodism 
has done, is doing, and will continue to do to "Transform the World." This we will do by "Sharing Our Story" from one local 
church to the next local church and from generation to generation. 
 
Thank you, Bishop Mike, for your words of acknowledgment and support! 
Dr. Don Findlay, Chair 
 

C. Cabinet Report 
 
The Indiana Cabinet consists of the ten District Superintendents who work in partnership with Bishop Coyner and his Executive 
Assistant, Dr. Cindy Reynolds. The purpose of the Cabinet is to support the vision and leadership of our Bishop as he leads the 
Indiana Conference to “make disciples of Jesus Christ for the transformation of the world by equipping its local churches for 
ministry and by providing a connection for ministry beyond the local church, all to the glory of God” (para.601, Book of 
Discipline). 
 
The Mission, Vision and Plan Continues 
While the Cabinet’s first priority remains helping Bishop Coyner match pastors and churches together for effective world-
changing ministry, we have also been engaged in some adaptive work, which we believe will bear fruit well into the future. This 
work is being done when we meet as an Operational Team to develop Ministry Action Plans addressing questions that require 
much more time and innovation than the regular Cabinet meetings can afford. This is because normally we are preoccupied with 
detailed task-oriented work: supervising pastors and churches, making appointments, addressing conflict, caring for specific and 
immediate needs of pastors and congregations, etc. 
 
At this writing, our Operational Team is working on a question that was not fleshed out in the Imagine Indiana Plan, namely: 
What is the purpose of Districts in the new Indiana Conference? Also: What then, will be the role of the District Superintendent 
in the new Indiana Conference? 
 
Some “big rocks” we are “imagining how to crack” include: 

 Role of District Superintendent in Developing Vibrant Congregations 
 Deploying Effective Leaders 
 Effective Ministry in Clusters of Local Churches 
 Helping Churches Which Have Completed Their Ministry to Leverage their Legacy into Reaching New People by 

Strategically Redeploying their Assets 
 Encouraging Congregations to become more outwardly focused 
 Meaningful and Effective Cluster Charge Conferences 

 
This adaptive work is the result of the Conference’s continued investment to contract with the Spiritual Leadership, Inc. group for 
training the Bishop’s, Directors’ and Cabinet’s Operational Teams. This training is resulting in aligning all the Annual 
Conference efforts around our Mission, Vision, and Values as we continue to Imagine Indiana United Methodism. The 
Superintendents are in the process of transferring this training into each District as we develop District Operational Teams, and 
we intend to expand this training to local church laity and pastors in order to address some of our local “big rocks.” 
 
Farewell, Thank You and Welcome 
At this writing, the Cabinet is preparing to say farewell to our colleague Dave Michel (Northeast District), who will be retiring on 
July 1st. Dave has served as Cabinet Treasurer for several years and we will certainly miss him. We also welcome David Neckers, 
whom Bishop Mike has appointed to succeed Dave in the Northeast District. We look forward to welcoming David as our new 
colleague and friend. 
 
Also, the Cabinet has elected as Chair, John Groves (West District); Vice-Chair, Larry Whitehead (North District); Secretary, 
Bev Perry (Southeast District), and Treasurer, George Purnell (Southwest District). Dave Byrum (East District) is facilitating the 
Cabinet Operational Team. 
 
On behalf of the Cabinet, we thank the good people of the Indiana United Methodist Church for your faithfulness to Christ and 
your partnership in making disciples of Jesus Christ for the transformation of the world. We are grateful for the privilege of 
serving you and Bishop Coyner in our roles as District Superintendents. Please pray for us as we seek to improve our efforts to 
“strengthen the churches.” 
David Byrum, East District & John Groves, West District 
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D. Episcopacy Concerns 
 
There shall be a Conference Committee on Episcopacy elected quadrennially by the annual conference at the session following 
the General Conference. The committee is responsible for seeing that various issues concerning the Episcopal position and the 
person holding that position are reviewed and dealt with appropriately. The functions are described in paragraph 637.3 in the 
United Methodist Book of Discipline, 2012. 
 
These functions are listed as follows: 

a) To support the bishop of the area in the over sight of the spiritual and temporal affairs of the Church, with special 
reference to the area where the bishop has presidential responsibilities. 

b) To be available to the bishop for counsel. 
c) To assist in the determination of the episcopal needs of the area and make recommendations to appropriate bodies. 
d) To keep the bishop advised concerning conditions within the area as they affect relationships between the bishop and 

the people of the conference agencies. 
e) To interpret to the people of the area and conference agencies the nature and function of the episcopal office. 
f) To engage in annual consultation and appraisal of the balance of the bishop’s relationship and responsibilities to the 

area and annual conferences, the jurisdiction, general Church boards and agencies, and other areas of specialized 
ministry, including, at all levels, concerns for inclusiveness of the Church and its ministry with respect to sex, race, and 
national origin, and understanding and implementation of consultation process in appointment-making. 

g) To report needs for episcopal leadership to the jurisdictional committee on episcopacy through the duly elected 
conference members of that committee. 

 
The members of the committee are as follows: 
Chairperson: James C. Shaw (Jim) 4037 Waterlily Ct. Indpls, IN 46254-3277 
Vice-Chair: Larry Marhanka, 2001 Felix Place, Plymouth, IN 46563 
Secretary: Rosa Bernard 1325 Keensburg, Indianapolis, IN 46228-1390 
Diane Purnell, 5915 Porterfield Dr. Evansville, IN 47711 
Greg Cook, 750 Pin Oak Court, Franklin, IN 46131-7793 
Julie Pimlot, 1020 N East St. Greenfield, IN 47240 
Jim Leonard, 515 Boyd Circle, Michigan City, IN 46750-1391 
Doris Clark, 7504 Normandy Blvd., Indianapolis, IN 46278 
Janet Werle, 3319 Twelve Oaks Court, Sellersburg, IN 47172 
Reginald Lee, 4726 Cherry Lane, Indianapolis, IN46228-2924 
Dan Evans Jr. PO Box 1367, Indianapolis, IN 46206 
Bob Wells, 231 Finchleigh Drive, New Albany, IN 47150-4508 
Marti Lundy, 1235 Terrace Drive, Huntington, IN 46750-1391 
Mark Dicken, 2708 E Jackson Blvd, Elkhart, IN 46515 
Gerald Murray, 6600 S Overlook Drive, Daleville, IN 47334-934 
 
Ex Officio: 
 Frank Beard, 7160 Shadeland Station Way, Indianapolis, IN 46256-3915 
 Doris Clark, 7504 Normandy Blvd., Indianapolis IN 46278 
  
North Central Jurisdiction Representatives of Committee on Episcopacy 
 Frank Beard, 7160 Shadeland Station Way, Indianapolis, IN 46256- 3915 
 Ed Fenstermacher, 301 Pennsylvania, Parkway, Suite 300, Indianapolis, IN 462180 
 
Representative to the Leadership Table 
 James C. Shaw (Jim), 4037 Waterlily Court, Indianapolis, IN 46254 
 
2014 Activity 

1) Bishop Coyner continue to support the five following practices: 
a. Mission statement: Making disciple of JESUS CHRIST for the transformation of 

the world. 
b. Personal Holiness and Social Holiness 
c. Simple Rules of Holiness: Do no harm, Do all you can for God, and Stay in love with God 
d. Four ways of knowing the truth, Scripture, Tradition, Reason and Experience 
e. Five Practices of Fruitful Congregations: 

- Radical Hospitality 
- Passionate Worship 
- Intentional Faith Development 
- Risk-taking Mission and Service 
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- Extravagant Generosity 
2) At the request of the NCJCOE, the Indiana Area completed the first Mid-Quadrennial evaluation of the bishop and 

the conference. 
a. The areas were to select no fewer than twenty persons to complete the evaluation. 

This group consisted of at least: 
- Two members of the cabinet, the conference lay leader, selected conference staff, and selected chairs of 

conference committees.  
- Members were to include the NCJ members on Episcopacy, and selected members of the area 

committee. 
- Our bishop completed his portion of the evaluation. 

b. After the evaluation was compiled, a small group, which included the COE chair, the members of the 
NCJCOE, and two persons our area committee, met with our bishop to go over the evaluation. 

c. Specific questions were designed for discussion with our bishop and a summary was produced to cover the 
following: 
- Spiritual leadership, Transformation leadership, Administration leadership, 
- Summary of our conversation with our bishop and the recommendation. 

 
d. After which, the Mid-Quadrennial evaluation was signed by the bishop and area chair; the report was 

submitted to the NCJCOE. 
e. We shared the method we used for the 2014 Goals: 

1.  Continue to support the five following practices: 
a.  Mission Statement: Making disciples of JESUS CHRIST for the 
transformation of the world. 
b.  Personal Holiness and Social Holiness 
c.  Simple Rules of Holiness; Do no harm, Do all the Good You Can, and Stay in Love with God 
d.  Four ways of knowing the truth: Scripture, Tradition, Reason and Experience 
e.  Five Practices of Fruitful Congregations: 

- Radical Hospitality 
- Passionate Worship 
- Intentional Faith Development 
- Risk-taking Mission and Service 
- Extravagant Generosity 

 
We will participate in the Second Monday Prayer for our Bishop, his family and our Conference. Ed Fenstermacher 
will coordinate this effort. 

 
The Committee will oversee a Mid-Quadrennium Episopacy evaluation of our Bishop and Conference. The feedback 
will be used to refine the documentation for the final quadrennial assessment, which will be completed in the summer 
of 2015. 

James C. Shaw (Jim) Chair 
 

E. Finance and Administration and Equitable Compensation, Council on 
(See following pages) 
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Indiana Conference of the United Methodist Church 
Conference Financial Policies 

 
I. General Provisions 

A. ALL CHURCHES (including New Church Starts and Merged Congregations) ARE EXPECTED TO TITHE THEIR 
INCOME TO THE ANNUAL CONFERENCE. AT A MINUMUM, A TITHE WOULD BE COMPRISED OF THESE 
ITEMS; 
1. Income from identified and unidentified contributors. 
2. Pledged or unpledged income. 
3. Undesignated interest and dividend income. 
4. Income received from building use fees. 
5. Income received from fundraisers and programs in support of the operating budget. 
6. Income from capital campaigns, pass-through giving and tuition-based ministries is not included in the tithing 

calculation. 
B. ALL CHURCHES (including New Church Starts and Merged Congregations) ARE EXPECTED TO CONTRIBUTE a 

% of the church income identified in item IA 1-5 to fund the 10 District Ministries on an equitable basis. This % will 
be determined by the Districts and adopted by the District Conference. 

C. Tithe income received over and above the set Tithe Income budget in a fiscal year is to be disbursed as follows: 
1. 50% of the excess tithe income is to be sent to pay General Church apportionments up to 100%. 
2. 50% of the excess tithe income is to be allocated by the Council on Finance and Administration and reported at 

the subsequent Annual Conference Session. 
D. GENERAL FUND. 

The General Fund is established to provide financial stability for the operation of the Indiana Conference. Its primary 
purpose is to provide the working capital for daily operation, allow responsible budgeting by providing an interim 
allocations source, plus is a source of funds for unexpected exposures or opportunities arising between sessions. This 
fund is an accumulation of net profits or losses from prior years. 

E. RESERVE FUND. 
The Reserve Fund was established as a financial protection fund to absorb significant and unexpected opportunities 
and exposures beyond the capacities of the budget and the General Fund. The fund is a source of capital expenditures 
for staff housing and a depository for capital funds from the sale of corporate assets. 
There will be a line in the budget to support the Reserve Fund. This asking continues until the Reserve Fund Balance 
equals $1,000,000. Should there be a surplus the amount will be transferred to the General Fund and used according to 
the guidelines of this fund. 

F. FISCAL YEAR. 
The fiscal year shall be the calendar year. 
1. Payments from churches received after January 15th each year, shall be credited to the following year's tithing 

records. Churches may remit their gifts by electronic funds transfer.  
2. Requisitions for year-end disbursements should be sent to the Conference Treasurer’s Office by January 15th each 

year. Only requisitions for expenses that were incurred prior to the end of the fiscal year will be recorded in that 
fiscal year. Expenses that were incurred after the close of the fiscal year will be recorded in the subsequent year. 

G. We urge the continuation of the support of General Advance Specials and affirm paragraph 812 of the 2012 Discipline 
that reads: "The World Service Fund is basic in the financial program of the United Methodist Church. World Service 
on apportionment represents the minimum needs of the general agencies of the Church. Payment in full of these 
apportionments by local churches and annual conferences is the first benevolent responsibility of the Church." 

H. The Total Proposed Budget will be presented early in the Annual Conference Session. The Total Proposed Budget will 
be acted upon after all agencies have made their reports to the Annual Conference. If there are proposed changes to the 
Total Proposed Budget, these items shall be referred to the Council on Finance and Administration and action 
postponed until the Total Proposed Budget is presented. 

I. The Annual Conference goal is to pay General Church Apportionments 100%.  
J. Financial requests coming to the Council on Finance and Administration between sessions of Annual Conference shall 

be considered by the appropriate committee of the Council before being acted upon by the Council. 
K. The Council on Finance & Administration shall be responsible to ensure that actual expenditures stay within limits 

defined by the Council on Finance & Administration and the Annual Conference, and within the broad limitation of 
actual amounts received. Between sessions of Annual Conference, the Council on Finance & Administration shall have 
the authority to take appropriate actions in response to any unexpected events that impact the Annual Conference 
financially. 
 

II. Conference Funds 
A. TREASURER'S COMPLETE REPORT AND AUDIT. 
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The Conference Treasurer shall furnish on a form established by this Council an itemized report of balances, receipts, 
and disbursements during the year. 

B. SIGNIFICANT ACCOUNTING POLICIES. 
The Indiana Conference follows the requirements of Financial Accounting Standards Board (FASB) Statement of 
Financial Accounting Standards No. 117, Financial Statements of Not-For-Profit Organizations. Under FASB 
Statement No. 117, the Conference is required to report information regarding its financial position and activities 
according to three classes of net assets: unrestricted net assets, temporarily restricted net assets, and permanently 
restricted net assets. 
The accounts of the Indiana Conference are maintained on the accrual basis in accordance with the principles of fund 
accounting and generally accepted accounting principles (GAAP). Separate accounts are maintained for each fund; 
however, the financial statements will be prepared on a basis that shows the financial position and changes in net assets 
of the Conference in total. Funds with similar characteristics will be combined for financial statement presentation. 
(Note of Explanation: The objective of accrual basis accounting is to ensure that events that change the Annual 
Conference’s financial statements are recorded in the periods in which the events occur, rather than only in the periods 
in which, as a result of these events, the Conference receives or pays cash. For example, using the accrual basis to 
determine net income means recognizing revenues when earned rather than when cash is received, and recognizing 
expenses when incurred rather than when paid.) 
A summary of the other significant accounting policies utilized by the Annual Conference is reported in the audited 
Financial Statements in the section titled Notes to the Financial Statements. 

C. BUDGET REQUESTS. 
The Conference Leadership Table will submit a complete request for the agencies and boards under its jurisdiction; this 
includes the Board of Ordained Ministry. In accordance with paragraph 635 of the 2012 Discipline, should the Board 
of Ordained Ministry and its staff, after working through the Leadership Table, find they need to make a further direct 
request to CF&A, the Council will be agreeable to hear such a request. 

D. NEW ASKINGS. 
New financial askings during Annual Conference Session must be referred to the Council on Finance and 
Administration prior to a decision being made by the Annual Conference. 

E. CONFERENCE TREASURY. 
The Conference treasury shall be continued for all Conference Boards, Divisions, Commissions, and Committees, 
receiving budgeted funds and all bills shall be paid on requisitions. 
The following shall apply when determining who has authority to authorize the payment of requisitions and vendor 
invoices. 
1. Staff shall have the authority to authorize (by their own one signature) the following, provided that such expense 

does not overspend the respective group’s budget and that the expense is a valid expense of the group and is in 
harmony with the group’s mission and purpose: 
a. Valid vendor invoices of $1000 or less. 
b. Requisitions for payment of $1000 or less. 

2. A Conference Director shall individually have the authority to authorize (by their own one signature) the 
following: 
a. Valid vendor invoices and requisitions for payment provided that such expense does not overspend the 

respective group’s budget and that the expense is a valid expense of the group and are in harmony with the 
group’s mission and purpose. 

3. Committees shall have the authority to authorize the following: 
a. Valid vendor invoices and requisitions for payment between $1000 and $5000, by the authority of two 

signatures – Chairperson, Vice Chairperson, Secretary, or Staff. 
b. Valid vendor invoices and requisitions for payment greater than $5000 by authority of two signatures – 

Chairperson, Vice Chairperson, Secretary, or Staff; and, a copy of the committee’s minutes where it was 
approved. 

4. In all cases vendor invoices and requisitions for payment may not surpass the committee’s approved budget. 
F. CHECK SIGNING. 

The Conference Treasurer shall be authorized to sign checks for the Conference funds. In the absence of the Treasurer, 
an additional person shall be authorized to sign checks. 

G. DEPOSITORIES. 
Depositories of the Indiana Conference shall be subject to the direction of the Executive Committee of the Council on 
Finance and Administration. 

H. INVESTMENTS. 
All apportioned funds held by the Council on Finance and Administration shall be invested at its direction, and 
interest, accrued from these investments shall be used by the Council on Finance and Administration, and the principal 
sum shall be requisitioned by the boards and agencies as needed. 
The Executive Committee of the Council on Finance and Administration, along with the Conference Treasurer, shall be 
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empowered to invest funds in United States Securities, United States Agencies, savings accounts and certificates of 
deposits in authorized "Federally Insured Financial Institutions", debt instruments of corporations whose activities are 
not in conflict with the United Methodist Social Principles, or in funds offered by the Indiana Foundation. The 
investment structure will include fixed income products as well as equities. Equities will range from 30-60% of the 
portfolio. 
Interest credit will be allocated each quarter to any non-apportioned fund that resides in the Annual Conference 
treasury, has a fund balance of more than $75,000 at the end of the quarter, and is not already receiving interest from 
other specific investments. In addition, interest credit will also be allocated each quarter to any endowment or quasi-
endowment fund (functioning as an endowment) that resides in the Annual Conference treasury, has a fund balance of 
more than $5,000 at the end of the quarter, and is not already receiving interest from other specific investments. This 
interest credit will be the local prime rate of interest to be calculated quarterly. 
The Indiana Conference follows the requirements of Financial Accounting Standards Board (FASB) Statement of 
Financial Accounting Standards No. 124, Accounting for Certain Investments Held by Not-For-Profit Organizations or 
as subsequently amended by FASB. Under FASB Statement No. 124, the Conference is required to report information 
regarding its investments at fair value based upon quoted market prices, when available, or estimates of fair value. 
Donated assets are recorded at fair value at the date of donation, or if sold immediately after receipt, at the amount of 
sales proceeds received. 

I. CAPITAL ASSETS. 
Capital assets of the Conference are held by the Indiana Conference of the United Methodist, Inc. Board of Trustees. In 
the Indiana Conference financial statements the value of fixed assets is stated at cost less accumulated depreciation or 
fair value at date of donation. The cost of property and equipment purchased in excess of $2,500 is capitalized. 
Depreciation is computed using the straight-line method over the estimated useful life of each class of depreciable 
asset.  

J. UNEXPENDED BUDGET FUNDS.  
Unexpended budgeted funds of Conference Boards, Committees, and Commissions shall revert to the General Fund at 
the close of each fiscal year with the exception of those funds approved by CF&A and designated funds. 

K. CARRY-OVER BUDGET ITEMS. 
Carry-over budget items should be considered on a case-by-case basis as a general fund encumbrance in unusual 
circumstances and not to exceed six months carry-over. A vote of CF&A approval will be required for $5,000 or more. 
Less than $5,000 must be approved through the authorization of the appropriate Director and the Treasurer. 

L. OVER-EXPENDING BUDGETS. 
The Conference Treasurer has no authority to honor any requisition that would cause an over-expenditure of any 
budget category in the Conference Budget. It can only occur with the approval of the Executive Committee of CF&A. 

M.  GENERAL FUND. 
The Executive Committee of the Council on Finance and Administration shall have the power to draw upon the 
General Fund for emergency disbursement, subject to ratification by the Council on Finance and Administration. 

N. RESERVE FUND. 
Between sessions of the Annual Conference, the funds may be used upon approval of the Council on Finance and 
Administration and the Leadership Table with notification to the Annual Conference at the next session.  

O. DESIGNATED FUNDS. 
Designated funds are funds which come from gifts that have been designated for a specific purpose. These funds shall 
be carried forward and shall be used to build funds for a program or project over multiple years. Designated Fund 
accounts shall be funded at a rate determined annually by the Council of Finance and Administration. CF&A shall 
review these accounts annually to determine if sufficient funds are available to underwrite the programs. Upon 
completion of the program or project, if there is a balance in the designated fund, those monies shall revert to the 
General Fund. Should monies accumulate in a particular designated fund and at some point in the future the Indiana 
Conference determines there is no longer a need for that fund, those monies shall revert to the General Fund and the 
specific fund account shall be eliminated. Decisions on funding for new designated funds shall be made by the Council 
on Finance and Administration on the basis of cash available for the funding at year end. 

P. RESTRICTED FUNDS. 
Restricted Funds are funds which have been restricted by the source, the donor, the General Church or through Special 
Offerings. These funds shall be carried forward from one fiscal year to subsequent fiscal years until they are depleted or 
re-designated by the donor. If, at some point in the future the Indiana Conference determines there is no longer a need 
for a particular fund, the donor, or in the absence of the donor, the Council on Finance and Administration shall 
recommend to the Indiana Annual Conference how the balance in that fund shall be disbursed. Restricted funds shall 
be fully funded. Funds shall be set aside in a separate fund and invested. Specific restricted funds shall not earn interest 
for those funds unless required by the donor at the time the fund is or was established. Interest earned on the pool of 
invested Restricted Funds shall revert to the Restricted Fund pool until it becomes fully funded. At such time the 
Restricted Fund becomes and remains fully funded, the earnings shall revert to the Conference General Fund unless 
otherwise specified by the donor. 
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Q. BONDING. 
A blanket fidelity bond of $1,000,000 shall be secured to cover all employed personnel in the Conference Treasurer's 
office. 

R. AUDITING. 
All agencies receiving financial support from Conference benevolences or from any other authorized Conference-wide 
appeal shall submit an annual audit to the Council on Finance and Administration. Such audit shall cover their total 
operation and be prepared by a Certified Public Accountant or Public Auditor. 

S. BORROWING AUTHORITY (Book of Discipline 2012 para. 613.10) 
The Annual Conference Treasurer shall have borrowing authority with the prior approval of the Executive Committee 
of the Council on Finance and Administration up to $400,000. 
 

III. Offerings and Solicitations 
A. APPROVALS. 

It is required by the Conference that groups desiring to solicit funds from churches in the Indiana Conference shall 
appear before the appropriate agency of the Conference Council on Finance and Administration annually, and may be 
required to submit budgets, annual audit, and aims for approval before proceeding. 

B. We recommend that all Disciplinary Special Offerings be supported in the manner prescribed by the Discipline. 
C. No Indiana Conference mailing list shall be furnished without prior consent of the Council on Finance and 

Administration. 
D.  Local churches are not to be asked to receive more than one special offering per calendar month. Such special 

offerings include those requested by the General Church, Area, Conference and District. Clear emergencies, such as 
natural disaster relief, shall be an exception to this rule. 

E. Special offerings taken during Annual Conference Session shall be determined by the Leadership Table with approval 
of CF&A and reported to the Sessions Committee. 
 

IV. Expense Allowance 
A.  BOARD EXPENSE. 

All Conference Boards, Divisions, Commissions, and Committees receiving budget funds shall allow for travel 
reimbursement for laity only and retired clergy not serving a local church based on the IRS rate for charitable travel. 
Clergy serving in these groups are to be reimbursed for travel by the ministry to which they are appointed. No meal 
reimbursements will be made. An allowance of $45.00 per night for hotel will be allowed. Also, sitters for children and 
dependent adults shall be paid at the rate of $4.00 per hour to a maximum of 10 hours per day. 

B.  PER DIEM DEADLINE. 
No per diem or other expenses incurred due to the Conference session shall be paid if not submitted to the Director of 
Connectional Ministries or Conference Treasurer within 30 days following adjournment of the Conference. Annual 
Conference session per diem will be made only to retirees not serving a church and district equalizing members. To 
supplement a person's meal expenses, $3.50 for breakfast, $4.50 for lunch, $6.50 for dinner will be allowed as well as 
the hotel and babysitting allowance in item (A) above. 
 

V. District Superintendents and Directors 
The salary for District Superintendents and directors for 2016 is $89,432; this represents a 2.5% (.025) increase or 
$2,181 over 2015 salary of $87,251. The annual salary for the Executive Assistant to the Bishop is an additional 
$5,000. The annual adjustment of this salary is indexed to the Conference Average Compensation annual differential. 
Annual Housing Allowance will be paid at a rate of $18,600 to be reviewed by CF&A annually. For clergy holding 
these positions, salary that is designated as housing exclusion according to IRS Code 107 shall be reported and 
approved annually by CF&A. No Conference staff, including District Superintendents and Directors, shall receive 
honorariums for services provided to United Methodist churches in the Indiana Conference or agencies of the Indiana 
Conference. Vehicle policies are found in the Conference operations policies. 
 

VI. Moving Policies 
A. Persons eligible for conference-paid moves include appointed itinerant clergy within Indiana which include: 

 Elders (FE) 
 Provisional Elders (PE) 
 Full-Time Local Pastors (FTLP) 
 Retirees (one move only within one year of retirement date) 
 Seminary Students (to first full-time appointment) 
 Surviving Spouse of Active Clergy (FE,PE and FTLP within one year after death) 
Others eligible for conference-paid moves include: conference professional staff and special appointments fully funded 
by the Indiana Conference. 
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B. Prior to any move being approved or funded, the moving pastor must attain and submit binding estimates from two 
moving companies to the Conference Moving Coordinator and indicate the mover they choose to use. 

C. The total amount allowed for each move will be determined each year by the Council on Finance & Administration and 
recommended to the Annual Conference. Beginning with move dates January 1, 2016 all moves within the state of 
Indiana for eligible persons will be paid in full up to 13,000 pounds. All moves within the state over 13,000 pounds 
will be paid at a maximum of $3,000. 

D. Any church receiving a new pastor that did not pay their Conference tithe at 100% in the prior calendar year will be 
required to contribute $2,000 to the conference moving fund to offset costs of their pastor’s move. 

E. All moves across state lines (in or out) will be paid at a maximum of $3,000. 
F. All overages will be billed directly to the clergy person by the mover. This is a condition of using a moving company. 
G. Those eligible for a conference paid move may select a self-move. Eligible expenses include the cost of truck rental, 

equipment, packing materials, fuel cost/mileage and labor. Receipts must be submitted for reimbursement. 
Reimbursements are not to exceed $3,000. 

H. Items that specifically will not be paid for include: transport of vehicles, special labor for dis-assembly or assembly of 
items. 

I. Conference-paid insurance is for $50,000 in contents; additional insurance should be purchased if desired.  
J. Conference will provide a standard supply of packing supplies that will be direct-shipped to the moving clergy. Any 

additional packing supplies are the responsibility of the moving clergy and will be considered overage charges on any 
moving bill.  

K. Any exceptions to this policy will need to be funded outside of this budget line item in the Conference Budget. 
L. Anyone moving under 50 miles will receive a Form 1099 at the end of the year per IRS guidelines. 
M. Those eligible for a conference-paid move may elect to do a self-move. Eligible expenses include the cost of truck 

rental, equipment, packing materials, fuel cost/mileage and labor. Receipts must be submitted for reimbursement. 
Reimbursements will not exceed conference limit. 

 
VII.  Equitable Compensation 

A. Minimum salary for Full-Time Elders appointed to serve a local church is set at 60% of the DAC (Denominational 
Average Compensation) as calculated annually by the General Board of Pension and Health Benefits. (2016 = $40,400)  

B. Minimum salary for Full-Time Associate and Provisional Members appointed to serve a local church is set at 58% of 
the DAC (Denominational Average Compensation) as calculated annually by the General Board of Pension and Health 
Benefits. (2016 = $39,053) 

C. Minimum salary for Full-Time Local Pastors appointed to serve a local church is set at 55% of the DAC 
(Denominational Average Compensation) as calculated annually by the General Board of Pension and Health Benefits. 
(2016 = $37,033)  

 
VIII. Financial Campaigns 

Purpose 
As the Conference continues to grow in ministry, the need for specialized funding will continue to increase. With 
multiple groups seeking funding, it is possible that conflicts could arise. Conference Council on Finance and 
Administration (CFA) has a responsibility to manage the financial resources of the Conference to best serve the 
Conference as a whole. In order to provide United Methodist related organizations clarity when they desire to make 
appeals to our congregations CFA has developed this policy. This policy relates to any organization that plans to 
appeal on a Conference wide basis for financial support.  
 
Policy 
The CFA will propose annually for Annual Conference approval all predetermined Special Offerings, Special Sundays, 
and any other nonstandard Conference wide offerings.  
Any ministry, which has been approved for Advance Special status, is automatically approved to make direct appeals to 
individuals and congregations for contributions for standard operating budget or ministry purposes. This status is 
currently managed and the list is maintained by the Conference Missions Resource Team. These ministries must have 
Annual Conference approval to engage in a conference-wide campaign, which utilizes the conference or district 
structure and anticipates generating more than $1,000,000 or exceeds 25% of their standard annual appeal.  
 
All Financial Campaigns, which include a “public phase” of appealing to multiple United Methodist congregations, 
must be approved by the Annual Conference upon the recommendation of CFA (Par. 613.2, Book of Discipline). The 
CFA will require sufficient information from the requesting entity to evaluate the achievability of the campaign and the 
impact it may have on the overall ministry of the Conference in accordance with CF&A timelines. Such information 
may include but not be limited to: 
 The purpose of the campaign 
 The anticipated proceeds of the campaign 
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 A feasibility study completed by an independent advisor provided by the campaign 
 A timeline for the campaign 
 An action plan of the campaign 
In the event two or more organizations seek to raise funds through a major campaign in the same or overlapping time 
frame, the CFA and Foundation will work with those organizations to coordinate these efforts in order to avoid 
overburdening congregational resources or jeopardizing any campaign in progress.  
 
The United Methodist Foundation of Indiana, Inc (UMFI) will provide support for any approved campaign as possible. 
Donor lists for conference approved Financial Campaigns will be managed through UMFI.  
 
In the event of an overwhelming disaster in Indiana, a major campaign effort to raise money over a period of time may 
be requested by the Bishop, and referred to the Directors and Cabinet for development and coordination of the plan 
with the Foundation, CFA, and Conference Mission and Advocacy. 
 

Supplemental Information 
Special Offerings 
For 2015/2016, CFA proposed and the Indiana Conference adopted the following Special Sunday offerings:  
 Human Relations Day (January)*  
 Campus Ministry (February) 
 One Great Hour of Sharing (March)* 
 Native American Ministries Sunday (April)* 
 Peace With Justice Sunday (May)* 
 Compassion Fund for Retired Clergy Health Insurance (June and/or July) 
 Imagine No Malaria (August) 
 Ministerial Scholarships (Rejuvenate) (September) 
 World Communion Sunday (October)* 
 United Methodist Student Sunday (November)*  
 Christmas Offering for Children (December)  

Note the Special Offerings denoted by an * are the six (6) General Conference approved offerings. All of these offerings are 
received by our local congregations and remitted to the Indiana Conference Treasurer for distribution. 
 

F. IN U.M. Loan & Savings Ministry, Inc. 
 
IN U.M. Loan & Savings Ministry, Inc. (Fund) has a vision of Building Ministry for Tomorrow. United Methodists in Indiana 
continue to fuel that vision through the steady growth of the Loan Fund. Deposits hit a record high of over $31 million and loans 
exceeded $26 million in 2014. Many depositors express their great pleasure in knowing their deposits are growing United 
Methodist congregations in Indiana.  
 
In 2014, the Loan Fund made 15 new loans totaling over $3,773,000. Some of these loans refinanced existing debt to reduce the 
payments or interest rates for our congregations; most of the loans consisted of funding for capital improvements. One of the new 
loans was provided to Taylor Chapel in Fort Wayne. They experienced a devastating fire and the Loan Fund was able to provide 
a bridge loan between the insurance payout and their vision for a new worship center. The fire gutted the sanctuary of their 
church, but they were able to rebuild and began worshiping in their new sanctuary early in 2015.  
 
Our Loan Committee reviews each loan application, and considers the financial feasibility of each request. They are committed to 
assisting our churches to be in ministry, as well as safeguarding the deposits entrusted to our care. Sometimes that means helping 
a church realize its vision through financing, as in the case of Taylor Chapel. Sometimes that means helping a church understand 
the possible consequences of their project and suggesting alternatives to their financing proposal.  
 
The mission statement of the Loan Fund is: “Serving and growing God’s Church by enabling mission and ministry through the 
receiving and loaning of funds to United Methodist churches and agencies.” The staff and Board members are committed to 
fulfilling that mission.  
 
In 2012, the Loan Fund found a new way to embrace that mission by creating a grant fund for facility-related projects. In 2014, 
five facility-related grants totaling over $12,000 were made to churches and agencies through the United Methodist Foundation 
of Indiana. These included Brownsburg Calvary UMC, Frady Memorial UMC, New Palestine UMC, Webb Chapel UMC and 
Willeys Chapel UMC. Their projects ranged from a new roof to improved handicap access with an automated door. The Loan & 
Savings Ministry is pleased to have been able to assist our churches with these concerns. 
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The Loan & Savings Ministry is led by an experienced board of directors and committee members: 
Loan Committee 
Lindy Breeden1, Dave Harmon1, Jeff Lorentson, James Need1, cDeVon Yoho1 
 
Finance, Operations & Audit Committee 
Dave Berry, cKarla Elliott1, Tom Moore, bcAlan Terrell1, DeVon Yoho1 
 
Alignment & Collaboration Committee 
Wayne Buck1, Duane Loos, cMitch Norwood1, Perry Richards, Jim Shaw1 

1-member of the Board of Directors; c-Chair of the committee; bc-Chair of the Board 
 
and supported by dedicated staff:  
Sue Cunningham, Tammy Foster, Chris Jacobs, Tamye Hendricks, Jody Patty, Manet Shettle, Bruce Shrock, Susan Stach.  
 

G. Pensions and Health Insurance, Board of 
 
Purpose 
The Board of Pensions and Health Insurance is responsible for the following major activities within the Indiana Conference: 

 To meet the disciplinary responsibilities for the establishment and oversight of pension and health benefits for eligible 
clergy members and lay participants, both active and retired. 

 To act upon changes to those benefits as warranted. 
 To establish eligibility guidelines where necessary. 
 To communicate with participants, appropriate conference boards and agencies, the Bishop and Cabinet, and the 

General Board of Pension and Health Benefits as needed to effectively carry out our duties, disseminate information, 
and empower well-informed decision-making on the part of participants. 

 A detailed report of our purpose, duties, and organization is found in ¶ 639 of The Book of Discipline 2012. 
 
Summary 
Our Board is a supportive ministry which ensures access to health care and pension services so that our clergy and their families 
can either maintain their health and well-being or receive mental, physical, or emotional care in order to renew their wholeness 
and health. Healthy and well cared for clergy and clergy families have greater potential to be strong leaders. Healthy, strong 
leaders of our Indiana area congregations are better able to accomplish our mission of “making disciples of Jesus Christ for the 
transformation of the world.” 
 
The Board conscientiously wrestles with balancing the needs of the participants, the costs to the local churches, and wise 
stewardship of the resources of the Indiana Annual Conference. While the vast majority of our day-to-day responsibilities have 
been entrusted to the General Board of Pensions and Health Benefits, the Board regularly addresses issues and makes decisions 
which directly or indirectly affect the lives of participants and their families. Decisions are seldom simple or straightforward.  
 
Since the 2014 Annual Conference, the Board formed a Health Reform Task Force that is composed of four (4) Board members 
and two (2) District Superintendents, and the Director of Administrative Services. The task force has consulted with the Director 
of Financial Services, Benefits Staff, First Person Benefits Consultants, and HealthFlex personnel. Various options considered by 
other Annual Conferences have been and are being reviewed. The Task Force’s guiding principle has been to select a plan that is 
in line with the values and goals of our historical approach to health insurance, including geographic accessibility and pricing for 
both clergy participants and congregations.  
 
The Compassion Fund was created to assist the most vulnerable of our retired participants. Applications for Compassion Fund 
grants are available from Brent Williams at the conference office. All applications and grants are held strictly confidential, are 
based on need, and are granted on an annual basis.  
 
The General Board of Pension and Health Benefits website, www.gbophb.org , is an invaluable resource for healthcare and 
pension information, tools, and life enhancing decisions. We encourage our participants to utilize these tools and links frequently 
and thoroughly. 
 
We also would encourage our younger clergy (25-39) to participate in a special event called revitup!, which is sponsored by our 
General Board of Pension and Health Benefits. This amazing event, held on October 5-7, 2015, in Illinois, is designed to help 
young clergy:  

• Find ways to reduce and manage seminary and personal debt 
• Gather practical tips for balancing life and ministry 

Indiana Annual Conference -- 2015

Page 262

http://www.gbophb.org/


 

• Network with other young clergy from across the denomination 
• Participate in one-on-one consultations with class instructors/field experts (benefits consultants, pastoral counselors, 

financial planners, tax consultants, wills and estate planning experts, and more!) 
• Go home with new ideas, resources and knowledge 
• And…Earn Continuing Education Units (CEUs) 

http://www.gbophb.org/events/revitup/  
 
In gratitude, the Conference Board of Pensions and Health Insurance would like to share our appreciation to the Indiana Area 
Foundation, Rejuvenate, our Conference Prayer Ministry, and our excellent conference staff, especially Brent Williams, Linda 
Eskew, and Sherry Austin. We could not accomplish our many responsibilities without the wonderful network of dedicated and 
talented persons within our Indiana Conference.  
 
General Conference Changes to the Clergy Retirement Security Program (CRSP) 
Effective January 1, 2014, several changes took effect with the CRSP program.  

 The benefit paid upon retirement for years served after December 31, 2013, was changed to 1.00% of the 
Denomination Average Compensation (DAC) for each year of full time service. Years served full time from January 1, 
2007, through December 31, 2013, will still be credited with 1.25% of the DAC.  

 Part time clergy serving one-quarter time are no longer eligible for CRSP beginning January 1, 2014. Part time clergy 
serving one-half and three-quarter time continue to be mandatory in the plan unless a waiver has been completed and 
received by the conference. 

 The Defined Contribution percentage changed from 3% to 2% for all participants who personally contribute less than 
1% of their Plan Compensation to the UM Personal Investment Plan (UMPIP). Participants who personally make a 
minimum UMPIP contribution of 1% of Plan Compensation receive a Defined Contribution of 3% of Plan 
Compensation. 

 
Conference Board Recommendations representing a change from 2015 are summarized as follows: 
That the Past Service Rate for years of pre-1982 service for 2016 will be $687, which represents a 2% increase. 
 
Recommendations 

A.  Funding Policy 
1)  That the three pension-related benefit programs of the UMC (Clergy Retirement Security Program, 

Comprehensive Protection Plan, and UMPIP Church Matching Program) be provided to clergy members of the 
Annual Conference and funded as follows.  

2)  That the following benefits be funded directly at the level of the local church or compensation-paying unit: 
 a) Clergy Retirement Security Program (CRSP)  
 b) Comprehensive Protection Plan (CPP) 
 c) UMPIP Church Matching Program 
3)  That amounts needed yearly to reduce any unfunded liability for prior pension plans be paid first from available 

reserves. Thereafter, the costs will be paid by the Annual Conference budget. 
4)  That the Indiana Conference Board of Pensions and Health Insurance be authorized, at its discretion, to arrange 

with the General Board of Pensions for active participation in CRSP, CPP and/or a Conference Life Plan by 
persons who are eligible under special rules, but not automatically included as active participants. 

 
B.  Clergy Retirement Security Program (CRSP) 

1)  Direct Billing: That the Annual Conference pay to the General Board of Pensions monthly the amounts due for 
CRSP for the clergy for whom the annual conference is the plan sponsor on the last business day of each month. 
That the conference Director of Financial Services collect from each church the determined amounts due for 
CRSP by direct debit (ACH) to the church’s bank account on the 25th of each month, or the next earliest business 
day if the 25th falls on a non-business day.  

2)  That the Compensation Base for funding of the CRSP Defined Benefit be the Plan Compensation of the 
participant, limited to 150% of the Denominational Average Compensation (DAC).  

3)  That the rate of funding of the CRSP Defined Benefit be determined each year by the Conference Board of 
Pensions and Health Insurance, in conjunction with the General Board of Pension and Health Benefits, and 
recommended to the Annual Conference. For 2016, this amount is 8.5% of Plan Compensation.  

4)  That the Compensation Base for funding of the CRSP Defined Contribution be the Participant’s Plan 
Compensation. 

5)  That the rate of funding of the CRSP Defined Contribution shall be 2% of Plan Compensation and that an 
additional 1% of Plan Compensation be funded for participants contributing at least 1% to UMPIP. 

6)  United Methodist Personal Investment Plan (a voluntary plan): That the Conference Board recommends that each 
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participant take advantage of this investment opportunity with the GBOPHB at a minimum of 3% or more. Such 
amounts should be withheld from salary and paid to the Annual Conference in the manner prescribed.   

7)  That the funding of the Clergy Retirement Security Program for the following special categories of pastors be: 
 Maternity/Paternity Leave: Funding of CRSP to be continued by the compensation-paying unit according to the 

Plan Compensation existing prior to the pastor being placed on such leave.  
8)  The Board of Pensions, with the Board of Ordained Ministry and cabinet, recommend that the normal effective 

date for retirement be July 1. 
  

C.  CRSP Matching Contributions for Pre-funding Retiree Health Insurance Costs 
That the local church will match the UMPIP contributions of pastors enrolled in CRSP as follows: 

 Clergy contributing at least 2% of Plan Compensation to UMPIP will receive an additional match of 1% of Plan 
Compensation, or 

 Clergy contributing at least 3% of Plan Compensation to UMPIP will receive an additional match of 2% of Plan 
Compensation 

For this purpose the local church matching contribution is limited to Plan Compensation of no more than 150% of the 
Denomination Average Compensation. 
 
The purpose of this additional matching contribution is to assist the clergy in purchasing health insurance in retirement. 

 
D.  Funding pre-1982 Service Years 
That the Past Service Rate for years of pre-1982 service for 2016 will be $687, which represents a 2% increase. 

 
That the pension benefit paid to the surviving spouse of a deceased pastor having pre-1982 years of service be 75% of the 
amount paid to the pastor for pre-1982 years of service. 
 
That the following resolution be adopted by the Indiana Conference: 
 

Resolution Relating to Rental/Housing Allowances for 
Retired or Disabled Pastors of this Conference 

 
WHEREAS, the religious denomination known as The United Methodist Church has and functions through Ministers of 
the Gospel who are duly ordained or licensed; and 
 
WHEREAS, the practice of The United Methodist Church is to provide a parsonage or a rental allowance as part of the 
gross compensation for each of its active ordained or licensed pastors; and 
 
WHEREAS, pensions paid to retired and disabled ordained or licensed pastors of The United Methodist Church are 
considered as deferred compensation and are paid to said retired and disabled ordained or licensed ministers in 
consideration of previous, active service, and 
 
WHEREAS, the Internal Revenue Service has recognized that the Indiana Annual Conference is the appropriate 
organization to designate a housing/rental allowance for retired and disabled ordained or licensed ministers who are 
members of this conference;  
 
NOW THEREFORE BE IT RESOLVED: 
1. An amount equal to 100% of the pension payments received during the year of 2016 be and is hereby designated as a 

rental/housing allowance for each retired and disabled ordained or licensed minister of the United Methodist Church 
who is or was a member of the Indiana Annual Conference at the time of his or her retirement or disability, 

2. This rental/housing allowance shall apply to each retired and disabled ordained or licensed minister who has been 
granted the retired relation or placed on disability leave by the Indiana Annual Conference, and whose name and 
relationship to the conference are recorded in the Journal of the Indiana Annual Conference and in other appropriate 
records maintained by the conference. 

3. The pension payment to which this rental/housing allowance applies shall be the pension payment resulting from all 
service of such retired and disabled ordained or licensed pastor from all employment by any local church, Annual 
Conference, or institution of The United Methodist Church or any former denomination that is now a part of The 
United Methodist Church, or from any other employer who employed the pastor to perform services related to the 
ministry and who elected to make contributions to the pension funds of The United Methodist Church for such retired 
ministers pension. 
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NOTE: 
The rental/housing allowance which may be excluded from a pastor's gross income is limited to the lesser of (1) the amount 
of the rental/housing allowance designated by the minister's employer or other appropriate body, (2) the amount actually 
expended by the minister to provide his or her housing, or (3) the legally-determined fair rental value of the parsonage or 
other housing provided. As specified in Rev. Rul. 71-290, C.B. 92, "the only amount that will qualify for exclusion under 
section 107(2) of the Code as a 'rental allowance' is an amount equal to the fair rental value of the home, including 
furnishings and appurtenances such as a garage, plus the cost of utilities." 

 
E.  Comprehensive Protection Plan (CPP) 
In 2016, the death benefit payable to all active clergy on CPP will be $50,000. The disability benefit from CPP is 70% of 
Plan Compensation up to a maximum of 200% of the Denomination Average Compensation, less Social Security benefits. 
Minimum incapacity benefit will be $40,000. The cost for the benefit will be 3% of Plan Compensation, limited to 200% of 
DAC, for all full time participants. The cost for part time participants will be 3.4% of DAC. 

1)  That the 2016 costs of the Comprehensive Protection Plan of eligible pastors be collected from the churches by 
direct debit (ACH) to the churches’ bank accounts on the 25th of each month. The respective amount will be paid 
directly to the General Board of Pensions by the annual conference on the last business day of the month. 

2)  That the Plan Compensation in 2016 for funding of the Comprehensive Protection Plan be the Plan Compensation 
of the Participant limited to 200% of the Denominational Average Compensation (DAC). 

3)  That the Comprehensive Protection Plan (CPP) coverage and special categories of pastors without a 
compensation-paying unit be: 
a)  Maternity/Paternity Leave: Funding for CPP coverage to be continued by the compensation paying unit 

responsible prior to being placed on leave, based on Plan Compensation then existing. 
b)  In situations where Full Members are serving less than full-time or below 60% of the Denominational 

Average Compensation or Conference Average Compensation, the compensation-paying unit shall fund these 
clergy members for coverage under the Comprehensive Protection Plan at 3.4% of the denominational 
Average Compensation. 

c)  Full members appointed to Leave of Absence for any reason may continue in the Comprehensive Protection 
Plan as long as they make monthly reimbursement to the Indiana Conference for the billed charges. 

d)  Full members appointed to Renewal Leave shall continue to participate in the Comprehensive Protection 
Plan with payments made by church. 

e)  Full members appointed to Sabbatical Leave may continue in the Comprehensive Protection Plan as long as 
they make monthly reimbursement to the Indiana Conference for the billed charges. 

 
F.  Group Health Insurance Program 
Administering the Program 

1)  That the Board of Pensions and Health Insurance will select the policy coverage, carrier (if any), network, benefit 
structure and/or Third Party Administrator (TPA) for the policy year January 1, 2016 - December 31, 2016. 

2)  That the pastor's personal share of the Indiana Conference group insurance cost, as determined by the Board of 
Pensions and Health Insurance, be based on family configuration. The treasurer of the compensation-paying unit 
will withhold this amount monthly from the compensation of the insured. Amounts so withheld and costs for 
direct bill and other conference provided life insurances, section 125 plan or other benefits, if any, will be paid to 
the conference by direct debit/(ACH) from the church’s bank account on the 20th of each month. 

3)  That the conference share of group insurance for active participants, with the exception of student subsidies, be 
allocated based on the number of participants and a fixed charge per participant, regardless of family 
configuration, shall be assessed monthly to the church or appropriate conference agency. 

4)  That a charge or church taking on a full time pastor for the first time would have the following cost for their 
clergy: first billing year, 50%; second billing year, 75%; third billing year, 100% of the then Direct Bill. Charges 
creating a new full time associate position shall also be eligible for this direct bill phase-in as stated previously, if 
approved by the Conference Board of Pensions and the cabinet. 

5)  That premiums for all participants (lay or clergy) be paid by direct debit/ACH from the church’s/employer’s 
designated bank account. The payment of premium by direct deposit/ACH is a requirement for participation in the 
program. For mandatory participants, premiums that go unpaid for 120 days due to rejected ACH transactions or 
non-sufficient funds will result in the termination of the participant from the insurance plan. The district 
superintendent will be informed after 60 days of arrearage and a grace period will be extended to resolve the 
situation. Premiums that go unpaid for optional participants will result in termination after 60 days of arrearage. 

6)  That eligibility for health insurance is 30 hours or more per week for conference lay employees. 
7)  That any situation not covered herein shall be determined by the Board of Pensions and Health Insurance, which 

group shall also manage appeals for assistance from the emergency fund of this board. 
8)  The general polices concerning group membership participation and funding for clergy and laity are included in 

the Appendix to this report. 
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Additional Eligibility Rules for Other Groups 
Lay Employees Employed Eligibility Cost 
 
Conference Agency  Full (30 hrs) Eligible Same as Conf Clergy 
Conference Agency  Part  Not Eligible 
District Asst. Full (30 hrs) Eligible Same as Conf Clergy 
District Asst. Part Not Eligible 
Churches Full (30 hrs) Eligible* Bill Church 100% 
Churches Part  Not Eligible 
Separated Spouses  Eligible for 36 mo Person=103% 
 

 *75% of Eligible employees in church must enroll. 
 

Surviving Spouse of Active Participant (Conference Responsible Clergy/Lay Employee) 
That the under-65 surviving spouse and dependents of a conference responsible clergy person or lay employee are eligible 
for continued coverage in the Health Plan, if they were enrolled in the plan at the time of the clergy person’s/lay 
employee’s death. 
 
The premium for Surviving Spouse/Dependents is determined each year by the Board and a subsidy of $250 per month will 
be credited against the premium prior to any collection. 
 
For Surviving Spouse/Dependents, there will be a grace period of 12 months following the death of the clergy or 
conference lay employee, during which the conference will pay the full cost of the premium. The under 65-surviving 
spouse is required to sign up for direct deposit/ACH of their premium payment, once the initial 12 months has passed. 
 
Premium credits are only granted for persons who remain on the Conference sponsored plans. Grants are not paid directly 
to Surviving Spouses for self-purchase of health insurance. 

  
G. Retired Clergy/Conference Lay Employee and Surviving Spouse Medicare Supplement. 
The Indiana Conference sponsors two Medicare Supplement Plans for its Over 65 Retirees/Spouses and Surviving 
Spouses. Retired clergy, spouses and surviving spouses over the age of 65 may enroll in one of two plans being offered by 
the Indiana Conference as follows:  
 
Plan 1 – The cost for this plan for 2015, is $515 per month and this plan includes a richer pharmacy benefit with CVS 
Caremark. The yearly costs for the plan are determined by the Plan Manager, NEBCO/AMWINS.  
 
Plan 2 – The same medical plan with a lesser pharmacy benefit. The cost of this plan for 2015, is $386 per month. 
 
Conference Support for these Medicare Supplements 
For Surviving Spouse/Dependents, there will be a grace period of 12 months following the death of the clergy or 
conference lay employee, during which the conference will pay the full cost of the premium.  
 
For Surviving Spouses over the age of 65, an amount of $250 will be credited towards the premium charged by the 
Conference-sponsored, Medicare Supplement Plans. 
 

 All participants who retired prior to 1990, will continue to receive $5/month/service year subsidy for up to 30 
years of service 

 All participants who retired in 1990 thru 2004, will receive $4/month/service year subsidy for up to 30 years of 
service 

 All participants who retired in 2005 thru 2015, will receive $3/month/service year subsidy for up to 30 years of 
service 

 All participants who retire in 2016 and beyond will receive $2/month/service subsidy for up to 30 years of service 
 
Service years counted towards the subsidy may be in any UMC appointment with pension credit, however, the 5 years 
immediately preceding retirement must be in the Indiana Conference with pension credit, and the participant must be 
enrolled during that 5 years in the Conference health plan. All such funds will be in the form of credit towards the monthly 
premium of one of two plans being offered by the Conference, and will be paid directly to the vendor. Subsidy grants will 
not be paid directly to Retirees or Surviving Spouses for self-purchase of health insurance. 
 
Additional Medicare Supplement Premium Assistance is available for these plans through the Compassion Fund. Retirees 
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Additional Medicare Supplement Premium Assistance is available for these plans through the Compassion Fund. Retirees 
can contact the Health Insurance Department at the Conference office at 877/781-6706. 
 
Retirees, spouses and Surviving Spouses under the age of 65 may remain on the active health plan and must pay to the 
Conference via ACH their Board determined health premium.  

 
H.  Adoption Benefit 

1)  Eligibility for the benefit 
 At least one adoptive parent is in the Health Plan of the Conference. Only expenses incurred while a covered 

participant under the Conference Health Plan are eligible for payment under this benefit. 
2)  Source of Funding 
  The source of funding will be the Conference Health Insurance Fund. 
3)  Benefit 
 Up to $5,000 per child, $10,000 per family over a 5-year period, towards actual, unreimbursed expenses related to 

adoption, including agency fees, attorney fees, court costs, and travel for prospective parents for out-of-state or 
international adoptions. This amount should be reviewed every two years for adjusting for inflation. Payment will 
be made once the adoption is final, as evidenced by a court document and/or birth certificate, upon submission of 
receipts by the conference director of finance and administration/treasurer. 

Adoption expenses must be submitted within 12 months of finalization. 
 

I.  Other Benefits 
Accidental Death and Dismemberment and Basic Life Insurance 
The Indiana Conference will provide such coverage for the member as part of its health insurance program. Each year 
the Board of Pensions will determine the benefit. Costs will be included in the health insurance rates 
 
Optional Term Life Insurance and Dependent Life Insurance 
The Indiana Conference will provide this option in conjunction with its health insurance program. An open enrollment 
period each autumn will allow persons to opt for this coverage or change coverage choices. 
 
Section 125 Cafeteria Plan 
The Indiana Conference will offer a conference wide Section 125 plan, as allowed by law, in conjunction with the 
General Board of Pension and Health Benefits and/or use another vendor to offer such a plan at the Conference Board 
of Pensions’ discretion.  

Michelle L. Knight, Chair 
 
Appendix Eligibility – 2015/2016 

CLERGY STATUS TIME 
PENSION 
CRSP 

PENSION 
CPP 

PENSION 
BPP  

HEALTH 
INS (FT)  

MOVING 
WITHIN 

MOVING 
INTO 

          

APPOINTED TO CHURCH 

FULL MEM 
ELDER/346.1 

FULL M  M  M   M   YES YES** 

FULL MEM 
ELDER/346.1 

PART E* M/ 3.4% 
DAC 

3/4 Only  NO  YES YES** 

FULL MEM 
DEACON/346.1 

FULL M  M  Ch  Ch  NO NO 

FULL MEM 
DEACON/346.1 

PART E* M/ 3.4% 
DAC 

Ch  NO  NO NO 

PROB MEM 
ELDER/346.1 

FULL M  M  M   M   YES YES** 

PROB MEM 
ELDER/346.1 

PART E* M/ 3.4% 
DAC 

3/4 Only  NO  YES YES** 

Indiana Annual Conference -- 2015

Page 267



 

PROB MEM 
DEACON/346.1 

FULL M  M  Ch  Ch  NO NO 

PROB MEM 
DEACON/346.1 

PART E* M/ 3.4% 
DAC 

Ch  NO  NO NO 

ASSOC MEM/346.1 FULL M  M  M   M   YES YES** 

ASSOC MEM/346.1 PART E* M/ 3.4% 
DAC 

3/4 Only  NO  YES YES** 

OTHER DEN. 346.2/3 FULL M  M  M   M   YES YES 

OTHER DEN. 346.2/3 PART E* NO NO  NO  YES YES 

LOCAL PASTOR FULL M  M  M   M   YES YES*** 

LOCAL PASTOR PART E* NO NO  NO  YES YES*** 

LOCAL PSTR STUDENT PART E* NO NO  M   YES YES*** 

SUPPLY/INTERIM/LAY FULL/PART NO NO NO  NO  NO NO 

 

LEAVES 

FE/PE/AM SABB NO E/Part 4.4% NO  E 1year  NO NO 

FE/PE/AM INCAP CO NA NO  E FT Co   FIRST OFF OF-
TO APPT 

FE/PE/AM MAT/PAT NO NO YES  E if Full  NO NO 

FE/PE/AM FAMILY NO E/Part 4.4% NO  E if Full  NO NO 

FE/PE/AM LOA NO E/Part 4.4% NO  E 1year  NO OFF OF-
TO APPT 

FE/PE/AM H LOC NO NO NO  NO  NO OFF OF-
TO APPT 

 

EXTENSION MINISTRIES 

FE/AM ATA  NO CO3.4% 
DAC 

NO  E  NO NO 

PE ATA  NO CO3.4%DAC NO  E  NO NO 

CONF/AREA OFFICE  M  M  M   E  YES YES** 

WESLEY 
FOUNDATIONS 

 UMPIP Inst NO  E  YES NO 

UMC. UNIV. 
CHAPLAINS 

 UMPIP Inst NO  NO  YES NO 

GENERAL BOARDS  UMPIP Inst NO  NO  NO NO 

NON-PROFIT W/GBOP 
CONTRACT 

 UMPIP Inst NO  NO  NO NO 

NON-PROFIT NO GBOP 
CONTRACT 

 NO NO NO  N0  NO NO 
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M Mandatory Participation 
E* Eligible for Participation - Must Waiver for Non-Participation 
CO Conference Pays for Benefit 
CH Church Selects and Provides Similar Benefit at their option 
DEACON Deacons whose primary location of service is the church are mandated participants in CRSP/CPP and 

Conference Health Insurance unless health insurance is provided from another source. Paragraph 322.14 
YES** APPLICABLE TO TRANSFERS AND 346.1 
YES*** BY SPECIAL REQUEST FROM CABINET AND APPROVAL BY BOARD 
1. RETIREES MUST BE ENROLLED FIVE FULL YEARS IMMEDIATELY PRECEDING RETIREMENT TO BE 
ELIGIBLE FOR THE HEALTH SUBSIDY AND FIVE OF LAST TEN YEARS FOR BPP BENEFIT. 
 

 
H. Rules and Structure Committee 

 
MOTION: Changes to the 2015 Rules and Structure Document section- “The Leadership Table” 

 
The Structure of the Indiana Conference 

Accomplishing the Conference Mission with Ministry Teams 
The mission of the Indiana Conference is to make disciples of Jesus Christ for the transformation of the world and to 

provide a connection for ministry beyond the local congregation. The Indiana Conference fulfills this mission in part by 
structuring itself into groups or teams to better focus our work. These groups or teams receive funding as necessary through the 
budget approved by the Annual Conference.  

The numbers of persons listed below represent a minimum either required by The Book of Discipline or thought to be 
necessary to ensure that Disciplinary mandates and Conference priorities are accomplished. 

Many of these groups have a seat at the Conference Leadership Table. The Conference Leadership Table brings together the 
leadership of the Annual Conference on a regular basis to “focus and guide the mission and ministry” of the Indiana Conference 
(¶608). 

An attendance policy for members of boards, agencies and teams is included as an addendum to this document.  
 

Conference Leadership Table Coordinating Council 
The Conference Leadership Table membership with vote is comprised of one representative from each of the asterisked (*) 

committees as noted below, the Conference lay leader, the Conference Secretary, the Conference prayer coordinator; a Wesleyan 
theologian selected by the bishop, and a Higher Education representative. The resident bishop presides over the Conference 
Leadership Table without vote. 

Also at the Conference Leadership Table with voice but without vote are the Executive Assistant to the bishop (unless 
functioning as the chair in the absence of the bishop); a cabinet representative; the Executive Director of the Indiana United 
Methodist Foundation; the Director of Communication; the Director of Connectional Ministries; the Director of Human 
Resources; the Director of Church Development; the Director of Finance, and/or other Director-level staff the Conference may 
employ. 

 
Replacement section follows: 
Task: There shall be a Coordinating Council so that there is alignment of the Annual Conference Mission, Vision, and Values 
with all ministries and activities of the conference: 
 

To fulfill the requirements of ¶608.1-6  
“Each annual conference is responsible to focus and guide the mission and ministry of The United Methodist Church 
within its boundaries by: 
1. envisioning the ministries necessary to live out the mission of the church in and through the annual conference; 
2. creating and nurturing relationships and connections among the local, district, annual conference, and general 

church ministries; 
3. providing encouragement, coordination, and support for the ministries of nurture, outreach, and witness in 

districts and congregations for the transformation of the world; 
4. ensuring the alignment of the total resources of the annual conference to its mission; 
5. developing and strengthening ethnic ministries including ethnic local churches and concerns; 
6. providing for advocacy and monitoring functions to insure that the church is consistent with its stated values.” 

 
And support the direction and work of the Annual Conference to: 
1. Champion the mission, vision, and values of the Annual Conference 
2. Align all ministries to the mission, vision, values, policies and decisions of the Annual Conference 
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3. Act on legislative matters between Annual Conference Sessions consistent with the mission, vision, and values of 
the Annual Conference 

4. Communicate ministry alignment and accountability with the mission, vision and values of the Annual 
Conference. 

 
Membership: 

1. Voice - NO Vote 
a. The Bishop who presides 
b. Executive Assistant to the Bishop 
c. Conference Communication Director 
d. President or representative of the United Methodist Foundation of Indiana 

2. Voice and Vote 
a. Conference Lay Leader ¶603.9(a)  
b. Conference Secretary 
c. 1 Superintendent 
d. 1 Director 
e. 1 person from each district operational team (see item 3 below, Selection Process).  
f. Young Adult representative (¶650.1)  
g. Youth representative (¶649)  
h. Higher Education and Ministry representative (¶634.3) 
i. Presidents of Conference UMW and UMM  

 
3. Selection process for district membership (2e): 

Each district will recommend 2 people from the district operational team to the Conference Nomination Committee. 
Persons from each district recommended for this position should be able to think adaptively, be aware of the 
Conference mission, vision and values statement, and not be a member of any conference board, agency or team. Each 
person recommended should be familiar with and able to practice the principles of the SLI processes for adaptive 
leadership. When identifying these individuals the district shall be sensitive to the diversity concerns of the annual 
conference in accordance with Discipline. ¶610.3 

 
It is the task of the Conference Committee on Nominations to work to ensure diversity and balance among our teams, 
boards, and committees. They shall identify one person from each district from the names provided to serve as a 
member of the Conference Coordinating Council, giving attention to diversity and inclusiveness.  

 
4. Terms of office: 

Membership from districts shall be nominated to serve for one quadrennium as follows:  
Clergy from: North; North Central; South East; West; and South 
Laity from: Northwest; Northeast; Central; East; Southwest.  
This schedule would rotate after 4 years (lay / clergy) and continue for each following quadrennium. 

 
MOTION: Addition to the 2015 Rules and Structure Document section- “The Leadership Development Team” 

 
Leadership Development Team 

Leadership Development for the Indiana Conference will address the priority of discovering, developing, and deploying 
fruitful lay and clergy leaders to accomplish the mission of the Conference. Leadership Development defines a fruitful leader as; 
a passionate, influencer, who empower others, for intentional transformation in Christ. Leadership Development provides for the 
functions and maintains the connectional relationships of Young Adult Ministry (¶650), and Board of Higher Education and 
Campus Ministry (¶634.1) through designated task teams. Leadership Development will include the Board of Ordained Ministry 
(BoOM) which is required by the Book of Discipline (¶635.1) and other BoOM Sub-Committees as determined by BoOM in 
collaboration with Leadership Development. It will also include the Board of Laity (¶631), and the Committee on Lay Servant 
Ministries (¶631.6).  

Membership: The voting membership of this team shall be comprised of fifteen (15) lay and clergy persons, with special 
attention given to the inclusion of women, young adults, racial and ethnic persons. Included in the membership is a representative 
from both the Board of Ordained Ministry and Board of Laity. The leadership will include co-chairpersons, comprised of one (1) 
lay and one (1) clergy person, and shall be elected by and from this team. At large members shall include the Director of 
Leadership Development, Associate Directors of Leadership Development, and Conference Assistant. The Director of Leadership 
Development has the authority to convene this team and will recommend the nomination of persons to be included on the team. 
 
Lay Leadership Team (Board of Laity): The Board of Laity shall be constituted and function in accordance with the Book of 
Discipline (¶631.1). The Board of Laity consists of a Chairperson with not fewer than eleven members additional members. The 
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Chair of the Board of Laity shall be the Conference Lay Leader. The members of the Board of Laity are: the District Lay 
Leader(s); the Chair of the Conference Committee on Lay Servant Ministry; the Associate Conference Lay Leader(s); Ex Officio 
members – Associate Director of Leadership Development-Laity and Director of Leadership Development with voice, but 
without vote. 

The Lay Leadership Team (Board of Laity) is a way of providing a voice to the laity of the Indiana Conference. The Board 
of Laity shall be responsible for; fostering an awareness of the role of the laity, developing the advocacy role for laity, increasing 
the participation of laity in the life of the church, encouraging laypersons in the general ministry of the church, developing and 
promoting programs to cultivate an adequate understanding of the theological and biblical basis for lay life and work, developing 
and promoting stewardship of time, talent and possessions, providing for the training of lay members to Annual Conference, 
providing support and direction for such lay programs as; lay servant ministry, the observance of Laity Sunday, and the work of 
lay leaders on the local and district levels.  

Selection of Annual Conference Associate Lay Leaders: The Board of Laity shall nominate Associate Lay Leader(s) who 
will serve as the Lay Leader Elect for a four year term. The Associate Lay Leader will help with the duties of the Conference Lay 
Leader as set forth in the guidelines established by the Board of Laity.  

On the expiration of the term, or upon resignation of the incumbent Conference Lay Leader the Associate Lay Leader will 
become Conference Lay Leader and will serve a four year term. the bishop will, in consultation with the Director of Leadership 
Development, nominate a Conference Lay Leader, who shall serve a term of four years. 

Duties of the Conference Lay Leader: In addition to the duties and responsibilities as determined by the Book of Discipline 
and other sections of the Annual Conference Rules, the Conference Lay Leader shall represent the Laity during the Ordination 
Service of the Annual Conference. 
 
Board of Ordained Ministry: The Board of Ordained Ministry shall be constituted and function in accordance with the Book of 
Discipline (¶635.1). The Board of Ordained Ministry shall inquire of each District Superintendent about the life and official 
administration of each clergy member of his or her District and report such to the Annual Conference.  

The Board of Ordained Ministry consists of a Chair and up to fifty-three members. They shall be nominated and elected 
according to the Book of Discipline. Persons shall not be added to the Board of Ordained Ministry or its committees during the 
quadrennium except to fill vacancies. The Board of Ordained Ministry shall organize itself into committees so as to carry out its 
responsibilities effectively and to fulfill the requirements of the Book of Discipline. The Board of Ordained Ministry will discuss 
and take action as appropriate regarding proposals from its committees. The Board of Ordained Ministry shall include four ex-
officio members: Two District Superintendents to serve as the Appointive Cabinet liaison, the Associate Director of Leadership 
Development-Ministerial Services, who will serve as registrar for the Board, and the Director of Leadership Development; these 
members will have voice but without vote. 

 
MOTION: Changes to the 2015 Rules and Structure Document section- “ Discipleship Resource Team” 

 
Discipleship Resource Team 

Task: to support local congregations and specialized ministries in developing principled leaders to lead United Methodists in 
Indiana in making disciples of Jesus Christ for the transformation of the world. 
 
This fulfills the Disciplinary mandates and maintains the connectional relationships of the Board of Discipleship (¶630), the 
Board of Laity (¶6321)*, the responsibilities of parish and community development (¶633.5), the Conference Commission on the 
Small Membership Church (¶645), the Council on Older Adult Ministries (¶651), and scouting coordinator assigned to the Board 
of Laity (¶631.3).  
Membership:  

1. Qualifying members of the General Board of Discipleship  
2. Conference lay leader or representative** 

Conference Director of Lay Servant Ministries 
3. Coordinator of scouting and civic youth services 
4. Representative from United Methodist Men 
5. Representative from United Methodist Women 

Representative from Youth Ministry Team*** 
Representative from the Young Adult Ministry Team**** 

6. Representative from Camping Team  
7. Representative of the Small Membership Church 
8. Representative from Parish Nurses 
9. Representative from Stephen Ministry 

Representative from Prison and Jail Ministry group***** 
10. Conference Prayer Coordinator 
11. Coordinator of older adult ministries (older adult team may be included in other areas) 
12. Coordinators in each of the following areas:  
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(a) Christian education and small group ministries 
(b) Evangelism  
(c) Worship  
(d) Stewardship  
(e) Spiritual formation and devotional life 

13. Director of Connectional Ministries (without vote) 
14. Recipients of the Denman Award in the categories of youth, adult and clergy, shall be invited to participate on the team 

(with vote) during the year of their election to offer guidance and insight in the work of team 
15. Membership shall include at least two youth and two young adults 

 
These persons shall organize themselves into working groups that supervise the appropriate Disciplinary tasks and maintain 

the required connectional relationships. 
 
It is recommended that the Discipleship Resource Team meet at least two times per year. The Team shall elect a 

management group of six persons to coordinate administrative functions for the team between meetings. 
 

* Board of Laity will now be a separate team with representation to this body who will help fulfill the responsibilities of ¶631.5 
** Allows flexibility in the availability of leadership from Board of Laity. 
*** Youth representation is covered in #15, that person need not be a member of another ministry team.  
**** Young adult representation is covered in #15, that person need not be a member of another ministry team. 
***** This group may be aligned with the Mission Team. 

 
I. Board of Trustees 

 
The twelve-person Board of Trustees is responsible for the legal and property concerns of the Indiana Annual Conference of the 
United Methodist Church, Inc. We deeply appreciate the invaluable support and efforts of Conference Directors Brent Williams 
and Jennifer Gallagher, and the advice and counsel of attorneys Mark Sausser and John Neighbours, as well as Bishop Coyner 
and Executive Assistant Cindy Reynolds.  
 
Activities of the past year 
Under the direction of the Indiana Conference, the Trustees continued to place on the market former conference property, and 
closed and discontinued churches. In 2014, nine discontinued or abandoned church properties were sold for a total of $132,500 
in five districts. In addition, three former Conference parsonages were sold: Columbus ($218,000), Floyds Knob ($150,000) and 
Rushville ($130,000). 
 
 Church District Sales Proceeds 
 Alto North Central $50,000 
 Boxley North Central Donation* 
 Fountain City East 30,000 
 Muncie Madison Street East Donation* 
 Monson Chapel Northeast Donation* 
 Roll East Donation* 
 Stone Bluff Northwest Donation* 
 Windsor East 25,000 
 Winslow South 27,500 
 
*These properties were deeded to other groups or congregations at the suggestion of the superintendent of the district where the 
property is located in exchange for a donation that covered the Conference’s costs associated with the transfer. 
 
The Indiana Conference Board of Trustees wishes to thank Bishop Coyner and the Annual Conference Sessions Committee for 
including in the Conference Memorial Service a Remembrance of Churches Closed since the last Annual Conference session. We 
realize that these are more than pieces of property. They are sacred spaces where persons professed faith in Christ, babies were 
baptized, marriages solemnized, and lives celebrated after death. It is good that we recognize and honor that. 
 
The Indiana Conference continues to offer a voluntary Property, Casualty and Workers Compensation Insurance program insured 
by Church Mutual. The program offers a full range of coverage for the protection of the ministry of our churches. Churches 
interested in receiving information about this program may call Church Mutual at 1-800-554-2642. Church Mutual will also have 
a display at Annual Conference and representatives will be present to discuss the program. 
 
Trusts under the care of the Board of Trustees and their activity for 2014 (*unaudited): 
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 Davis Trust Balance 12/31/2014   $473,431* 

An unrestricted trust used for the Capital needs of the Conference.  
 

 Pyle Trust Balance 12/31/2014 $437,606* 
A restricted trust, the proceeds of which are to go to World and National Missions. Each year, the income from the 
Trust is distributed at the request of the Conference Board of Global Ministries. 
 

 Legal Defense Fund Balance 12/31/2014 $61,940* 
A fund for use by Board of Trustees in defense of the Annual Conference.   
 

 Daisy Wood Trust Balance 12/31/2014 $19,046* 
Temporarily restricted trust. Annual net proceeds go to Decker Chapel UMC. 
 

 Groendyke Trust Balance 12/31/2014 $126,293* 
Permanently restricted trust. Annual net proceeds go to Conference Board of Pensions. 
 

 Carrie Legg Trust Balance 12/31/2014 $13,167* 
Permanently restricted trust. Annual net proceeds go to Charlottesville UMC. 
 

 Shera Trust Balance 12/31/2014 $2,728,902* 
Board Restricted for Retired Ministers or Foreign Missions. 

 
Shera Trust Distribution:  
Net earnings for 2014 were $102,044.14. The Board made the following distributions: $86,941.93 to the Conference Africa 
University Campaign to endow a Chair of Agriculture; $10,000 to the Conference Compassion Fund to assist Retired Ministers 
with their Conference Medicare Supplement costs; $5,102.21 retained in the fund to build the corpus and protect against 
inflation. 

   
Epworth Forest Pier Operations:  
Since 1995, the Trustees of the Annual Conference were under direction by the Kosciusko Circuit Court to manage pier 
operations at Epworth Forest. After reviewing the operation and the ability of the Annual Conference to continue this operation, 
the Trustees determined that the management of a private pier operation for the benefit of private home-owners better belongs to 
a group other than the church. Our primary role at Epworth Forest is to operate a Camp and Conference center, not a private 
recreational area. With this in mind, the Trustees approached the court with a request that the Conference be released from this 
responsibility as it did not fit with our role at Epworth Forest, nor did we have the personnel or resources to adequately perform 
this function. In January 2014, a hearing was held by the court to hear from all parties involved as to whether or not the 
Conference should be released from this obligation. All sides tentatively agreed to release the Conference and meet to decide 
how the operation might be handled going forward. All parties reached an agreement to release the Indiana Annual Conference 
from the responsibility for pier management at Epworth Forest and the transition to a Community management group was 
completed in August of 2014. 
 
Closed Church Demolition Fund:  
Early in 2013, the Conference Trustees had a discussion with the Cabinet about certain closed church properties. Some of the 
properties received from closings have been in poorly maintained condition. A few of these properties have been donated to 
interested parties. However, there are some that are unable to be sold, due to their poor condition. The Trustees are of the opinion 
that such properties should be demolished to eliminate both the liability of owning an abandoned building and the eyesore for the 
surrounding community.  
  
In order to raise money for a Demolition Fund, the Trustees and Cabinet determined that an assessment of 15% of net proceeds 
would be charged to all closed church sales. This money would be used for the demolition of such closed churches. The fund 
would be set at a level of $100,000 and maintained at that level by adjusting the assessment, when necessary, not to exceed 15% 
for any one transaction. In order to comply with Discipline paragraph 2549.7, such demolition funds assessed to properties in 
urban centers of more than 50,000 in population, were to be retained in a separate demolition fund for that population center. 
 
This practice was challenged from the floor of the Annual Conference in 2014, and was referred to the Judicial Council. Judicial 
Council decision 1282 determined that this practice was not in keeping with the Discipline and was referred back to the Annual 
Conference for modification. The Board of Trustees has since taken action to move all monies received from the sale of closed 
churches in urban communities of more than 50,000 in population into a segregated fund. This was retroactive to sales taking 
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place since January 1, 2010. The disbursement of these funds is handled by a joint effort of the Cabinet and the Church 
Development Team. 
 
Camp Indicoso Sewer Project:  
The Board of Trustees took action to fund a needed sewer project at the camp by funding $372,800 of the project cost from the 
Davis Trust Fund. 
 
Bequests Received:  
The Board of Directors of IU Health made a donation to the Indiana Annual Conference in the amount of $3 million dollars to 
fund a program of pastoral care to replace the services previously provided by the Buchannan Counseling Center. The Trustees 
received these funds in December of 2014. The Leadership Table approved the following distributions of the gift: $1 Million to 
Rejuvenate for the completion of the Lilly Endowment gift; $200,000 to the Conference to fund start-up expenses for the new 
Clergy Care Ministry; and $1.8 Million to the Trustees to manage as an Endowment for Clergy Care Ministries. 
 
Action Item: 

Since the General Conference requires that Bishops live in Conference-owned housing (an exception was made for Bishop 
Coyner due to the creation of a new Conference), it is necessary for the Board of Trustees to purchase a house for the Bishop 
who will be assigned in the summer of 2016.  
 
Therefore, the Board of Trustees moves that an Episcopal Residence Committee be established for the Indiana Conference 
pursuant to Paragraph 638 of The Book of Discipline of The United Methodist Church and be authorized to purchase an episcopal 
residence within the episcopal area prior to the North Central Jurisdictional Conference in 2016, and to make the same ready for 
the new Bishop. 
Mark Dicken, President 
Brent Williams, Director of Administration 
 

J. United Methodist Foundation of Indiana, Inc. 
 
The United Methodist Foundation of Indiana, Inc. (Foundation) was created in 2010, from a merger of three Foundations. Since 
the merger, we have been consolidating the ministry, mission, and operations of those three foundations. In 2014, we took a 
detailed look at the new Foundation we had formed to clearly identify and articulate its mission. The mission of the United 
Methodist Foundation of Indiana, Inc. is: “Leading Hoosier UM's into responsible stewardship for the future,” and we have 
identified our new vision as: “Fueling the Future of Ministry.” UMFI has been hard at work to realize that vision. 
 
Rejuvenate Ministry 
Strengthening leaders, churches and communities 
The big story of 2014 for UMFI was the Rejuvenate ministry. The Rejuvenate ministry was created through a matching grant 
from Lilly Endowment in 2008. Through dedicated supporters, congregations, and a significant gift from IU Health, the 
$3,000,000 Lilly Endowment matching grant will be met. Rejuvenate provides educational opportunities for clergy and laity in 
financial stewardship. It also provides substantial financial support to clergy in the areas of education, retirement, financial 
emergencies or career transitions. In 2014, 162 clergy and their families received financial support; 129 of these grants were 
matched by local congregations for retirement support.  
 
The year 2015 will see the conclusion of the Lilly Endowment grant. UMFI has been studying how to incorporate the significant 
aspects of this ministry into the on-going structure of the Foundation. The education component has been identified by several 
groups as critical to continued growth and financial well-being of our clergy, so the Foundation created a Financial Stewardship 
Education committee. This committee will work closely with both the Conference Director of Leadership Development and the 
Conference Generosity and Gratitude team in providing educational opportunities for both clergy and laity in financial 
stewardship. Additionally, a Clergy Outreach committee was formed to continue the essential work of identifying and meeting 
the needs for all clergy.  
 
Mary Ann Moman, the Director of Rejuvenate, will continue to meet with pastors in the Conference. She also will focus on 
developing additional funding in two areas: the already-established fund to address financial emergencies of our active clergy, 
and the expansion of current resources available for seminary scholarships and educational debt. These areas addressed by the 
Lilly grant remain as significant needs in our Conference.  
 
Development Ministry 
The Foundation would not be in ministry without the wonderful support of our donors. These donors support the Rejuvenate 
ministry, create endowed funds to fund ministry far into the future, and establish trusts and annuities to both provide an annual 
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income to them and to fund future ministries. As of December 31, 2014, the Foundation managed almost $21 million in trusts, 
endowments, designated funds, donor advised funds, charitable gift annuities and remainder trusts. The Foundation distributed 
over ½ million dollars in grants from these funds supporting local churches, missions, seminary students, our retired clergy and 
many other ministry areas. 
 
This year the United Methodist Youth Home in Evansville began their “Guiding a Brighter Future” with the funds received from 
a Foundation grant. This program has allowed the home to expand the counseling offered to their participants. Many participants 
have led difficult lives and need this support to be able to develop into healthy youth and adults who can feel and accept Christ’s 
love.  
 
The PB Smith Scholarship streamed into a new area with a scholarship to the pastor of Darlington UMC. He used the funds to 
connect with his church via internet video conferencing while he was in England. He walked Wesley’s Path and shared the sights 
and his reflections with them each week.  
 
The Clay United Methodist Church sponsored the 2015 Pastor's Vision Tour to Burkina Faso, Africa, supporting the 'Water is 
LIFE' with grants from the Hull, Bishop Raines, and Bishop Alton mission funds. This project not only serves to provide clean 
water in that country, it also introduces young clergy to the mission field.  
 
The only way we are able to provide this level of support is through our generous donors. We would like to express our sincere 
thanks to these individuals, congregations, and companies for their dedication and generosity. Following is a list of those 
supporting the various ministries of the Foundation, including the Rejuvenate ministry. 

Mrs. Marjorie L Angerer  Angola UMC Mr. & Mrs. Andrew Baker  
Rev. & Mrs. Stephen M. Bard  Rev. & Mrs. Daniel Berger  Rev. & Mrs. Benjamin M. Biggs  
Rev. & Mrs. C. Michael Biggs  Rev. Wilma Bone  Rev. & Mrs. Joe Bottorff  
Bowling Green UMC  Rev. & Mrs. Charles A. Britt  Rev. & Mrs. D. Max Brunton  
Rev. Richard E. Bunnell  Rev. J. Steven Burris  Rev. Patricia S. Bymaster  
Mr. Jack M. Byrum  Dr. & Mrs. Donald Carlson  Rev. Mary & Dr. Michael Cartwright  
Dr. & Mrs. Herbert W. Cassel  Rev. Michelle Ann Cobb  Mrs. Sara Cobb  
Rev. Harry A. Coleman  Rev. & Mrs. Robert P. Coleman  Columbia City UMC  
Community Health Network Inc.  Rev. Roberta L. Cook  Bishop & Mrs. Michael Coyner  
Christ's UMC, Crawfordsville  Delaware UMC  Rev. Karen E. Devaisher  
Rev. & Mrs. Mark L. Dicken  Rev. & Mrs. Joseph N. Easley  Elnora UMC  
First UMC, Elwood Ms. Lois Endris  Rev. James M. Evans Jr.  
Ms. Verla Flick  Grace UMC, Franklin  Ms. Sherry Fulbright  
Mrs. Connie Fulmer  Rev. & Mrs. James Gentry  Rev. & Mrs. Daryl A. Gilbert  
Rev. Robert Glass  Mr. Charles Goldman  Rev. & Mrs. Jonathan P. Gosser  
Rev Holly Hardshaw  Rev. & Mrs. Adolf Hansen  Rev. Rosa Harris  
Ralph H. Harvey Trust  Rev. & Mrs. William H. Helms  Rev. & Mrs. David B. Herr  
Rev. & Mrs. Joe Hollen  Rev. & Mrs. George D. Hunsaker  Rev. & Mrs. William Imler  
Indiana Conference of the UMC Indiana University Health Kendall Trust 
Kentland Trinity UMC  Rev. & Mrs. Warren Kirk III  Rev. & Mrs. Bert Kite  
Congress Street UMC, Lafayette LaFontaine UMC  Rev. W. Gary Lewis  
Lilly Endowment Inc.  Rev. Matthew Lipan  Loogootee UMC  
Rev. & Mrs. Oscar J. Mathura  Rev. & Mrs. Robert A. McMillen  Rev. M. Kent Millard  
Milroy UMC  Rev. Mary Ann Moman  Ms. Kay A. Morris  
Movie Theater Church UMC  High Street UMC, Muncie Rev. & Mrs. Walter F. Neal  
Mr. & Mrs. James Need  Revs. Paul & Chris Newman-Jacobs  Dr. & Mrs. Robert D. Newton Jr.  
Nine Mile UMC  Emmanuel UMC, Noblesville First UMC, Noblesville  
Rev. & Mrs. David VW Owen  Mr. & Mrs. Jan Passmore  Main Street UMC, Peru 
Rev. & Mrs. Gregory Pimlott  Rev. Dr. & Mrs. Ray Probasco Jr.  Mrs. Barbara Purlee  
Mrs. Nancy Raidy  Rev. & Mrs. Larry M. Ray  Rev. & Mrs. R. Michael Reed  
Mr. & Mrs. Gene E. Robbins  Rev. Hugh M. Rohrer  Rev. Robert L. Sachs  
Mr. Robert Sachs II Mr. & Mrs. John C. Schroeder  Mr. & Mrs. James Shaw  
Rev. Leonard Sjogren  Sharpsville UMC  Rev. Raymond A. Squibb  
Rev. Rebecca Lynn Smith  Rev. & Mrs. R. Larry Smith  Ms. Susan M. Stach  
Mrs. Rebecca Stafford  Rev. & Mrs. Ernest R. Stair  Andra Stevens  
Ms. Shelly Tatman  Dr. & Mrs. Joseph L Trueblood  Mr. Merle Voris  
Rev. Ruth Waite  Ms. Kimberly Walton  Rev. Beth Newton Watson  
Weaver Popcorn Foundation, Inc. 
Mike & Becky Weaver  

West Point UMC Rev. Brian K. Williams  

Indiana Annual Conference -- 2015

Page 275



 

Mr. Brian P. Williams  Wisconsin UMF, Inc.  Rev. & Mrs. Douglas Witt  
Mr. & Mrs. John Worth  Rev. & Mrs. John Wortinger  Mrs. Patricia Wright  
Rev. J. Wilbur Yates  Ms. Melissa Zimmerman   

 
Africa University Campaign 
Keeping the Dream Alive 
The Foundation has continued its work with the Indiana campaign to raise $1.6 million for Africa University. This campaign will 
raise $1 million to establish an endowed chair in the School of Agriculture and Natural Resources to ensure quality educators at 
Africa University, and $600,000 to endow scholarships to ensure that exceptional students have the means to attend the 
university. The Foundation is providing leadership and administrative support for the campaign.  
 
The public phase of the campaign was launched during the 2014 Annual Conference. To date, the Conference has raised over 
$1,000,000, and 360 churches have participated. Bishop Mike Coyner led a group to Africa University in March 2015, to present 
our Conference commitment to raise these funds. Following is a list of donors to the AU campaign in 2014:  

Acton UMC Mrs. Bonnie Albert  Alexandria Epworth UMC  
Alquina UMC  Alvarado UMC  Bethel UMC, Anderson 
Cross Roads UMC, Anderson Fifth Street UMC, Anderson New Horizons UMC, Anderson 
St Matthew UMC, Anderson Angola UMC Trinity UMC, Arcadia  
Arlington UMC  Armstrong Chapel UMC First UMC, Auburn 
Calvary UMC, Avilla Avon UMC Bainbridge UMC  
Bartlett Chapel UMC Bartonia UMC Batesville UMC 
Ms. Nancy Beesley  Trinity UMC, Berne Mr. A. Dale Bloom  
First UMC, Bloomington St Mark’s UMC, Bloomington Boehmer UMC 
Faith UMC, Boonville Boston UMC Bradley UMC 
Bethel UMC, Brazil Bridgeton UMC  Brimfield UMC  
Calvary UMC, Brownsburg Burlington UMC Rev. Dr. & Mrs. James C. Bushfield  
Butler UMC Cambridge City UMC  Cammack UMC  
Canton UMC St Mark's UMC, Carmel Carmel UMC 
Castleton UMC Chapel Hill UMC Church of the Four Seasons UMC 
Churubusco UMC Cicero UMC In memory of Clayton Harris 
Clunette UMC Rev. Michelle Ann Cobb  Colfax UMC 
St. Matthews UMC, Columbia City First UMC, Connersville Grace UMC, Connersville 
Converse UMC Cornettsville UMC Oak Grove UMC, Corydon 
Covington UMC Bishop & Mrs. Michael Coyner  First UMC, Crawfordsville 
First UMC, Decatur Decker UMC Delphi UMC 
DeMotte UMC  DeSoto UM Women  DeSoto UMC  
Do It Cluster  Mr. & Mrs. Herbert C. Doepken Jr.  Bethel UMC, Dunkirk 
Dyer UMC East Liberty UMC  East Side UMC 
Eaton UMC  Rev. & Mrs. John R. Eckert  Eden UMC  
Edinburgh UMC  Edwardsville UMC  First UMC Elwood 
Grace UMC, Elwood  Mrs. Jeanie Estep  Etna Green UMC  
Aldersgate UMC, Evansville Simpson UMC, Evansville  Faith Chapel UMC 
Fishers UMC  Fletchers Lake UMC  Forest Park UMC  
Forest UMC  Aldersgate UMC, Fort Wayne Good Shepherd UMC, Fort Wayne 
First Wayne Street UMC, Fort Wayne Sonrise UMC, Fort Wayne Fountain UMC  
Fowlerton UMC  Frady Memorial UMC  St. Matthew UMC, Frankfort 
Grace UMC, Franklin First UMC, Frankton Freedom UMC  
Mr. & Mrs Ryan (Jennifer) Gallagher  Rev. & Mrs. Daniel Gangler  Garrett UMC  
Christ UMC, Gary First UMC, Gas City Gobin Memorial UMC  
Grand Avenue UMC Good Shepherd UMC, Granger Grant Six Cluster  
Grant UMC  Beech Grove UMC, Greencastle  Greene County Chapel UMC 
Greensburg UMC First UMC, Griffith Hagerstown UMC 
Hancock Chapel UMC  Hanna UMC Ms. Marie Harris  
Rev. Rosa Harris  Mt Carmel UMC, Hartford City Hayden UMC  
Salem UMC, Hebron Heidelberg UMC  Highland UMC  
Hope UMC, Hoagland First UMC, Hobart Michigan Ave UMC, Hobart 
Trinity UMC, Hobart Hobbs UMC  Ms. Elizabeth Handley Holmes  
Hortonville UMC  Howe UMC  Mr. & Mrs. V. William Hunt  
Huntingburg UMC  Indiana Conference of the UMC  Broadway UMC, Indianapolis 
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Epworth UMC, Indianapolis Meridian Street UMC, Indianapolis Otterbein UMC, Indianapolis 
Union Chapel UMC, Indianapolis Shiloh UMC, Jasper Mr. & Mrs. Thomas Jenkins  
Rev. J. William Keith Jr.  Kilmore UMC  Rev. & Mrs. Bert Kite  
Knightstown UMC  Kniman UMC  Grace UMC, Kokomo 
Main Street UMC, Kokomo St Luke’s UMC, Kokomo Trinity UMC, Lafayette 
Lancaster Chapel UMC  Lakeview UMC  First UMC, LaPorte 
Leiters Ford UMC  Leo UMC  Logansport First UMC  
Loogootee UMC  Mr. Kenneth Loudenback  First UMC, Lowell 
Lynnville UMC  Trinity UMC, Madison First UMC, Marion 
Sunnycrest UMC, Marion  Markle UMC  Memorial UMC  
Rev. & Mrs. David Michel  Middlebury First UMC  Honey Creek UMC, Middletown 
Milltown UMC  First UMC, Mishawaka Mongo UMC  
Monroe UMC  Monterey UMC  Monticello UMC  
Morningside UMC  Mt. Pisgah UMC  College Avenue UMC, Muncie 
High Street UMC, Muncie Munster Ridge UMC  Nappanee UMC  
Nashville UMC  Rev. & Mrs. Dave Neckers  Trinity UMC, New Albany 
New Burlington UMC  New Carlisle UMC  First UMC, New Castle 
Sugar Grove UMC, New Castle New Palestine UMC  New Waverly UMC  
Revs. Paul Newman-Jacobs  North Judson UMC  North Manchester UMC  
Odon UMC  Old North UM Men  Osceola UMC  
Osceola UM Women Ossian UMC  Rev. & Mrs. David VW Owen  
Oxford UMC Emmanuel UMC, Pendleton  First UMC, Pendleton  
Pennville UMC  Revs. Paul & Beverly Perry  Main Street UMC, Peru 
First UMC, Petersburg Plainfield UMC  Plainville UMC  
Plato UMC  Plattsburg UMC  Trinity UMC, Plymouth 
First UMC, Portage Asbury UMC, Portland Trinity UMC, Portland 
St. Paul's UMC, Poseyville Ms. Karen Powell  Quercus Grove UMC  
Mrs. Nancy Raidy  Raub UMC  Sugar Grove UMC, Redkey 
Remington UMC  Rensselaer Trinity UMC  Rev. Cynthia Reynolds  
Richland Chapel UMC  Central UMC, Richmond  First UMC, Richmond 
Richvalley UMC  Riley UMC  Roanoke Pleasant Chapel UMC  
Mr. & Mrs. Gene E. Robbins  Grace UMC, Rochester  Rosedale Hills UMC  
Russiaville UMC  Salem Chapel UMC  Salem UMC  
Rev. Dr. & Mrs. Robert Schilling  Mr. & Mrs. John C. Schroeder  First UMC, Seymour  
Mr. & Mrs. James Shaw  Ebenezer UMC, Shelburn Shipshewana UMC  
Shirley-Wilkinson Community UMC  Shoals UMC  Solid Rock UMC  
Broadway UMC, South Bend  Epworth Memorial UMC, South Bend  Maple Grove UMC, South Bend  
South Pleasant UMC  South Whitley UMC  Speedway UMC  
Spiceland UMC  Brightwood UMC, St Paul  Mr. Mark Stebbe  
Stockwell UMC  Rev. & Mrs. Daniel Stone  Sumption Prairie UMC  
Syracuse Calvary UMC  Ms. Shelly Tatman  Tefft UMC  
First UMC, Tell City Thorntown UMC  Trafalgar UM Women  
Trafalgar UMC  Twelve Mile UMC  Wesley UMC, Union City  
United Methodist Temple UMC  UM Women of Central District  University UMC  
Upland UMC  First UMC, Valparaiso  Wakarusa UMC  
Walkerton UMC  Walnut Creek UMC  Bethel UMC, Washington  
Washington Center UMC  Wesley Chapel of Floyd County  First UMC, West Lafayette  
Rev. & Mrs. Larry Whitehead  Whitestown UM Women  Whitestown UMC  
Whitewater UMC  Rev. & Mrs. Charles D Wilfong  Mt Zion UMC, Winchester  
Woodruff Grove UMC  Dr. & Mrs. DeVon Yoho  Mr. & Mr. Stan Zent  
Zionsville UMC   

 
Bill Keith is the Chair of the AU Steering Committee. There are 21 members on the committee, who would love to share details 
on the campaign. AU Steering Committee: 
Bill Keith (chair) Dan Gangler  Jody Patty 
Bonnie Albert Rita Gaither-Gant Cindy Reynolds 
Jim Bushfield  John Huie Jim Shaw 
Bishop Mike Coyner Bill Imler Manet Shettle 
Marsha Coyner Dona Lou Imler Dan Stone 
Jeanie (Park) Estep Van Neie Ruth Ellen Stone 
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Mark Fenstermacher David VW Owen Jamalyn Williamson 
 
Education Ministry 
One of many things we have learned from the Rejuvenate ministry is the critical need for financial education and the great desire 
of many to have a better understanding of their personal and church finances. The Foundation provides training and seminars on 
a variety of financially related topics.  
 
Bob Sachs, the Foundation’s Investment Officer, met with several churches to review their investment portfolios, the basic 
principles of investing, and advantages or disadvantages of various markets. He also explains the concepts of socially responsible 
investing and the significance for United Methodist churches. 
 
The Rejuvenate ministry provides educational opportunities for clergy and laity through David Bell’s Extravagant Generosity 
workshops. It provides funding for cluster groups to offer Financial Peace University or GOOD SEN$E classes. Rejuvenate also 
offers seminars on planning for retirement, particularly to younger clergy, showing how saving a little now can make a huge 
difference at retirement. 
 
Manet Shettle, the Foundation’s President, provides support in developing a holistic Stewardship Ministry, including annual 
campaigns, capital campaigns and endowment development. She works with Endowment committees and church leadership to 
establish and develop endowment programs. She also provides seminars in gift options such as life insurance, charitable gift 
annuities or trusts, estate vehicles such as wills or trusts, and stewardship in general as a response to God’s many blessings in our 
lives. These seminars may be helpful to both your church and your community. They can be tailored to fit your needs and 
audience. We are committed to resourcing our congregations and meeting them where they are. 
  
Investment Ministry 
The investment ministry has also had an active year. The Foundation manages over $64 million in assets of our United Methodist 
churches, boards, agencies, endowments and trusts. We provide pools of assets at various risks and return levels available to our 
churches and agencies for investment. Bob Sachs, the Investment Officer, has been working with our Investment Committee to 
improve the reporting of investment returns for participants. He introduced information on the time-weighted return specific to 
each participant’s investment. This information is now available on the participant’s statement. 
 
The primary investment provider for the Foundation is the institutional investment division of the General Board of Pension and 
Health Benefits, Wespath. These funds are actively screened to be compatible with the social principles of The United Methodist 
Church. The General Board of Pension and Health Benefits not only screens out specific stocks, they also are active in working 
with corporations to improve their social awareness and response to concerns in a variety of areas. The Foundation does offer 
two non-screened public funds, which are monitored by the Foundation.  
 
Foundation Leadership 
The Foundation was led by an experienced board of directors and committee members: 
 

BOARD MEMBERS    
Nancy Armstrong Tom Heck Mitch Norwood  Manet Shettle  
Dixie Arter Shelley Johnson Jan Passmore DeVon Yoho 
John Clay Warren Kirk Nancy Raidy Wes Zirkle 
Mike Coyner Jay Love Gene Robbins  
Jim Gentry Michael McAninch Jim Shaw  
    
Audit Committee    
Forrest Bowers Shelley Johnson Mitch Norwood  
    
Finance & Operations    
Forrest Bowers Shelley Johnson Michael McAninch  DeVon Yoho 
Jay Love Warren Kirk Jan Passmore Wes Zirkle 
     
Gifts & Grants Committee    
Nancy Armstrong Brenda Fritz Nancy Raidy Jim Shaw 
Dixie Arter Greg McGarvey Gene Robbins  
    
Investment Committee    
Scott Adams John Clay  Roy Hosfield Royce Ruckman 
Jack Burks Tom Heck Michael McAninch George Wild 
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Rejuvenate Committee    
Forrest Bowers Shalimar Holderly Seana Murphy Cindy Reynolds 
Jim Bushfield Bert Kite Nancy Raidy Brian Willams 
Jim Gentry     

and supported by dedicated staff: 
Sue Cunningham, Tammy Foster, Chris Jacobs, Tamye Hendricks, Jody Patty, Manet Shettle, Bruce Shrock, Susan Stach.  
 

K. United Methodist Men 
 
Purpose 
United Methodist Men shall be a creative, supportive fellowship of men who seek to know Jesus Christ, to grow spiritually, and 
to seek daily his will. (Our) primary purpose is to declare the centrality of Christ in the lives of men and in all their relationships. 
 
There are a lot of good things happening within various chartered United Methodist Men groups in Indiana and this report only 
covers some of the highlighted activity reported to the Conference President. 
 
Charters and EMS 
Indiana ended 2014 with 66 Chartered churches. Each District President has been challenged to either start two new charters or 
get five charters that are lapsed to recertify in 2015, before June 1st. 
 
We ended the year with 47 EMS – Every Man Shares – members, who contributed $45.00 or more to the GCUMM during the 
calendar year 2014. Of those 47 individuals, 13 contributed $10.00 or more per month in addition to the annual $45.00 amount. 
Each District President has been provided a copy of the EMS report going back to January of 2010, containing all current and 
past EMS members. They are being asked to contact each individual on the list who has a lapsed membership to determine if they 
would consider reinstating their contribution. An objective for each District President should be to add five new or reinstated 
EMS members during 2015. For more information on EMS or on Chartering your UMMen group, please contact your District 
UMMen President or Conference President David Martin or view the United Methodist Men’s website. United Methodist Men 
Resources 
 
Society of St. Andrew 
Once again the UMMen and UMC congregations of Indiana provided fantastic support for SoSA through Gleaning projects and 
donations. Gleaning projects final totals listed in 2014 were as follows: 
 
INDIANA 2014 FINAL YEAR TOTALS GLEANING: 
Events  ----------------------------------------- 49 
Farmers ---------------------------------------- 49 
Volunteers ----------------------------------- 389 
Agencies ------------------------------------- 229 
Pounds ----------------------------------- 205,735 
Potato & Produce Pounds ------------ 420,000 
 
The total amount donated in 2014 by UMMen and member churches was $19,106 – which ranked us as number four in giving 
for all the UMC Conferences. We are grateful for the seven loads of potatoes that SoSA provided to the people of Indiana – 
totaling over 250,000 pounds - during the year 2014. We are looking forward to even better results for 2015. 
 
Strength for Service Devotional Booklets 
Spiritual concerns are a priority as our faithful soldiers are separated from family and friends, and a devotional resource such as 
Strength for Service to God and Country becomes for them the light shining in the darkness. While there are no figures available 
as to the number of booklets ordered by United Methodists in Indiana, we do know that many churches and UMMen groups 
ordered hundreds of these booklets and provided them to local first responders in their own communities. In addition, over 150 
of these devotional booklets were provided by the UMMen of Hamilton County and Franklin Grace Church to the USO Clubs at 
the Indianapolis Airport and at Camp Atterbury.  
 
Upper Room Prayer Line 
This Ministry answers live prayer request calls, documents them, and then prays for those calling in. This is the National Prayer 
Center. Performing this activity can be taught and practiced at local churches and can be done remotely at District and 
Conference events. The National Prayer Advocates for UMMen requested that each conference provide $1000 to the Upper 
Room Prayer line. Since the Indiana Conference of UMMen did not have these funds available, a request was made to the 
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Discipleship Resource Team of the Indiana Conference, and they provided the $1000.00 for year 2014. Thanks to the Conference 
for this donation that the UMMen Prayer Advocates gave in the name of the Indiana Conference. A request has been made that 
Indiana again give $1000 or more to this Prayer Ministry. Donations can be sent to Indiana UMMen, c/o Gary Hostetler – 12464 
CR 300 E., Kokomo, IN 46901. Please place in memo line: “Upper Room Prayer Ministry.” If you would like to participate in 
hosting an Upper Room Prayer Line for 24 hours at your church, please contact Ken Hudgins, Indiana UMMen Prayer Advocate 
at kwhudgins7@gmail.com  
 
Scouting Ministry Specialists 
The GCUMM and the Office of Civic Youth-Serving Agencies/Scouting has created a volunteer position to help local churches 
establish and expand Scouting ministry opportunities to include Boy Scouts, Girl Scouts, 4-H, Big Brothers, Big Sisters, and 
Camp Fire USA. I am pleased to report that we now have fourteen trained Scouting Ministry Specialists in the Indiana 
Conference. Each SMS has chosen up to three different United Methodist churches in their area to work with in developing new 
and established Civic Youth groups. Specialists will help provide information to the local church through relationships with the 
GCUMM office and District Scouting Coordinators. Some areas of Responsibilities of a SMS are: 
 

1. Provide information about national awards 
2. Introduce churches to the God and Country series. 
3. Encourage church leaders to attend regional and national training opportunities.  
4. Assist with Bishop’s dinners and other district and conference events.  
5. Cultivate relationships with conference and district leaders. 
6.  Promote Scouting and Civic Youth Activities in each District 

 
For more information on becoming a Scouting Ministry Specialist, please visit the UMMen booth at Annual Conference or 
contact John Dockery, Indiana Conference Scouting Coordinator at MMS.Dockery@gmail.com or Larry Coppock, National 
Director, Office of Civic Youth-Serving Agencies/Scouting the General Commission of UMMen at lcoppock@gcumm.org 
 
Men’s Ministry Specialists 
United Methodist Men is the birthplace and development center for Men’s Ministry Specialists. Our Men’s Ministry Specialists 
will work closely with United Methodist Men leader networks in their geographic areas. Together they will serve UM 
congregations, working as partners with pastors, conference, and district UMC leadership. They are trained to communicate, 
connect, equip, and motivate Lay and Clergy within the Indiana Conference. We have two individuals who have completed the 
training and have been certified as MMS. They are Ken Hudgins of Valparaiso and John Dockery of Elwood, IN. 
 
UMMEN Participate in Family and Faith Night at Indiana Fever Game 
The Indiana Conference of UMMen hosted the Indiana Fever Mascot, “Freddie Fever” for three hours on one day at the 2014 
Annual Conference. Freddie handed out flyers providing information on an upcoming Family and Faith Night basketball game 
that the UMMen were promoting as a family event. Between 60 and 75 individuals attended. This turned out to be a good 
learning experience, and new ideas are being developed as to how we can get better results if we do this in 2015. 
 
Work Team to Red Bird Mission 
Red Bird Mission is in need of individuals to come to Appalachia to do repair work on buildings in the off-season. The Indiana 
Conference is considering hosting a one-week trip for up to 30 men sometime between November 15th, 2015, and February 28th, 
2016, to accomplish some of these repairs. We are looking for individuals with special skills in carpentry, plumbing, drywall, 
electrical, and possibly a certified mechanic to go on this trip. The cost will be $180.00 per person to cover lodging, meals, and 
materials. If you are interested in participating in this 30-man mission trip, please stop by the UMMen Booth at Annual 
Conference or Contact David Martin at (317) 414-4120. 
David Martin, President 
 

L.  United Methodist Women 
 
United Methodist Women of Indiana are making disciples of Jesus Christ for the transformation of the world through mission to 
women, children and youth. God uses every prayer, every loving deed done in faith, every financial and tangible gift, acts of 
justice done in His name – all glorify Him through transformed lives for Christ. Our entire program focus includes spiritual 
growth opportunities, leadership development, transformative educational experiences, service, and advocacy for justice.  
  
The PURPOSE guides all our work and mission. The words clearly call us, first and foremost, to know God and to be in 
relationship with Jesus Christ, to be in supportive fellowship with one another, and to be in mission. These words define that we 
are women of God committed to faith, hope, and love in action, predominately to women, children, and youth. United Methodist 
Women support over 300 mission projects around the world, and numerous additional projects locally.  
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Consistent with the PURPOSE’s call to know God through Jesus, two Spiritual Growth Retreats were held in 2014, at 
McCormick’s Creek State Park, January 17-18, 2014, and “Play as Prayer: Living Sacramentally” at Don Hall’s Guest House in 
Fort Wayne, May 16-17, 2014.  
 
2014 also offered a guided Silent Retreat at Sarto House in Evansville. Facilitator Rev. Ida Easley invited participants to “A 
Quiet Place to Rest” in God’s love; Rev. Joe Easley served Holy Communion.  
 
United Methodist Women’s work in mission, advocacy and awareness dates back to our early beginning in 1869, view short 
video of our early beginning, https://www.youtube.com/watch?v=UL-iXCJuaYU . Our work with education, health care, 
homelessness, Racial Justice, Food Justice, Climate and Environmental Justice, Human Trafficking, Domestic Violence, Gender 
Justice, and Maternal Health all share Christ’s love through transformative education.  
 
Anne Bunch was named as a Guide to the North Central Jurisdiction Be Just Be Green Team. To learn more: 
http://www.unitedmethodistwomen.org/environment  
 
Human Trafficking is the second largest criminal industry in the world after the drug trade. The average age of victims is between 
12 and 14. Ongoing education through programs such as Intercept Human Traffickers and Huddle to Intercept Human 
Trafficking, is saving lives and recovering victims from this crime that is prevalent in all communities – even our own backyards. 
We are committed to prevention and protection, so that those who are victimized can move from trauma to wholeness. Learn 
more: http://www.unitedmethodistwomen.org/human-trafficking 
 
United Methodist Women of IN gave over $10,100 to purchase mortar. 
United Methodist Women of Indiana joined with the UMW of Mulongo District, North Katanga Conference, Democratic 
Republic of the Congo (DRC), in the creation of a women’s literacy center. Prior to our knowledge, women of Mulongo had 
fired 20,000 bricks in faith that someday funds would come to purchase mortar, roofing supplies, and materials to build a 
women’s learning center. In January 2014, the Mission u team adopted for its hands-on mission project for 2014: “Money is the 
Mortar.” Individual members and local organizations of UMW in Indiana were invited to collect funds and bring them to 
Mission u in creatively decorated bricks. The goal was $10,000 – the estimated cost of mortar and building the walls. As of late 
July, over $10,100 was collected!  
 
Delaney Hart from Bloomington Arlington UMW was one of the young adults who participated in the North Central 
Jurisdiction’s Mission Discovery to North Katanga Conference, DRC in July 2014. For her, the connection between Indiana 
UMW and Mulongo UMW was very personal.  
 
2014 Mission u (formerly School of Christian Mission) was another awesome experience packed with mission education through 
timely studies led by informed leaders, inspired worship with meaningful music, and fellowship with new and renewed friends. 
Participants grew in their understanding of God and how we are called to be in relationship with others. The 2014 weekday 
school was July 22-25, and Sampler Day July 26, at DePauw University in Greencastle.  
 
The weekday session qualified for Clergy Continuing Education Credit. Scholarships were made available in part by the $2 per 
United Methodist Women member asking each year. For 2015 Mission u studies, leaders and registration, visit: 
http://www.inumc.org/missionu 
 
United Methodist Women of Indiana held its first Young Women’s Limitless Event June 27-29, 2014, at UIndy in Indianapolis. 
God’s presence was surely evident the entire weekend! We gave praise for His prevenient grace that went before to greet and 
accompany us on this phenomenal journey. Thirteen young women, ages 15 and up, bonded together as friends, grew in their 
knowledge and understanding of United Methodist Women, and shared commonality of commitment to be used by God to make 
a difference in the world through their faith, hope, and love in action. Messages led by Pastor Jill Moffett Howard and music 
enhanced the event’s scriptural theme, “You are called for such a time as this,” Esther 4:11. 
 
Praises for University Heights UMC and the BIBS (Better Indy Babies) ministry who welcomed the young women to experience 
hands-on mission by assembling various kits for babies to be distributed through the BIBS Pantry housed in the church. They 
were truly amazing and it was indeed an awe-inspired and phenomenal weekend together! 2015 Limitless is June 26-28, at UIndy 
online: http://www.inumc.org/umw 
 
Exemplary Extravagant Generosity  
In late October 2014, an appeal went out that the boiler at Lucille Raines Residence, 947 N. Pennsylvania, Indianapolis, had 
failed and replacement was the only option. Lucille Raines Residence, a project of United Methodist Women of Indiana, is a safe 
haven for up to 49 men and women who are intentional about rebuilding their lives from substance abuse. $29,962 was needed 
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and before year’s end the boiler was paid in full. United Methodist Women units, churches, pastors, and other caring individuals 
heard the need and responded from the heart. Within a short two months $68,557.80 was received. The remainder has been 
escrowed for future heating/cooling related capital expenses. Your extravagant generosity exhibited God’s love to residents at 
Raines.  
 
Youth & Young Adult Service Scholarships were awarded to twenty groups, representing 224 individuals ages 13-25, totaling 
$11,982 in 2014. The $1 annual asking per UMW of IN members, funds scholarships that provide life-changing experiences 
leading to encounters with God.  
Find 2015 Youth & Young Adult Scholarship Application: http://www.inumc.org/files/file_share/umw/yyabrochure2015.pdf 
 
The Sixth Annual Meeting at Lawrence UMC October 10-11, 2014 was an informative event. Mission education prevailed, as ten 
United Methodist Women-supported mission institutions were highlighted Friday evening. The mission celebration continued 
Saturday as Sharla Jolly and Cari James from Cunningham Children's Home in Urbana, IL, told of its history dating back to 
1895, when the home and property were given in perpetuity to Methodist Episcopal Women (a predecessor to UMW) for the sole 
purpose of caring for neglected and homeless children. That work continues today with the support of United Methodist Women. 
Abused and neglected children and youth find love, hope, and nurture, enabling many to live productive and meaningful lives. 
Women brought gift cards and batteries for use by the residents at Cunningham Children’s Home.  
 
Pastor Jim Byerly chose I Peter 2:4-10 for Bible Study. The day also included election of 2015 officers, approval of the 2015 
budget and the $400,000 Pledge to Mission. The pledged amount is above and beyond designated giving by United Methodist 
Women.  
 
150 Years in Mission – What A Legacy! 
United Methodist Women National introduced the Legacy Fund Campaign. The five-year thrust will culminate with the 150th 
anniversary of United Methodist Women in 2019. The goal is to raise sufficient funds so that United Methodist Women will exist 
in perpetuity, or at least the next 150 years, with interest from this fund paying administrative expenses so the yearly mission 
giving may be used entirely to fund mission.  
 
Learn about the early history to see how our organization began in 1869 with eight women whose hearts were touched to raise 
funds to send Dr. Clara Swain and teacher Isabella Thoburn to India to aid women and children – the chattel of India’s society. 
https://www.youtube.com/watch?v=UL-iXCJuaYU 
 
Discover how what began in 1870 has grown into a college and a hospital; both are still in full operation today – 140 years later. 
http://www.unitedmethodistwomen.org/about/history  
 
What is your legacy? Share YOUR United Methodist Women story. 

 How has your life been transformed by Christ through involvement in United Methodist Women? 
 How is Christ using United Methodist Women to transform lives? Who influenced your journey?  
 Prayerfully dig deep into your local treasury and your pockets to help assure our legacy as a mission organization 

continues for at least another 150 years in the United States and around the world.  
 Begin to pray about how you as a unit, or as an individual, will help carry that legacy into the future.  
 Plan a 150th birthday party! Celebrate the faith, hope, and love in action of United Methodist Women. 

 
Assembly 2014 – Louisville, KY, April 25-27 – A Quadrennial Event  
At the pre-Assembly Ubuntu Day of Service, April 24, more than 600 United Methodist Women members and friends reached 
out in faith, hope, and love in action to nearly 40 sites throughout the Louisville area, including two in Indiana. Ubuntu 
participants gardened, sorted, served, landscaped, cleaned, painted, organized, and most importantly, learned about the local 
community through loving service. Learn more: http://www.unitedmethodistwomen.org/assembly/ubuntu. This was a time of 
study, worship, music, mission education, numerous workshops, advocacy, and fellowship while participants shared faith, hope, 
and love in action with nearly 8,000 women from around the world. 323 Indiana women were registered; 98 of those served 
jointly with the Kentucky Conference as on-site hostesses.  
 
An Outpouring of Gratitude for Prayer Shawls 
The call went out in June 2013. It was a call for prayer shawls and baby blankets to lend spiritual comfort to those in need. 

United Methodist Women members listened, and sent sewn, knitted, and crocheted prayer shawls and baby blankets – over 6,700 

of them. Tucked into their folds were poems, prayers, and notes. Almost all of the items had been blessed during worship or other 

ceremonies. Members also donated almost $4,000 to cover the cost of shipping. 

 

Many were beautifully displayed at Assembly. All of the shawls and blankets have now been distributed to over 65 individuals, 

hospitals, churches, national mission institutions, schools and more. They were also distributed by the United Methodist 
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Committee on Relief, and were sent to Korea to women who suffered sexual abuse during World War II. United Methodist 

Women demonstrated faith, hope and love in action. 

 

The cornfield at Assembly 2014 was riddled with injustice as it explored food systems, energy use, livelihoods and land use, 

violence against women, migration, criminalization, greed, radical hospitality and abundance. Find ways to recreate The Field 

experiences: http://www.unitedmethodistwomen.org/members-leaders/action/corn-field 

 
Indiana United Methodist Women participated in Economic Justice March at Assembly 2014 
Several Indiana women were included in the thousands of United Methodist Women who left their Assembly meetings in the 
relatively affluent East Louisville downtown area surrounding the Kentucky International Convention Center to stand with low-
income neighbors on the city's west side. The women marched from 4th St. a few blocks west across 9th St., which divides East 
Louisville from West Louisville, to Baxter Square Park, near the Beecher Terrace public housing complex. Just across the street 
from affluence was the stark reality of poverty and its victims; some residents came outside their homes to say thank you for 
caring. 
 
Indiana United Methodist Women are connected throughout the world by their shared love of God and huge hearts for mission, 
together making disciples of Jesus Christ.  
Carolyn Maxey, President 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

M. Petitions 
 

Petition 2015-01 
Supporting Adoption and Common Ground on Abortion  
DISCIPLINE PARAGRAPH: Discipline ¶ 161J  
GENERAL CHURCH BUDGET IMPLICATION: None  
GLOBAL IMPLICATIONS: Yes  
 
“WHEREAS, Scripture teaches us that all men and women are preciously created in the very image of God (Genesis 1:26-28), 
that God “fearfully and wonderfully made” us by knitting us together in our mothers’ wombs (Psalm 139:13-14), that the first 
man to rejoice at Christ’s coming into the world was the unborn baby John (Luke 1:44), and that Jesus Himself began His life on 
earth as a tiny, unborn child in Mary’s womb; and  
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WHEREAS, in His ministry on Earth, our Lord Jesus Christ was continuously extending welcome and compassion to human 
beings whose full humanity was not honored by society; and  
 
WHEREAS, from the earliest era of church history, Christian leaders have led the way in affirming the dignity of all human life; 
and  
 
WHEREAS, reason and science tell us that every individual’s physical life on Earth as a genetically distinct human being began 
at conception; and  
 
WHEREAS, the regret and pain many women (and men) feel over past abortions, along with the positive experiences of 
countless individuals who have considered but ultimately decided against abortion testify to the value of life-affirming 
alternatives; and  
 
WHEREAS, in extending compassion to unborn children, we must never forget to be compassionate to women facing difficult 
circumstances, and must never forget how equally dependent we are all on the unearned grace and forgiveness of God; and  
 
WHEREAS, The United Methodist Church has officially admitted that “the members of our denomination are not of one mind 
over the precise conditions in which abortion can be supported” (“Resolution #2026: Gender-Selective Abortion,” The Book of 
Resolutions of The United Methodist Church 2012, pp. 122-125); and  
 
WHEREAS, differences of conviction over such matters as when abortion should be legal or the morality of abortion in “hard 
cases” need not prevent United Methodists representing a range of perspectives from agreeing that we generally prefer 
alternatives to abortion, that we encourage behaviors that would lead to fewer abortions, that we support efforts to protect the 
lives of mothers as well as babies capable of survival outside of the womb, and that we do not want anyone coerced into 
participating in an abortion;  
 
THEREFORE BE IT RESOLVED, that the 2015 session of the Indiana Annual Conference of The United Methodist Church 
hereby charges its Conference Secretary, to petition, in a timely and appropriate manner, the 2016 General Conference to amend 
Paragraph 161J of The Book of Discipline to read:  
J) Abortion – The beginning of life and the ending of life are the God-given boundaries of human existence. While individuals 
have always had some degree of control over when they would die, they now have the awesome power to determine when and 
even whether new individuals will be born. Our belief in the sanctity of unborn human life makes us reluctant to approve 
abortion.  
 But we are equally bound to respect the sacredness of the life and well-being of the mother and the unborn child.  
 We recognize tragic conflicts of life with life that may justify abortion, and in such cases we support the legal option of 
abortion under proper medical procedures by certified medical providers. We support parental, guardian, or other responsible 
adult notification and consent before abortions can be performed on girls who have not yet reached the age of legal adulthood. 
We cannot affirm abortion as an acceptable means of birth control, and we unconditionally reject it as a means of gender 
selection or eugenics (see Resolution 3184).  
 We oppose the use of late-term abortion known as dilation and extraction (partial-birth abortion) and call for the end of this 
practice except when the physical life of the mother is in danger and no other medical procedure is available, or in the case of 
severe fetal anomalies incompatible with life. This procedure shall be performed only by certified medical providers. Whenever 
the unborn child may be capable of surviving outside his or her mother's womb, every reasonable effort should be made to 
preserve both lives. Before providing their services, abortion providers should be required to offer women the option of 
anesthesia. We support vigorous enforcement of laws in civil society protecting the right of health care professionals not to 
participate in abortions as a matter of conscience.  
 We call all Christians to a searching and prayerful inquiry into the sorts of conditions that may cause them to consider 
abortion. We entrust God to provide guidance, wisdom, and discernment to those facing an unintended pregnancy.  
 The Church shall offer ministries to reduce unintended pregnancies. We commit our Church to continue to provide 
nurturing ministries to those who terminate a pregnancy, to those in the midst of a crisis pregnancy, and to those who give birth.  
 We mourn, and are committed to promoting the diminishment of diminishing, high abortion rates. The Church shall 
encourage ministries to reduce unintended pregnancies such as comprehensive, age-appropriate sexuality education, promotion 
of premarital abstinence, advocacy in regard to information about contraception, and support of initiatives that enhance the 
quality of life for all women and girls around the globe.  
 Young adult women disproportionately face situations in which they feel they have no choice due to financial, educational, 
relational, or other circumstances beyond their control. The Church and its local congregations and campus ministries should be 
in the forefront of supporting existing ministries and developing new ministries that help such women in their communities. They 
should also support those crisis pregnancy centers and pregnancy resource centers that compassionately help women explore all 
options related to unplanned pregnancy. We particularly encourage the Church, the government, and social service agencies to 
support and facilitate the option of adoption as a generally preferable alternative to abortion. (See Paragraph 161L.) We affirm 
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and encourage the Church to assist the ministry of crisis pregnancy centers and pregnancy resource centers that compassionately 
help women find feasible alternatives to abortion.  
 Governmental laws and regulations do not provide all the guidance required by the informed Christian conscience. 
Therefore, a decision concerning abortion should be made only after thoughtful and prayerful consideration by the parties 
involved, with medical, family, pastoral, and other appropriate counsel.  
 
THEREFORE, BE IT FURTHER RESOLVED, that the 2015 session of the Indiana Annual Conference of The United 
Methodist Church hereby charges its Conference Secretary, because of the fifty-word limit on the printed rationales in the public 
listings of General Conference petitions, to include with this petition the following rationale: “United Methodists with a range of 
views on abortion agree that our Church should not be ashamed to clearly say that we generally prefer life-affirming alternatives 
to abortion, that we broadly want to protect women and late-term babies, and that no one should be forced to participate in an 
abortion.”  
 
Submitted to Indiana Annual Conference 2015 by  
Amy Land, Lay Member  
Trinity UMC (Huntington, IN)  
251 E Washington Street, Huntington IN 46750  
landfamily96@aol.com  
Petition was endorsed by the Conference. 

 

Petition 2015-02 
Abortion and Disability 
DISCIPLINE PARAGRAPH: Discipline ¶¶ 161.J 
GENERAL CHURCH BUDGET IMPLICATION: None 
GLOBAL IMPLICATIONS: Yes 
 
WHEREAS, our age has seen and continues to see great advancements in the capabilities of pre-natal testing technologies; and  
 
WHEREAS, parents who learn through pre-natal testing of their unborn children having a disability often face strong pressure – 
from family, doctors, and others – to abort their children because of their disability; and 
 
WHEREAS, as medical science discovers genetic causes for more lifelong diseases and disabilities, this raises the prospect of 
further abortions chosen to stop the birth of children with “undesirable” characteristics; and 
 
WHEREAS, results of a recent study suggest that between 67 and 85 percent of unborn children prenatally diagnosed with Down 
syndrome are aborted (Jaime L. Natoli, et al, “Prenatal diagnosis of Down syndrome: a systematic review of termination rates 
(1995–2011),” Prenatal Diagnosis: February 2012, Vol. 32, Issue 2, pp. 142–153; 
http://onlinelibrary.wiley.com/doi/10.1002/pd.2910/full#pd2910-sec-0010; accessed 25 February 2015); and 
 
WHEREAS, unborn children prenatally diagnosed with a range of other disabilities are similarly at risk for abortion; and  
 
WHEREAS, the testimony of countless individuals with such conditions and of their families powerfully witnesses to their 
ability to live lives of meaning and love; and 
 
WHEREAS, our biblical Christian tradition teaches that ALL human beings are preciously loved by God and created in His very 
image (Genesis 1:26-27, Psalm 139:13-16); and  
 
WHEREAS, Dr. Richard Hays, Dean of our denomination’s Duke Divinity School, has prophetically challenged attempts by 
some today at “defining marginal cases out of the human race,” reminding us that Jesus Christ’s “persistent strategy was, on the 
contrary, to define the marginal cases in” (Richard B. Hays, The Moral Vision of the New Testament, p. 455); and 
 
WHEREAS, the targeting of unborn children with disabilities for abortion is an assault on the worth, dignity, and humanity of all 
individuals with disabilities; and 
 
WHEREAS, it is inconsistent for our Church to profess concern for social justice and defending the rights of persons with 
disabilities while remaining silent about the targeted abortion of unborn children with disabilities;  
 
THEREFORE BE IT RESOLVED, that the 2015 session of the Indiana Annual Conference of The United Methodist Church 
hereby charges its Conference Secretary, using the rationale stated above, to petition, in a timely and appropriate manner, the 
2016 General Conference to amend Paragraph 161J of The Book of Discipline by adding a sentence as follows: 
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J) Abortion – The beginning of life and the ending of life are the God-given boundaries of human existence.  
 
We cannot affirm abortion as an acceptable means of birth control, and we unconditionally reject it as a means of gender 
selection or eugenics (see Resolution 3184). We decry the targeting of unborn children with disabilities for abortion. 
 
THEREFORE, BE IT FURTHER RESOLVED, that the 2015 session of the Indiana Annual Conference of The United 
Methodist Church hereby charges its Conference Secretary, because of the fifty-word limit that has been imposed on the printed 
rationales in the public listings of General Conference petitions, to include with this petition the following rationale: “As 
technology increasingly makes possible the selected targeting of unborn children with undesired characteristics, we must break 
our silence, with a clear voice. This sentence is an important affirmation of the equal worth and rights of the disabled, consistent 
with our longstanding advocacy for the rights of persons with disabilities.” 
 
Submitted to Indiana Annual Conference 2015 by 
Jeanne S. Winter, Full Elder 
Church Name: Danville 
Church Address: 751 W. Mill St. Danville, IN 46122 
Email: pastorwinter@gmail.com 
Petition was endorsed by the Conference. 

 

Petition 2015-03 
Affirm Christian Principles for Bioethics 
DISCIPLINE PARAGRAPH: Discipline ¶ 162 
GENERAL CHURCH BUDGET IMPLICATION: None 
GLOBAL IMPLICATIONS: Yes 
 
WHEREAS, ALL human beings, at all ages and stages of life, are loved by God and bear God’s own image; and 
 
WHEREAS, new technologies have posed new bioethical challenges of which previous generations could scarcely dream; and 
 
WHEREAS, many such challenges raise the question of our willingness to value human life at its earliest stages, without raising 
the same concerns about women’s rights that are involved in abortion debates; and 
 
WHEREAS, wherever human beings who bear God’s image are devalued or threatened, Christians should promote solutions that 
are life-affirming for all; and 
 
WHEREAS, since 1997, hundreds of “snowflake babies” have been born, beginning life as discarded “excess embryos” at 
various medical and scientific laboratories and then being implanted in the womb of unrelated adoptive mothers who wanted to 
give them a chance to develop into full-grown children; (Sydney Lupkin, “Family Has Baby From Adopted Embryo,” ABC Good 
Morning America, 12 March 2014; http://abcnews.go.com/Health/family-baby-adopted-
embryo/story?id=22882192&singlePage=true; accessed 26 February 2015); and  
WHEREAS,  
 
THEREFORE BE IT RESOLVED, that the 2015 session of the Indiana Annual Conference of The United Methodist Church 
hereby charges its Conference Secretary, using the rationale stated above, to petition, in a timely and appropriate manner, the 
2016 General Conference to amend Paragraph 162 of The Book of Discipline by adding a new section O after current section N, 
re-lettering subsequent sections accordingly, so that the new section would read as follows: 
 
¶ 162 O) Bioethics – We recognize the image of God in all human life. Therefore, we cannot support medical or scientific 
practices that treat any human life at any stage, including embryonic, as a mere commodity who is categorically unworthy of any 
respect or protection. We support embryo adoption programs that both give couples the chance to become adoptive parents and 
rescue so-called “excess embryos” by giving them a chance to develop into full-grown babies, children, and adults.  
 
THEREFORE, BE IT FURTHER RESOLVED, that the 2015 session of the Indiana Annual Conference of The United 
Methodist Church hereby charges its Conference Secretary, because of the fifty-word limit on the printed rationales in the public 
listings of General Conference petitions, to include with this petition the following rationale: “Treating any human life as beyond 
God’s image and love is contrary to Christ’s example of pushing boundaries to extend his love to marginalized humanity. We 
want to advance science and medicine, but within the boundaries of Christian ethics. The Church must offer such prophetic 
witness for modern bioethical challenges.” 
  
Submitted to Indiana Annual Conference 2015 by 
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John Lomperis, Lay Member 
New Song Fellowship UMC (Valparaiso, IN) 
jlomperis@mail.harvard.edu 
5345 S. Harper Avenue #412 / Chicago, IL 60615 
Petition was endorsed by the conference. 

 

Petition 2015-04 
Withdraw from the Religious Coalition for Reproductive Choice 
Discipline Paragraph: Non-Dis 
General Church Budget Implications: None 
Global Implications: Yes 
 
WHEREAS, "The Religious Coalition for Reproductive Choice (RCRC) was originally founded in 1973 as the Religious Coalition for 
Abortion Rights (RCAR) to safeguard the newly-won constitutional right to privacy in decisions about abortion." ("History," 
http://rcrc.org/homepage/about/history, accessed on 01/15/15); 
 
WHEREAS, in recent years, several annual conferences, including the former South Indiana Conference, have adopted petitions 
calling for our Church to end its formal affiliation with RCRC;  
 
WHEREAS, RCRC works to defend and expand the absolute right to abortion – that is, the right to all abortions, whatever the 
circumstances, without exception – in American law; 
 
WHEREAS, one RCRC publication describes aborting unborn children as "God's work" or "holy work, service provided by God's people 
on behalf of God's people," and encourages religious leaders to bless the work of providing elective abortions (Prayerfully Pro-Choice: 
Resources for Worship, RCRC, http://www.readbag.com/rcrc-pdf-prayerfully, pp. 73-74, 101-102, accessed on 02/02/15); 
 
WHEREAS, RCRC, in its "Words of Choice: Countering Anti-Choice Rhetoric" 
(https://web.archive.org/web/20110320103739/http:/www.rcrc.org/pdf/Words_of_Choice.pdf, accessed 02/02/15), explicitly argues against 
using the following words, phrases, and moral claims that are found in The United Methodist Church's central teaching on abortion 
(Paragraph 161J, The Book of Discipline [2012]): "abortion as...birth control," "[abortion] as...gender selection," "adoption," "crisis 
pregnancy centers," "mother," "notification and consent," "partial-birth abortion" opposition, "sacredness of...life," "sanctity of...life," and 
"unborn child;" 
 
WHEREAS, RCRC works for abortion rights in any and all circumstances, while The United Methodist Church teaches that moral 
discernment, on matters related to abortion, is essential, because the Church "[is] equally bound to respect the sacredness of the life and 
well-being of the mother and the unborn child," "cannot affirm abortion as an acceptable means of birth control," and "unconditionally 
reject[s] [abortion] as a means of gender selection or eugenics" (Paragraph 161J on Abortion, The Social Principles, The Book of 
Discipline [2012]);  
 
WHEREAS, RCRC has consistently lobbied government against any attempt to limit the practice of partial-birth abortions, while The 
United Methodist Church has since 2000 "oppose[d] the use of late-term abortion known as dilation and extraction (partial-birth abortion) 
and call[s] for the end of this practice" with rare exceptions (Paragraph 161J on Abortion, The Social Principles, The Book of Discipline 
[2012]); 
 
WHEREAS, RCRC has consistently favored the availability of partial-birth abortion, while the 2012 General Conference decided that the 
Church's General Council on Finance and Administration "shall be responsible for ensuring that no board, agency, committee, commission, 
or council shall expend United Methodist funds in a manner that violates the expressed commitment of The United Methodist Church to 
'oppose the use of late-term abortion known as dilation and extraction (partial-birth abortion) and call for the end of this practice [with rare 
exceptions]' (Paragraph 161J). The council shall have the right to stop such expenditures." (Paragraph 806.10, The Book of Discipline 
[2012]); 
 
WHEREAS, RCRC supported the Freedom of Choice Act (FOCA), which if adopted would have overturned all federal, state, and local 
laws even mildly restricting abortion, while The United Methodist Church's General Board of Church and Society withdrew its support of 
FOCA in 2008, because this RCRC-suppported bill was in conflict with The United Methodist Church's position on abortion ("Living in 
the Truth: Church and Society, Obama, and Abortion," Lifewatch [03/01/09], p. 6, www.lifewatch.org/pdf/lifewatch_ newsletter_03-09.pdf, 
accessed 02/02/15; and Paragraph 161J on Abortion, The Social Principles, The Book of Discipline [2008]); 
 
WHEREAS, Bishop Timothy W. Whitaker, retired bishop of The United Methodist Church, has declared: "At the 2004 General 
Conference, the church endorsed our [United Methodist] agencies' continued participation in the Religious Coalition for Reproductive 
Choice without much of a debate about how participation in this coalition compromises our public witness against abortion" ("Do No 
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Harm!," Lifewatch [03/01/05], p. 3, www.lifewatch.org/pdf/lifewatch_newsletter_03-05.pdf, accessed 02/02/15); 
 
WHEREAS, the 2008 General Conference narrowly voted, when many African delegates were not present, to continue participation in 
RCRC; 
 
WHEREAS, during the 2012 General Conference, although a legislative subcommittee and committee had both voted to withdraw The 
United Methodist Church from RCRC, a regular plenary vote on this matter never took place, so that this petition had no opportunity to be 
adopted;  
 
WHEREAS, "the members of our denomination are not of one mind over the precise conditions in which abortion can be supported" 
(#2026, The Book of Resolutions [2012], p. 124), and therefore agencies of the entire United Methodist Church should not be permitted to 
join a political lobby such as RCRC; 
 
WHEREAS, other mainline denominations, with positions on abortion similar to that of The United Methodist Church, have either chosen 
not to become members of RCRC (e.g., the Evangelical Lutheran Church in America and the Disciples of Christ) or severed ties with 
RCRC (American Baptist Churches USA and the Northern Province of the Moravian Church); 
 
WHEREAS, "Reverends like us should never oppose access to abortion or sex ed" (sic, www.washingtonpost.com/ 
posteverything/wp/2014/09/29/reverends-like-us-should-never-oppose-access-to-abortion-or-sex-ed/, accessed on 02/02/15) – written by 
RCRC's President and CEO Rev. Harry Knox, and by RCRC's Board of Directors Chair Dr. Alethea R. Smith-Withers – advocates for 
"abortion care" and thereby demonstrates that RCRC's work continues to be divisive in The United Methodist Church because of its lack of 
care for the unborn child; and 
 
WHEREAS, individual United Methodists can dialogue with RCRC without leading The United Methodist Church to legitimate RCRC's 
educational and political agenda, which conflicts with our Social Principles' teaching on life and abortion (Paragraph 161J on Abortion, 
The Social Principles, The Book of Discipline [2012]).  
 
THEREFORE BE IT RESOLVED, that the 2015 session of the Indiana Annual Conference of The United Methodist Church hereby 
charges its Conference Secretary to forward this resolution, in a timely and appropriate manner, to the 2016 General Conference to 
withdraw immediately the General Board of Church and Society and the United Methodist Women from membership in the Religious 
Coalition for Reproductive Choice (RCRC). 
 
THEREFORE, BE IT FURTHER RESOLVED, that the 2015 session of the Indiana Annual Conference of The United Methodist Church 
hereby charges its Conference Secretary because of the fifty-word limit that has been imposed on the printed rationales in the public 
listings of General Conference petitions, to include with this petition the following rationale: "RCRC is a one-sided political lobby that 
opposes all disapproval or limitation of abortion. RCRC's advocacy often directly contradicts our Social Principles on abortion, but it still 
uses our Church's name. Several Annual Conferences and many United Methodist leaders have urged the Church to end all association with 
RCRC." 
 
Anita Pattison, a pregnancy center director 
Layperson 
Kendallville Trinity Church UM 
akpattison@gmail.com 
Petition was endorsed by the conference. 

 

Petition 2015-05 
Church Resolutions to be placed in the Book of Discipline 
To: Members of the Indiana Conference of the United Methodist Church 
Re: Resolution to be considered for forwarding to the General Conference 
 
Whereas, the resolutions of all of the predecessor bodies of the United Methodist Church were always included in the Book of 
Discipline until 1968 at the time of the EUB-Methodist merger; and 
 
Whereas, a separate Book of Resolutions was authorized in 1968 because the number of resolutions was increasing to the point 
they could no longer easily be printed in the Book of Discipline; and 
 
Whereas, the number of resolutions consequently so multiplied so that the 2012 Book of Resolutions is now 1087 pages in 
length, containing hundreds of resolutions resulting in: 1) overlap of subject material; 2) resolutions hastily adopted because 
there was not adequate discussion and debate time at the General Conference; and 3) such an overwhelming number of 
resolutions that it is difficult to sort out which ones are more important and which ones are less important; and 
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Whereas, there is a need for the Church to prioritize and simplify its resolutions so that they might be taken more seriously in the 
Church; be it therefore resolved that 
1) Beginning in 2020 there will be no Book of Resolutions; 
2) The Church limit itself to twelve or fewer resolutions, each with no more than 500 words, and that these be printed in the Book 
of Discipline 
3) The Connectional Table shall have the responsibility of coordinating and implementing this action. 
 
Riley B. Case      Ed Fenstermacher 
Greentown United Methodist Church    Covenant United Methodist Church 
Petition was withdrawn. 

 

Petition 2015-06 
Church Resolutions 
To: Members of the Indiana Conference of the United Methodist Church 
Re: Petition to forward to the secretary of the General Conference in the name of the Indiana Annual Conference 
 
Book of Discipline, paragraph 510.2 (under Duties of the Secretary of the General Conference) 
2. A Book of Resolutions to be edited by the United Methodist Publishing House. The book shall contain all the valid resolutions 
of the General Conference. The preface of the Book of Resolutions shall include the guidelines for writing resolutions.  
  
All valid resolutions of the General Conference of the United Methodist Church shall be published in each edition of the Book of 
Resolutions. There shall be a complete subject index and index of Scripture passages to all valid resolutions of the General 
Conference of The United Methodist Church in each edition of the Book of Resolutions in The Book of Discipline of the United 
Methodist Church. Resolutions are official expressions of the United Methodist Church. For purposes of focus the number of 
resolutions shall be limited to twelve, with each resolution no more than 500 words. for eight years following their adoption, 
after which time they shall be deemed to have expired unless readopted. Those that have expired shall not be printed in 
subsequent editions of the Book of Resolutions. The Book of Resolutions shall be made available on the official website of the 
United Methodist Church.  
 This action shall take effect in 2020.  
 
Riley B. Case      Ed Fenstermacher 
Greentown United Methodist Church    Covenant United Methodist Church 
Petition was not endorsed by the conference. 

 
Petition 2015-07 
Making General Conference Work 
DISCIPLINE PARAGRAPH: Discipline ¶ 507 
GENERAL CHURCH BUDGET IMPLICATION: None 
GLOBAL IMPLICATIONS: Yes 
 
WHEREAS, General Conference is the supreme leadership body for writing and revising the laws and policies of The United 
Methodist Church, and the only body with the authority to speak officially for The United Methodist Church; and 
 
WHEREAS, each General Conference costs our denomination millions of dollars, nearly two weeks of intense and exhausting 
work by nearly 1,000 delegates flown in from all around the world, after an immeasurable amount of work spent by many other 
United Methodists over many months of preparation; and 
 
WHEREAS, General Conference is the only body that can effectively address certain concerns of United Methodists related to 
our life together as a church; and 
 
WHEREAS, it is essential that the members of our Church trust that General Conference is run in a way that is just, effective, and 
gives all duly submitted petitions the chance to be heard; and 
 
WHEREAS, at the 2012 General Conference, a number of petitions were passed by their legislative committees, some by 
overwhelming super-majorities, but never received a vote in the full plenary session of all delegates; and 
 
WHEREAS, this had the effect of killing petitions that were produced by hard work from their authors, and which dozens of 
committee delegates had taken to carefully consider and perfect, only to see these petitions never being given the final chance to 
be approved or rejected on the basis of their merits; and 
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WHEREAS, it is not good stewardship for our church to spend so much money and for delegates to do so much work without 
such work being granted even the possibility of producing results; and 
 
WHEREAS, the 2012 General Conference closing before numerous committee-endorsed petitions had even received their final 
vote left many delegates feeling hurt and frustrated; and 
 
WHEREAS, this raises important questions about whether or not we truly want our General Conference to be structured in such a 
way that gives a fair hearing to petitions that enjoy broad support from faithful United Methodists;  
 
THERE THEREFORE BE IT RESOLVED, that the 2015 session of the Indiana Annual Conference of The United Methodist 
Church hereby charges its Conference Secretary, using the rationale stated above, to petition, in a timely and appropriate manner, 
the 2016 General Conference to amend ¶ 507 of The Book of Discipline by adding a new point 10 as follows::  
 
¶ 507. Petitions to General Conference – Any organization, clergy member, or lay member of The United Methodist Church may 
petition the General Conference in the following manner: 
 
 10. All petitions that have been approved by a legislative committee shall receive a vote by the plenary session at that 
year’s General Conference. 
 
THEREFORE, BE IT FURTHER RESOLVED, that the 2015 session of the Indiana Annual Conference of The United 
Methodist Church hereby charges its Conference Secretary, because of the fifty-word limit on the printed rationales in the public 
listings of General Conference petitions, to include with this petition the following rationale: “It is unfair and inefficient for 
legislative committees to perfect legislation, only to see that legislation denied the opportunity for a vote by the plenary session. 
This rule would discourage filibustering and delay tactics, as well as encourage effective time management of the legislative 
process.” 
 
Submitted to Indiana Annual Conference 2015 by 
John Lomperis, Lay Member 
New Song Fellowship UMC (Valparaiso, IN) 
jlomperis@mail.harvard.edu 
5345 S Harper Avenue #412 / Chicago, IL 60615 
Petition was endorsed by the conference. 

 

Petition 2015-08 
Delete Paragraph 341.4 of the Discipline 
To: Members of the Indiana Conference, the United Methodist Church 
Re: Petition to be considered for forwarding to the General Conference. Petition is to delete para. 341:4 of the Discipline.  

 
Discipline paragraph 341:4. Delete as follows: 
 4. No pastor shall hold a religious service within the bounds of a pastoral charge, other than the one to which appointed without 
the consent of the pastor of the charge, or the district superintendent. No pastor shall hold a religious service within the bounds 
of a pastoral charge, or establish a ministry to a college or university campus served by the United Methodist Church without the 
consent of the pastor of the charge, or campus minister or chaplain serving the charge, or the district superintendent. If that pastor 
does not refrain from such conduct, he or she shall then be liable to the provisions of par. 363.1 and pars. 2702. 
 
Rationale: The legislation was directed originally toward holiness preachers of 130 years ago who, either on their own or on the 
invitation of others, would hold meetings in various communities over the objections of other pastors. In recent times it has been 
appealed to to prohibit growing churches from starting off-site ministries in other parts of their cities. This legislation is almost 
impossible to enforce. For all practical purposes there are no such things as “pastoral charge boundaries,” since, in the days of the 
automobile, a number of churches could claim their boundaries are an entire city.  
 
Riley B. Case 
Retired clergy 
Greentown UM Church 
Petition was not endorsed by the conference. 

 

Petition 2015-09 
Complainant as party to just resolution 
DISCIPLINE PARAGRAPH: Discipline ¶¶ ¶ 363.1(c), 413.3(c), 2701.5, 2706.5(c)3 
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GENERAL CHURCH BUDGET IMPLICATION: No 
GLOBAL IMPLICATIONS: No 
 
Amend ¶¶ 363.1(c), 413.3(c), 2701.5, and 2706.5(c)3 by adding the same sentence to all four as follows: No matter where in the 
process a just resolution is achieved, the complainant(s) shall be a party to the resolution process and agree to the resolution 
before it may take effect. 
 

¶ 363. Complaint Procedures – 1. Ordination and membership in an annual conference in The United Methodist 
Church is a sacred trust. 
 

c) Just Resolution – The supervisory response may include a process that seeks a just resolution in which the parties are 
assisted by a trained, impartial third party facilitator(s) or mediator(s), in reaching an agreement satisfactory to all parties.69 If the 
bishop chooses to initiate a mediated attempt to produce a just resolution, then the bishop, the person filing the complaint, the 
respondent, and other appropriate persons shall enter into a written agreement outlining the process, including any agreements on 
confidentiality. A process seeking a just resolution may begin at any time in the supervisory, complaint, or trial process. No 
matter where in the process a just resolution is achieved, the complainant(s) shall be a party to the resolution process and agree to 
the resolution before it may take effect. If resolution is achieved, a written statement of resolution, including any terms and 
conditions, shall be signed by the parties and the parties shall agree on any matters to be disclosed to third parties. A just 
resolution agreed to by all parties shall be a final disposition of the related complaint. 
 

¶ 413. Complaints Against Bishops 
3. After receiving a complaint as provided in ¶ 413.2, . . . 

 
c) The supervisory response may include a process seeking a just resolution in which the parties are assisted by a 

trained, impartial third party facilitator(s) or mediator(s) in reaching an agreement satisfactory to all parties. (See ¶ 363.1b, c.) 
The appropriate persons, including the president of the College of Bishops, or the secretary if the complaint concerns the 
president, should enter into a written agreement outlining such process, including an agreement as to confidentiality. No matter 
where in the process a just resolution is achieved, the complainant(s) shall be a party to the resolution process and agree to the 
resolution before it may take effect. If resolution is achieved, a written statement of resolution, including terms and conditions, 
shall be signed by the parties and the parties shall agree on any matters to be disclosed to third parties. Such written statement of 
resolution shall be given to the person in charge of that stage of the process for further action consistent with the agreement. 
 

¶ 2701.5. A Just Resolution in Judicial Proceedings – A just resolution is one that focuses on repairing any harm to 
people and communities, achieving real accountability by making things right in so far as possible and bringing healing to all the 
parties. Special attention should be given to ensuring that cultural, racial, ethnic, age and gender contexts are valued throughout 
the process in terms of their understandings of fairness, justice, and restoration. During the just resolution process, the parties 
may be assisted by a trained, impartial third party facilitator(s) or mediator(s), in reaching an agreement satisfactory to all parties. 
Processes that seek a just resolution are encouraged at any time, including through the judicial proceedings. After the referral of a 
matter as a judicial complaint from counsel for the church to the committee on investigation, if a process seeking a just resolution 
is used, the appropriate persons, including the counsel for the Church and the counsel for the respondent, should enter into a 
written agreement outlining such process, including any agreement on confidentiality. No matter where in the process a just 
resolution is achieved, the complainant(s) shall be a party to the resolution process and agree to the resolution before it may take 
effect. If resolution is achieved, a written statement of resolution, including terms and conditions, shall be signed by the same 
persons who signed the written agreement outlining the process, and they shall agree on any matters to be disclosed to third 
parties. If the resolution results in a change of ministerial status, the disclosure agreement shall not prevent the disciplinary 
disclosures required for possible readmission. 
 

¶ 2706.5. Bill of Charges and Specifications, Deliberations, Vote, and Referral 
c) Findings other than reasonable grounds by committee or other actions 
(1) If the committee on investigation determines … 
(2) If the committee on investigation determines … 
(3) Upon recommendation of the counsel for the Church and the counsel for the respondent, the committee may refer 

the matter to the resident bishop as deemed appropriate for a process seeking a just resolution. The bishop shall institute such a 
process and may use the assistance of a trained, impartial third party facilitator(s) or mediator(s). Such referral will not constitute 
a dismissal or double jeopardy under ¶ 2701.5. The appropriate persons, including the complainant, the counsel for the Church 
and counsel for the respondent, should enter into a written agreement outlining the process, including any agreements on 
confidentiality. No matter where in the process a just resolution is achieved, the complainant(s) shall be a party to the resolution 
process and agree to the resolution before it may take effect. If resolution is achieved, a written statement, affirming such 
resolution, including any terms and conditions, shall be signed by the same persons who signed the written agreement outlining 
the process, and they shall agree on any matters to be disclosed to third parties. If the resolution results in a change of ministerial 
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status, the disclosure agreement shall not prevent the Disciplinary disclosures required for readmission. The written statement 
affirming such resolution shall be given to the bishop for further action(s) to implement the agreement, if any. If the process does 
not result in resolution, the matter shall be returned to the committee. 
 
Rationale:  
Whereas:  
The current practice of allowing the counsel for the church to enter into a just resolution with the respondent without the 
participation or agreement of the complainant is unjust and circumvents the goal of restoration of relationship. In order for justice 
to be done and healing to take place, the complainant must participate in the just resolution process. Otherwise, the complainant 
experiences the resolution as one that is imposed upon him/her and is a further victimization of the complainant. 
 
Therefore: 
The Indiana Annual Conference instructs our Conference Secretary to submit this Petition to Gary M. Graves, Petitions Secretary 
of the 2016 United Methodist General Conference, amending Paragraph 363.1(c), 413.3(c), 2701.5, 2706.5(c)3 of the Book of 
Discipline. 
 
Submitted to Indiana Annual Conference By: 
Beth Ann Cook, Elder 
Pastor, Ogilville & Rockford United Methodist Churches 
Southeast District 
revbethanncook@gmail.com 
Petition was not endorsed by the conference. 

 

Petition 2015-10 
Membership of the University Senate 
DISCIPLINE PARAGRAPH: Discipline ¶¶ 1414.2 
GENERAL CHURCH BUDGET IMPLICATION: None 
GLOBAL IMPLICATIONS: No 
 
AMEND Paragraph 1414.2 by DELETING the entire section and ADDING the following new paragraph in its place: 
 

1414.2 The senate shall be composed of twenty-five voting members who, at the time of their election, shall be 
members of the United Methodist Church and who, by reason of professional background or education, are qualified for the work 
of evaluating educational institutions. Election is for the quadrennium, except in cases where conflict of interest arises as a result 
of change in employment. Of the twenty-five members, nine shall be nominated by the General Board of Higher Education and 
Ministry, eight shall be nominated by the Council of Bishops, and eight shall be nominated by the National Association of 
Schools and Colleges of The United Methodist Church. At the same daily session at which the above nominations are 
announced, additional nominations may be made from the floor but at no other time. The members shall be elected by the 
General Conference and by majority vote, with any replacement members made necessary by death or resignation being elected 
by the Council of Bishops from the remaining nominees. Of the members nominated by each group, and of the total elected by 
the General Conference, no more than one-third shall be professionally affiliated with a United Methodist-related educational 
institution. Care should be taken that women, racial and ethnic persons, and representatives from the United Methodist-related 
Black colleges and graduate theological seminaries are members of the Senate. The general secretary of the General Board of 
Higher Education and Ministry and the associate general secretaries of the Divisions of Higher Education and Ordained Ministry 
of that board shall serve as ex officio members of the senate, with voice but without vote. There shall be one staff representative 
on the senate from the General Board of Global Ministries, with voice but without vote, named by the general secretary of the 
General Board of Global Ministries. The senate, at its originating meeting each quadrennium, shall elect as its president a 
member not professionally affiliated with a United Methodist-related educational institution 
 
Rationale 
Whereas: As currently composed, the University Senate has a majority of its voting members being chief executives of United 
Methodist-related educational institutions. Since one of the purposes of the University Senate is to review educational 
institutions, this represents an institutionally sanctioned conflict of interest, reducing the Senate’s ability to objectively evaluate 
United Methodist-related educational institutions. 
 
And 
Whereas it is in the best interest of our Annual Conference to have as many quality, diverse theological schools in our area 
approved by the University Senate as possible, 
 
Therefore 
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The Indiana Annual Conference instructs our Conference Secretary to submit the following Petition to Gary M. Graves, Petitions 
Secretary of the 2016 United Methodist General Conference, amending Paragraph 1414.2 of the Book of Discipline. 
 
Date: February 27, 2015 
Submitted to the 2015 Indiana Annual Conference Session  
By The Following Petitioners: 
Steven N. Ailes, Elder 
Chair, INUMC Board of Ordained Ministry 
Senior Pastor, Walnut Creek United Methodist Church, North District 
steve.ailes@inumc.org  
 
David Michael Byrum, Elder 
District Superintendent, East District  
david.byrum@inumc.org 
 
Beth Ann Cook, Elder 
Pastor, Ogilville & Rockford United Methodist Churches, Southeast District 
Member of INUMC Board of Ordained Ministry 
bethann.cook@inumc.org 
 
Michael D. Dominick, Elder 
Lead Pastor Dayton United Methodist Church, Northeast District 
Secretary, INUMC Board of Ordained Ministry 
mike.dominick@inumc.org 
 
Mark Fenstermacher, Elder 
Lead Pastor, Bloomington First United Methodist Church, Southeast District 
Member of INUMC Board of Ordained Ministry 
mark.fenstermacher@inumc.org  
 
Cheryl Garbe, Elder 
Member of the INUMC Board of Ordained Ministry 
Pastor, Vincennes Community United Methodist Church 
Member of INUMC Board of Ordained Ministry 
cheryl.garbe@inumc.org 
 
Todd G. Ladd, Elder 
Sr. Pastor, Delphi United Methodist Church, Northwest District 
Member of INUMC Board of Ordained Ministry 
todd.ladd@inumc.org  
 
Robert A. Land, Elder 
Pastor, Huntington Trinity United Methodist Church, Northeast District 
Chair of Conference Relations, Indiana Board of Ordained Ministry 
bob.land@inumc.org 
 
Samuel L Padgett, Elder 
Conference Center/Associate Director of Leadership Development – Clergy 
North Central District 
samuel.padgett@inumc.org 
Petition was not endorsed by the conference. 
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